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Overview  
Wallsend Public  School proudly s its  on Awabakal and Worimi land, drawing  s tudents  primarily from 

familie s  living  in the  Wallsend community.  
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Updated in 2026 in conjunction with the Department of Education School Behaviour Support and Management Plan policy, 
NSW Anti-Bullying Framework, Behaviour Code for Students, Inclusive Education for Students with a Disability policy, 
Multicultural Education policy, Student behaviour policy, Student Health and Wellbeing policy and the Suspension and 
Expulsion Procedures. 



Wallsend Public School Behaviour Support and management Plan  

School  context and vision  

Quality, evidence -based explicit teaching and learning practices are consistently demonstrated 

across all classrooms, fostering a culture where students are motivated to achieve their best and 

actively contribute to their learning through the meaningful in clusion of student voice. 

Professional, dedicated and supportive teaching staff inspire students to excel. Collaborative 

practices contribute to a positive learning environment, with a strong emphasis on educational 

research, reflective practices and profe ssional dialogue.  Explicit instruction and High Potential 

and Gifted Education are key components to teaching and learning experiences, delivered in well -

resourced classrooms.   

Our school vision is Together we are stronger: High expectations. Collaborative partnerships. 

Inclusivity.  

These principles embody Wallsend Public School's unwavering commitment to fostering a 

supportive and equitable learning environment characterised by consistency and collective 

efficacy. Through a steadfast commitment to these principles, every member of th e school 

community is valued, empowered and motivated to pursue excellence and achieve their full 

potential, with equity firmly embedded at the core of all learning and growth.   

To achieve our mission, the key wellbeing program prioritised and valued by the school community 

is: 

Positive Behaviour for Learning (PBL)  

PBL is a whole-school approach to creating a positive, safe and supportive school climate in which 

all students can learn and develop. When PBL is implemented well, teachers, executive and 

family members work together to teach and support behaviour expecta tions at school. PBL is 

implemented to improve  the  learning  and we llbe ing  of a ll s tudents  in a ll school se t t ings.  It 

promotes  pos it ive  characte r deve lopment  and recognise s  s tudent  achievement  in a ll a reas . 

 

The  PBL init ia t ive  priorit ise  socia l and emotiona l learning  which supports  good menta l hea lth, 

pos it ive  re la t ionships  and supports  prevent ion of bullying . 

Wallsend Public  School re jects  a ll forms  of bullying  behaviours , including  online  (or cybe r) bullying  

by mainta ining  a  commitment to providing  a  sa fe , inclus ive , and respectful learning  community tha t  

promotes  s tudent  we llbe ing . S ta ff a re  commit ted to e s tablishing  evidence -based approaches and 

s t ra teg ie s  tha t  promote  a  pos it ive  climate  where  bullying  is  le ss  like ly to occur.  

 



Partnership with parents and carers  

Wallsend  Public School will partner with parents/carers in establishing expectations for parent 
engagement in developing and implementing student behaviour management strategies by:  

• Consult ing  a t  parent  informat ion evenings 

• Ongoing  consulta t ion with P&C and AECG 

• An annual school survey 

Wallsend Public  School will communica te  these  expecta t ions  to parents /care rs  by; 

• Providing  ongoing  informat ion in the  weekly school newsle t te r and school webs ite  

• Providing  ongoing  informat ion on the  Wallsend Public  School Facebook page . 

• Parent informat ion evenings 

• P&C and AECG mee t ings  

• Individua l parent/care r mee t ings  on reques t  

 

 School -wide expectations  and rules  

Our three  core  va lues—Respect , Respons ibility, and Pe rsonal Bes t—serve  as  the  foundat ion for a ll 

we  do within the  PBL framework. Respect  encourages  us  to va lue  ourse lves , othe rs , and our 

environment , crea t ing  a  we lcoming and harmonious  school community. Respons ibility empowers  

s tudents  to take  ownership of the ir act ions and choices , both ins ide  and outs ide  the  class room. 

Pe rsonal bes t  inspire s  eve ry s tudent  to s t rive  for exce llence  by put t ing  e ffort  into the ir learning  

and behaviour, ce lebra t ing  g rowth and achievement. Toge the r, these  va lues  guide  pos it ive  

inte ract ions  and build characte r, preparing  our s tudents  for success  now and into the  future .  

              

 



Behaviour Code for Students  

NSW public schools are committed to providing safe, supportive and responsive learning 

environments for everyone. We teach and model the behaviours we value in our students.   

The  Behaviour Code  for S tudents  can be  found a t  Student code of conduct. This  document  t rans la ted 

into mult iple  languages  is  ava ilable  he re : Student code of conduct 

 

Whole school approach across the care continuum  
At Wallsend Public  School, s ta ff and s tudents  a re  provided with clear and concise  expecta t ions  to 

provide  safe  and re spectful learning  environments  tha t  provide  opportunit ie s  for s tudents  to thrive  

and expe rience  success  in learning .  Our school has  a  whole -school prevent ion-focused approach 

to address  the  full spectrum of s tudent  needs  including  prevent ion, early inte rvent ion, ta rge ted 

inte rvent ion and individua l inte rvent ion.  

 

 

 
 

 

 

 

Care 
Continuum  

Strategy or 
Program  

Details  Audience  

Prevention  School wide  
pos it ive  
behaviour  
expecta t ions   
and 
procedures  
 
 
 
 
 
Class  
Expecta t ions 
 
 
 

• Strong  teache r/s tudent  
re la t ionships  

• Explicit  teaching  and mode lling  of 
behaviour expecta t ions and socia l 
skills  

• Communica t ion with parents  a round 
school expecta t ions  

• School wide  pos it ive  reward 
sys tems 

 

• Class  based PAX expecta t ions 
crea ted collabora t ive ly by the  
s tudents  and teache r – displayed in 
class room 

Whole  School 

 

 

 

 

 

 

Whole  School 

 

 

Whole  School 

https://education.nsw.gov.au/policy-library/familiarisation/student-code-of-conduct
https://education.nsw.gov.au/schooling/translated-documents/student-code-of-conduct


Care 
Continuum  

Strategy or 
Program  

Details  Audience  

Explicitly 
teaching 
social and 
emotional 
programs  
 
 
 
Attendance 
Intervention 
and 
Strategies  
 
 
 
 
 
 
 
Leadership 
opportunities  
 
 
 
 
Girls and Boys 
Cultural 
Groups 
 
 
 
 
Junior AECG 
 
 
 
 
 
 
 
Integrated 
curriculum 
aimed at 
Connection to 
country and 
community for 
all students   
 

 

• PDHPE le ssons focus ing  on pos it ive  
re la t ionships  

• School chapla in g roups 

• Bucke t  fille rs  in eve ry class room 

 
• Weekly a t tendance  mee t ings  with 

AP and CLO 
 

• Regularly promote  the  importance  
of regular a t tendance  at  school 
 

• Callaghan a t tendance  sprints  with 
specific  focus  a reas  
 

• Leade rship opportunit ies  for Year 5  
and 6  s tudents  – School leade rs , 
House  capta ins , SRC, Junior AECG, 
Library monitors , Big  Bro/Lit t le  Bro, 
Big  Sis /Lit t le  S is  
 

• Mr Liam coordina te s  the  Boys  
Cultura l Group eve ry Tuesday. Jill 
and Ja t ika  coordina te  the  Girls  
Cultura l Group eve ry Wednesday. 
 

• AP, Cultura l g roups  co-ordina tors  
and loca l AECG representa t ive  
facilita t ing  mee t ings  to g ive  our 
s tudents  a  voice . Leaders  a re  
e lected to repre sent the  school a t  
twice  a  te rm mee t ings  to discuss  
cultura l goa ls  for the  school.  
 

• Embedded into collabora t ive ly 
planned programs 
 

• Mr Liam – Aborig ina l educa tor – 
teaches  cultura l knowledge  to 
classe s  eve ry Tuesday 

 

 

 

 

Whole  School 

 

 

 

 

 

S tage  3  s tudents   

 

 

 

 

Yrs  3 - 6  
Aborig ina l 
s tudents  

 

 

Yrs  3 - 6  
Aborig ina l 
s tudents  

 

 

 

Whole  School 

 

 

Early 
intervention  

Attendance  
Tie r One  
s tudents  

 

 

 

• Attendance  plans e s tablished for 
s tudents  unde r 8 5 % 

• Le t te rs  sent  home  if s tudents  
a t tendance  becomes  a  conce rn 

• Class room teache rs  to mainta in 
communica t ion with parents  

S tudents  be low 
8 5 % a t tendance  

 

 

 



Care 
Continuum  

Strategy or 
Program  

Details  Audience  

 

Wrigglers 
transition to 
kindergarten 
program  

 

Transition to 
high school  

 

 

LST support  

 

 

School 
Counsellor  

 

 

 

 

School 
Chaplain 

 

 

 

 

• In te rms 3  and 4  s tudents  engage  in 
a  2 hour t rans it ion program eve ry 
Tuesday 
 

 

• Orienta t ion days a t  high schools  

• Extra  t rans it ions  for s tudents  with 
addit iona l needs   

 

• Academic, socia l and emotiona l 
re fe rra ls  from class room teache rs  
 

• DCS updates  
 

• Tes t ing  
 

• Student  counse lling  
 

• Parent support  
 

 
• Pas tora l care  se rvices  
• Stra teg ie s  tha t  support  the  

we llbe ing  of Wallsend Public  School 
s tudents  

 

Incoming  
Kinde rgarten 
s tudents  

 

 

Year 6  s tudents  

 

 

 

All s ta ff 

 

School 
counse llor/ 
ta rge ted 
s tudents  

 

 

 

School 
chapla in/ta rge ted 
s tudents  

Targeted 
intervention  

Attendance  
Tie r Two 

 

 

 

 

Planning  
Room 

 

 

 

 

 

 

 

 

• HSLO re fe rra l 

• Meeting  be tween parent /care r and 
Ass is tant  Principa l, CLO and 
poss ibly HSLO 

• LST re fe rra l 

 

• Students  who have  nega t ive  major 
incidents  on School Byte s  a re  
involved in re s tora t ive  discuss ions 
a t  firs t  ha lf of lunch.  

• Restora t ive  pract ice  is  a  whole  
school teaching  and learning  
approach tha t  encourages  
behaviour tha t  is  support ive  and 
re spectful. It  puts  the  onus  on 
individua ls  to be  t ruly accountable  
for the ir behaviour and to repa ir any 
harm caused to othe rs  as  a  re sult  of 
the ir act ions 

 

S tudents  who 
have  not  
improved 
a t tendance  a fte r 
At tendance  plan 
implemented 

 

S tudents  with 
major incidents  

 

 

 

Planning  room 
s tudents  with 
Ass is tant  
Principa l 

 

 

 



Care 
Continuum  

Strategy or 
Program  

Details  Audience  

 

Learning and 
Support Team  

 

 

 

 

 

• Refe rra ls  can be  made  for 
academic, socia l/emotiona l, 
behavioura l, a t tendance  or 
we llbe ing  conce rns  

• Meetings  he ld weekly  

• Execut ive  s ta ff, c lass room teache r 
and School Counse llor 

 

Se lected 
s tudents  

Individual 
intervention  

Individua l 
Behaviour 
Support  Plans  

 

 

 

Risk 
Assessment 
Plans 

 

 

 

 

At tendance  
Tie r Three  

 

 

 

 

Exte rna l 
Agencie s  

 

Behaviour 
Specia lis t  
Support / 
Ass is tant  
Principa l 
Learning  and 
Support  

 

 

Formal 
Caut ion of 
Suspens ion or 
Suspens ion 

• Designed to support  individua l 
s tudent  with behaviour s t ra teg ie s  

• Deve loped collabora t ive ly with 
class room teache r, Ass is tant  
Principa l and parent /care r 

 

• Used when a  s tudent’s  behaviour 
e sca la te s  and impacts  on the  safe ty 
of s ta ff and/or s tudents  

• Guide  act ions of othe rs  to re spond 
cons is tent ly to reduce  the  dis t re ss  
of the  individua l and to keep 
eve rybody safe  

 

• Addit iona l support  from HSLO – on 
case load 

• School supports  HSLO with 
a t tendance  informat ion 

• Legal act ion when required 

 

• School leade rs  engage  and work 
a longs ide  exte rna l agencie s  to 
support  s tudent  we llbe ing  as  
needed 
 

• Specific  socia l/emotiona l we llbe ing  
programs are  deve loped to ta rge t  
focus  a reas  in consulta t ion with 
parents , community agencie s , s ta ff 
and s tudents  

• School leade rs  engage  and work 
a longs ide  Department of Educa t ion 
specia lis ts  to support  s tudent  
behaviour and we llbe ing  

 

• Principa l, Ass is tant  Principa l, 
c lass room teache r, parent /care r 

Targe ted 
Individua l 
s tudents  

 

 

 

Targe ted 
Individua l 
s tudents  

 

 

 

 

S tudents  with 0-
49% a t tendance  

 

 

 

 

Targe ted 
Individua l 
S tudents  

 

Targe ted 
Individua l 
S tudents  

 

 

 

 

 

Targe ted 
Individua l 
S tudents  



Care 
Continuum  

Strategy or 
Program  

Details  Audience  

Resolution 
meetings  

 

 

and student attend  discuss 
strategies  to support students.  

• Documenta t ion deve loped and 
mainta in records 

Planned responses to  serious behaviours of concern, bullying and cyber -
bullying , and racism 

At Wallsend Public  School we  va lue , re spect  and show tole rance  of othe rs  in a  sa fe  and support ive  

environment . We  fos te r pos it ive  re la t ionships  through s t rong  we llbe ing  programs. As  part  of our 

school’s  we llbe ing , the  Ant i-Bullying  Policy a ims  to dea l e ffect ive ly with and prevent  incidences  of 

bullying . Prevent ing  and re sponding  to bullying  behavior in learning  environments  is  a  shared 

re spons ibility be tween a ll s ta ff, s tudents , parents /careg ive rs  and member of the  wide r school 

community. All members  of the  school community contribute  to the  prevent ion of bullying  by 

mode lling  appropria te  behavior and re spectful re la t ionships .  

 

Re s pons es  t o s e rious  be haviours  of conce rn 
Redirect ion and reminde r of school expecta t ions  and follow the  process  us ing  the  Pla te  sys tem 

out lined in the  Behaviour Management  Stra tegy on page  3 . 

Incident  recorded on School Bytes  as  a  minor or major incident. 

Res tora t ive  discuss ion be tween class room teache r and s tudent  to re flect  on behaviour. 

Class room teache r to communica te  repea ted incidents  with parent /care r. 

If s tudent a t tends  planning  room – not ifica t ions a re  sent  via  Schoolbytes  by SMS to parent /care r – 

asking  them to discuss  the  incident  with the ir child and ring  the  school if they would like  

cla rifica t ion. 

Repea ted incidents  will require  a  mee t ing  be tween class room teache r and supe rvis ing  Ass is tant  

Principa l to discuss  opt ions  – LST re fe rra l, follow up parent/s tudent mee t ing . 

Behaviours  of conce rn will involve  a  discuss ion with Ass is tant Principa l and Principa l to de te rmine  

if a  formal caut ion to suspend or suspens ion is  warranted. 

Follow up communica t ion with parent/care r. 

The  NSW Department  of Educa t ion Student  Behaviour policy and Suspens ion and Expuls ion 

procedures  apply to a ll NSW public schools . 

Responses  to a ll behaviours  of conce rn apply to s tudent behaviour that  occurs: 

• a t  school  

• on the  way to and from school  

https://education.nsw.gov.au/policy-library/policies/pd-2006-0316
https://education.nsw.gov.au/policy-library/policyprocedures/pd-2006-0316/pd-2006-0316-06
https://education.nsw.gov.au/policy-library/policyprocedures/pd-2006-0316/pd-2006-0316-06


• on school-endorsed act ivit ie s  tha t  a re  off-s ite  

• outs ide  school hours  and off school premises  where  the re  is  a  c lear and close  connect ion 

be tween the  school and s tudents’ conduct 

• when us ing  socia l media , mobile  devices  and/or othe r technology involving  anothe r s tudent  

or s ta ff member. 

Re port ing  and re cording  be haviours  of conce rn 
Staff will comply with report ing  and re sponding  processes  out lined in the : 

Incident  Not ifica t ion and Response  Policy  

Incident  Not ifica t ion and Response  Procedures  

Student  Behaviour policy and Suspens ion and Expuls ion procedures . 

De tent ion, re flect ion and res torat ive  pract ices  

Strategy  When and how 
long? 

Who 
coordinates?  

How are these 
recorded?  

Planning Room First half lunch 
daily  

Assistant 
Principal 
Wellbeing  

School Bytes  

Restorative Practice  5 reflective 
questions at 
Planning Room 

Assistant 
Principal 
Wellbeing  

School Bytes  

Planning Room Organisation  

Playground Referrals: Teachers will attempt to resolve the situation first, use teacher judgement, 

use restorative justice questioning to try and resolve. If unsuccessful, record a major incident on 

School Bytes after your duty. The teacher on duty will sa y to the student that the incident has been 

recorded and they may have to discuss further at Planning room the next day.  

 

Classroom Referrals: Teachers will work to resolve issues in the classroom and use a variety of 

strategies first e.g. work completion in their time, shadow you for duty, make up time with you. 

However, if these are unsuccessful, please see your supervisor and together you can look at 

strategies to improve – (Functional Behaviour Assessment – see AP). Planning room may be used 

for classroom incidents if previous strategies have been unsuccessful, and this has been discussed 

with your supervisor.  

Physical violence/fights that are severe will involve ringing exec straight away.  

Planning room will be held at 1st half lunch every day in 2P. Each day, two of our school leaders will 

come around to your class – approx. 10mins before lunch, and let you know who will need to attend. 

https://education.nsw.gov.au/policy-library/policies/pd-2007-0362
https://education.nsw.gov.au/content/dam/main-education/policy-library/public/implementation-documents/incident_proc.pdf
https://education.nsw.gov.au/policy-library/policies/pd-2006-0316
https://education.nsw.gov.au/policy-library/policyprocedures/pd-2006-0316/pd-2006-0316-06


Please mark on the sheet if they are present/absent that day. Students will line up outside 2P and 

wait  for the  teache r. 

 

Planning  room expecta tions : s tudents  s it  quie t ly, YouTube  ca lming video/friendship message  on 

Smartboard, while  wait ing  for teache r cha t  – res tora t ive  jus t ice  ques t ioning . If s tudents  do not  

a rrive , teache r will page  s tudents . If they s t ill do not a t tend, planning  room t ime  will be  leng thened.  

Parent not ifica t ion: Eve ry a fte rnoon, an SMS notifica t ion will be  sent  to parent /parents  informing  

them of the ir s tudent a t tending  planning  room, asking  them to discuss  the  incident  and ring  the  

school if they would like  more  informat ion.  

As  the  class room teache r, you a re  emailed a  not ifica t ion tha t  your s tudent  has  rece ived major 

forms . It  is  a lso your re spons ibility to keep parents  informed of repea ted behaviours . Parents  

should be  contacted by phone  if behaviours  a re  impact ing  on s tudent learning  and/or we llbe ing . It  

should not  come  as  a  surprise , if furthe r act ions need to be  implemented – playground plan/formal 

caut ion/suspens ion will be  cons ide red. 

Restorative Practice  

Restorative practice is a whole school teaching and learning approach that encourages behaviour 

that is supportive and respectful. It puts the onus on individuals to be truly accountable for their 

behaviour and to repair any harm caused to others as a resu lt of their actions.  

A restorative approach focuses on building, maintaining and restoring positive relationships, 

particularly when incidents that involve interpersonal conflict or wrongdoing occur.  

When executive staff prioritise a restorative approach to relationships across the school 

community and provide adequate staff training and support for implementation, schools can 

reduce the frequency of behaviour incidents and improve school culture. Rest orative practices 

work best when the whole school community is on board. There are many examples in literature of 

schools reducing suspension rates and improving student behaviour by adopting this approach.  

https://education.nsw.gov.au/schooling/school -community/attendance -behaviour -and-
engagement/behaviour -support -toolkit/support -for -teachers/restorative -practices/restorative -
practices  

 

The Restorative Questions card below shows the 6 questions that students are asked at Planning 
Room.  

 

https://education.nsw.gov.au/schooling/school-community/attendance-behaviour-and-engagement/behaviour-support-toolkit/support-for-teachers/restorative-practices/restorative-practices
https://education.nsw.gov.au/schooling/school-community/attendance-behaviour-and-engagement/behaviour-support-toolkit/support-for-teachers/restorative-practices/restorative-practices
https://education.nsw.gov.au/schooling/school-community/attendance-behaviour-and-engagement/behaviour-support-toolkit/support-for-teachers/restorative-practices/restorative-practices


 



Bullying  

At Wallsend Public School, we are committed to providing a safe, inclusive, and supportive learning 

environment for all students.  

We believe that every student has the right to learn in a safe and respectful environment. Through 

our commitment to prevention, responsive action, genuine partnerships, and effective 

implementation, we aim to reduce bullying and promote wellbeing for all members of our school 

community.  

This policy outlines our approach to preventing, identifying, and responding to bullying in alignment 

with the NSW Anti -Bullying Framework.  

                           

 



At Wallsend Public School our priorities areas and approaches  to bullying  include  the  
following : 

™╙╟žýŰ╙Υ
▬ýśś̨ ýĘŰ̄ Υ‚ ŰžΥ
║‚ đý╙◘ 

 †Θ║Ę╙Ę■ýΥ9 ýą ‚ ■ĘΘ╟┘ΥđΘ┘Υuý‚ ┘ŰĘŰ̄ ΥΈ†9 uΉΥ‚ ╙Υœ ‚ śś║ýŰžΥ†™Υ̨ ┘ĘŰ̄ ║Υ╙Θ̄ ý╙ąý┘Υ╙ąýΥ
▬ąΘśýΐ║̌ ąΘΘśΥ̌ Θů ů ╟ŰĘ╙◘Υ╙ΘΥ̌ ΘŰ╙┘Ę̨ ╟╙ýΥ╙ΘΥžý■ýśΘ┌ĘŰ̄ Υ‚ Υ┌Θ║Ę╙Ę■ýẅΥ║‚ đýΥ‚ ŰžΥ
║╟┌┌Θ┘╙Ę■ýΥśý‚ ┘ŰĘŰ̄ Υ̌╟ś╙╟┘ýẄΥc╙Υ║╟┌┌Θ┘╙║Υ╙ąýΥĘů ┌┘Θ■ýů ýŰ╙ΥΘđΥ║Θ̌ Ę‚ śẅΥýů Θ╙ĘΘŰ‚ śẅΥ
˛ ýą ‚ ■ĘΘ╟┘‚ śΥ‚ ŰžΥ‚ ˇ ‚ ž ýů Ę̌ ΥΘ╟╙̌ Θů ý║ΥđΘ┘ΥΘ╟┘Υ║╙╟žýŰ╙║Ẅ 
 

 YΘ┘Υ̌ΘŰ║Ę║╙ýŰ̌ ◘ẅΥĘ╙ΥĘ║Υ‚ ŰΥý○┌ýˇ ╙‚ ╙ĘΘŰΥ╙ą‚ ╙Υ̌ ś‚ ║║┘ΘΘů Υ╙ý‚ ˇ ąý┘║ΥžýśĘ■ý┘Υ▬ýýŘś◘Υ
†9 uΥśý║║ΘŰ║ẄΥ≤ΘΥ┘ýĘŰđΘ┘̌ ýΥΘ╟┘Υ̌Θ┘ýΥ■‚ ś╟ý║Υ‚ ŰžΥ║̌ ąΘΘśΥý○┌ýˇ ╙‚ ╙ĘΘŰ║ẄΥ≤ą┘Θ╟̄ ąΥ
╙ąĘ║Υ║╙┘╟̌ ╙╟┘ýžΥ┌┘Θ̄ ┘‚ ů ẅΥ‚ śśΥ║╙╟žýŰ╙║Υ┘ýˇ ýĘ■ýΥ┘ý¯╟ś‚ ┘ẅΥ̌ śý‚ ┘Υů ý║║‚ ¯ý║Υ‚ ˛ Θ╟╙Υ
╙ąýΥ̨ ýą ‚ ■ĘΘ╟┘║Υ▬ýΥ■‚ ś╟ýẅΥ▬ąĘ̌ ąΥ║╙┘ýŰ̄ ╙ąýŰ║ΥΘ╟┘Υ║ą‚ ┘ýž Υ̌ Θů ů Ę╙ů ýŰ╙Υ╙ΘΥ‚ Υ
┌Θ║Ę╙Ę■ýΥ║̌ ąΘΘśΥ̌╟ś╙╟┘ýẄ 

 
 œ ýΥ̌ýśý˛ ┘‚ ╙ýΥ║╙╟žýŰ╙║ΝΥ‚ ˇ ąĘý■ýů ýŰ╙║Υ‚ ŰžΥ┌Θ║Ę╙Ę■ýΥ̌ąΘĘ̌ ý║Υ╙ą┘Θ╟̄ ąΥ‚ Υ┘‚ Ű̄ ýΥΘđΥ

┘ý▬‚ ┘ž║Υ̌ ýŰ╙┘ýžΥ‚ ┘Θ╟ŰžΥΘ╟┘Υ║̌ ąΘΘśΥů ‚ ║̌ Θ╙ẅΥuΘ┘ĘẅΥ╙ąýΥ£ ‚ ĘŲ̋ Θ▬ΥuΘ┘ĘŘýý╙ẄΥ
™╙╟žýŰ╙║Υý‚ ┘ŰΥuΘ┘ĘΥ╙ΘŘýŰ║ΥđΘ┘Υžýů ΘŰ║╙┘‚ ╙ĘŰ̄ Υ╙ąýΥ̌Θ┘ýΥ■‚ ś╟ý║ẅΥuΘ┘ĘΥ‚▬‚ ┘ž║ẅΥ†9 uΥ
˛ ‚ ž ¯ý║ẅΥ‚ ŰžΥů ý┘Ę╙Υ̌ý┘╙Ęŉˇ ‚ ╙ý║ẄΥ 

†Θ║Ę╙Ę■ýΥ‚ ŰžΥ
ĘŰ̌ ś╟║Ę■ýΥ
▬ąΘśýΐ║̌ ąΘΘśΥ
ˇ ╟ś╙╟┘ý 

 @‚ Ęś◘Υ̌ ąýˇ ŘΐĘŰ║ΥΒΥ‚ ┘ýΥ̌ ΘŰž ╟̌ ╙ýžΥ╙ΘΥýŰ║╟┘ýΥý■ý┘◘Υ║╙╟žýŰ╙Υđýýś║Υ‚ Υ║ýŰ║ýΥΘđΥ
˛ ýśΘŰ̄ ĘŰ̄ Υ‚ ŰžΥĘ║Υąý‚ ┘žẅΥ┌┘Θ■ĘžĘŰ̄ Υ╙ąýů Υ▬Ę╙ąΥ̌ ΘŰ║Ę║╙ýŰ╙ΥΘ┌┌Θ┘╙╟ŰĘ╙Ęý║Υ╙ΘΥ
ˇ ΘŰŰýˇ ╙Υ▬Ę╙ąΥ‚ Υ╙┘╟║╙ýžΥ║╙‚ đđΥů ýů ˛ ý┘ẄΥ 
 

 cŰ̌ ś╟║ĘΘŰΥΐΥEů ˛ ýž ž ýžΥĘŰΥ‚ śśΥ‚ ║┌ýˇ ╙║ΥΘđΥ║̌ ąΘΘśΥśĘđýΥ‚ ŰžΥ║╟┌┌Θ┘╙ýž Υ̨ ◘Υ̌╟ś╙╟┘ýẅΥ
┌ΘśĘ̌ Ęý║Υ‚ ŰžΥý■ý┘◘ž ‚ ◘Υ┌┘‚ ˇ ╙Ę̌ ý║ẄΥ 

 
 

 ≤┘‚ ╟ů ‚ ΥcŰđΘ┘ů ýžΥ†┘‚ ˇ ╙Ę̌ ýΥΒΥÑ╟┘Υ║̌ ąΘΘśΥ: ą ‚ ┌ś‚ ĘŰΥ║╟┌┌Θ┘╙║Υ╙ąýΥ▬ýśś̨ ýĘŰ̄ ΥΘđΥΘ╟┘Υ
║╙╟žýŰ╙║Υ╙ą┘Θ╟̄ ąΥ╙ąýΥ┌┘Θ■Ę║ĘΘŰΥΘđΥ┌‚ ║╙Θ┘‚ śΥ̌‚ ┘ýΥ‚ ŰžΥ║╙┘‚ ╙ý¯Ęý║Υ╙ΘΥ║╟┌┌Θ┘╙Υ╙ąýΥ
▬ýśś̨ ýĘŰ̄ ΥΘđΥ╙ąýΥ̨ ┘Θ‚ ž ý┘Υ║̌ ąΘΘśΥ̌Θů ů ╟ŰĘ╙◘ẄΥ≤ąýΥ™̌ ąΘΘśΥ: Θ╟Ű║ýśśΘ┘Υ┌┘Θ■Ęžý║Υ
║┌ýˇ Ę‚ śĘ║ýžΥ┌║◘ˇ ąΘśΘ̄ Ę̌ ‚ śΥ‚ ║║ý║║ů ýŰ╙ẅΥ̌Θ╟Ű║ýśśĘŰ̄ Υ‚ ŰžΥĘŰ╙ý┘■ýŰ╙ĘΘŰΥ║ý┘■Ę̌ ý║ 

 

 †ś‚ ŰŰĘŰ̄ Υ┘ΘΘů Υ‚ ŰžΥ┘ý║╙Θ┘‚ ╙Ę■ýΥ┌┘‚ ˇ ╙Ę̌ ýΥΒΥÑ╟┘Υ†ś‚ ŰŰĘŰ̄ Υ£ΘΘů ΥĘ║Υ‚ Υ║‚ đýẅΥ
║╟┌┌Θ┘╙Ę■ýΥýŰ■Ę┘ΘŰů ýŰ╙Υ╙ą‚ ╙ΥýŰ̌ Θ╟┘‚ ¯ý║Υýů ┌‚ ╙ą◘ẅΥąýś┌║Υ║╙╟žýŰ╙║Υů ‚ Ű‚ ¯ýΥ
╙ąýĘ┘ΥΘ▬ŰΥđýýśĘŰ̄ ║Υ‚ ŰžΥ╙ý‚ ˇ ąý║Υ̌ ‚ śů ĘŰ̄ Υ║╙┘‚ ╙ý¯Ęý║ẄΥ£ý║╙Θ┘‚ ╙Ę■ýΥ┌┘‚ ˇ ╙Ę̌ ýΥ
‚ ┌┌┘Θ‚ ˇ ąý║Υ‚ ┘ýΥ╟║ýžΥĘŰΥ╙ąýΥ┌ś‚ ŰŰĘŰ̄ Υ┘ΘΘů Υ╙ΘΥýŰ̌ Θ╟┘‚ ¯ýΥ║╙╟žýŰ╙║Υ╙ΘΥśĘ║╙ýŰΥ╙ΘΥ
‚ ŰΘ╙ąý┘Υ┌ý┘║ΘŰΝ║Υ┌ΘĘŰ╙ΥΘđΥ■Ęý▬ẅΥ╙ΘΥ╙‚ śŘΥ╙ą┘Θ╟̄ ąΥ┌┘Θ̨ śýů ║Υ▬Ę╙ąΥ‚ ŰΘ╙ąý┘Υ┌ý┘║ΘŰẅΥ
‚ ŰžΥ╙ΘΥ‚ ╙╙ýů ┌╙Υ╙ΘΥΜ┌╟╙Υ╙ąĘŰ̄ ║Υ┘Ę̄ ą╙ΝΥ▬Ę╙ąΥ‚ Ű◘Υ┌┘Θ̨ śýů ║Υ╙ą‚ ╙Υą‚ ■ýΥ‚ ┘Ę║ýŰẄ 

 



™Θ̌ Ę‚ śΥ‚ ŰžΥ
ýů Θ╙ĘΘŰ‚ śΥ║ŘĘśśΥ
ž ý■ýśΘ┌ů ýŰ╙ 

 œ ýýŘś◘Υ†9 uΥśý║║ΘŰ║ΥΒΥœ ýýŘś◘Υ†9 uΥśý║║ΘŰ║ΥŰΘ╙ΥΘŰś◘ΥđΘ̌ ╟║ΥΘŰΥΘ╟┘Υ̌Θ┘ýΥ■‚ ś╟ý║ẅΥ
╙ąý◘Υ‚ ś║ΘΥĘŰ̌ ś╟žýΥ̌ą ‚ ┘‚ ˇ ╙ý┘Υ║╙┘ýŰ̄ ╙ąΥ‚ ŰžΥ‚ đŉ┘ů ‚ ╙ĘΘŰΥđΘ̌ ╟║ý║Ẅ 
 

 ∏║ĘŰ̄ Υ╙ąýΥ| ™œ Υ†@_ †EΥ̌╟┘┘Ę̌╟ś╟ů Υ╙ΘΥ╙ý‚ ˇ ąΥ║Θ̌ Ę‚ śΥ‚ ŰžΥýů Θ╙ĘΘŰ‚ śΥ║ŘĘśś║ΥĘŰΥ‚ Υ
║╙┘╟̌ ╙╟┘ýžΥ‚ ŰžΥ‚ ¯ýΐ ‚ ┌┌┘Θ┌┘Ę‚ ╙ýΥ▬‚ ◘Υ‚ ŰžΥąΘ▬Υ╙ΘΥ┘ý║┌ΘŰžΥ╙ΘΥ̨╟śś◘ĘŰ̄ ẅΥ╙ΘΥ‚ ║ŘΥđΘ┘Υ
ąýś┌Υ‚ ŰžΥ╙ΘΥ║╟┌┌Θ┘╙Υ‚ Υ┌ýý┘Υ╟║ĘŰ̄ Υ‚ ║║ý┘╙Ę■ýΥś‚ Ű̄ ╟‚ ¯ýẅΥ̨Θž◘Υ┌Θ║╙╟┘ýẅΥ‚ ŰžΥ╙ΘŰýẄ 
 

 ≤ý‚ ˇ ąĘŰ̄ Υýů Θ╙ĘΘŰ‚ śΥ┘ý¯╟ś‚ ╙ĘΘŰΥ║╙┘‚ ╙ý¯Ęý║ΥśĘŘýΥžýý┌Υ̨┘ý‚ ╙ąĘŰ̄ ẅΥőΘ╟┘Ű‚ śĘŰ̄ ẅΥ‚ ŰžΥ
┌Θ║Ę╙Ę■ýΥ║ýśđΐ╙‚ śŘΥ╙ΘΥąýś┌Υ║╙╟žýŰ╙║Υů ‚ Ű‚ ¯ýΥ‚ Ű̄ ý┘ẅΥđ┘╟║╙┘‚ ╙ĘΘŰẅΥ‚ ŰžΥ‚ Ű○Ęý╙◘ẄΥ≤ąýΥ
™̌ ąΘΘśΥ: ą ‚ ┌ś‚ ĘŰΥ‚ ś║ΘΥ║╟┌┌Θ┘╙║ΥĘŰΥ╙ąĘ║Υ‚ ┘ý‚ Ẅ 

†Θ║Ę╙Ę■ýΥ
┘ýś‚ ╙ĘΘŰ║ąĘ┌║ 

 †Θ║Ę╙Ę■ýΥΜů ýý╙Υ‚ Űž Ῡ┘ýý╙ΝΥ║╙┘‚ ╙ý¯Ęý║Υ║╟┌┌Θ┘╙Υ̌ΘŰŰýˇ ╙ĘΘŰΥ‚ Űž Υ̌ΘŰ■ý┘║‚ ╙ĘΘŰẄ 
 

 ŒĘ║╟‚ śΥ╙ΘΘś║Υ‚ ┘ýΥ╟║ýžΥđΘ┘Υ║╙╟žýŰ╙║Υ╙ΘΥĘžýŰ╙Ęđ◘Υ‚ ŰžΥ┘‚ ╙ýΥ╙ąýĘ┘Υýů Θ╙ĘΘŰ║ΥĘẄýẄΥ› ΘŰý║Υ
ΘđΥ£ý¯╟ś‚ ╙ĘΘŰẄ 
 

 : Θů ┌┘ýąýŰ║Ę■ýΥ╙┘‚ ˇ ŘĘŰ̄ ΥΘđΥ║╙╟žýŰ╙Υ‚ ╙╙ýŰž ‚ Ű̌ ýẅΥ̨ýą ‚ ■ĘΘ╟┘Υ‚ ŰžΥýŰ̄ ‚ ¯ýů ýŰ╙Υ╙ΘΥ
ĘžýŰ╙Ęđ◘Υ║╙╟žýŰ╙║Υ▬ąΘΥů ‚ ◘ΥŰýýžΥ║╟┌┌Θ┘╙Ẅ 
 

 ZΘ‚ śΥ║ý╙╙ĘŰ̄ Υ╙ΘΥśý‚ ┘ŰΥ‚ ˛ Θ╟╙Υ║╙╟žýŰ╙║ΝΥĘŰ╙ý┘ý║╙║ẅΥ║╙┘ýŰ̄ ╙ą║ẅΥ‚ Űž Υ̌ą ‚ śśýŰ̄ ý║ẅΥ‚ ŰžΥ
╟║ĘŰ̄ Υ╙ąý║ýΥĘŰΥĘŰđΘ┘ů ‚ śΥ̌ΘŰ■ý┘║‚ ╙ĘΘŰ║ẅΥ̌ś‚ ║║┘ΘΘů ΥžĘ║̌ ╟║║ĘΘŰ║Υ‚ ŰžΥ╙‚ ║Ř║ẄΥ 
 

 ™╙╟žýŰ╙Υ£ý┌┘ý║ýŰ╙‚ ╙Ę■ýΥ: Θ╟Ű̌ ĘśΥΐΥ∏║ĘŰ̄ Υ║╙╟žýŰ╙Υśý‚ ž ý┘║ąĘ┌Ῡ ┘Θ╟┌║Υ╙ΘΥ║╟┌┌Θ┘╙Υ
◘Θ╟Ű̄ ý┘Υ║╙╟žýŰ╙║ẅΥđΘ┘Υý○‚ ů ┌śýΥ╙ą┘Θ╟̄ ąΥśý‚ žĘŰ̄ Υ‚ ║║ýů ˛ śĘý║ẅΥđ‚ ˇ ĘśĘ╙‚ ╙ĘŰ̄ Υ
‚ ˇ ╙Ę■Ę╙Ęý║ẅΥΘ┘Υ┌┘Θ■ĘžĘŰ̄ Υ║╟┌┌Θ┘╙Υž╟┘ĘŰ̄ Υ┘ýˇ ý║║Υ‚ ŰžΥś╟Ű̌ ąẄ 

 



 

 

 

 

≤┘‚ Ű║┌‚ ┘ýŰ╙ẅΥ
ˇ ΘΘ┘žĘŰ‚ ╙ýžΥ‚ ŰžΥ
┌┘Θů ┌╙Υ┘ý║┌ΘŰ║ý 

 @ý■ýśΘ┌ĘŰ̄ Υ┌ý┘║ΘŰ‚ śĘ║ýžΥ║‚ đý╙◘Υ┌ś‚ Ű║ΥđΘ┘Υ╙‚ ┘̄ ý╙ýžΥ║╙╟žýŰ╙║ẅΥĘŰ̌ ś╟žĘŰ̄ Υ
║╟┌ý┘■Ę║ĘΘŰΥ‚ žő╟║╙ů ýŰ╙║ẅΥ║‚ đýΥ♣ΘŰý║ẅΥ‚ ŰžΥ╙┘╟║╙ýžΥ‚ ž╟ś╙Υ̌ ΘŰ╙‚ ˇ ╙║Υ╙ΘΥ
ýŰ║╟┘ýΥ╙ąý◘ΥđýýśΥ║ýˇ ╟┘ýΥž╟┘ĘŰ̄ Υ‚ ŰžΥ‚ đ╙ý┘Υ║̌ ąΘΘśΥąΘ╟┘║Ẅ 
 

 £ ý║┌ΘŰžĘŰ̄ Υ╙ΘΥ║╙╟žýŰ╙║Υ▬ąΘΥ̨ ╟śś◘Υ▬Ę╙ąΥ‚ Υ╙‚ ĘśΘ┘ýžΥů Ę○ΥΘđΥžĘ║̌ Ę┌śĘŰ‚ ┘◘Υ
‚ ˇ ╙ĘΘŰ║ẅΥśý‚ ┘ŰĘŰ̄ ΥΘ┌┌Θ┘╙╟ŰĘ╙Ęý║ẅΥ‚ ŰžΥ║╟┌┌Θ┘╙ΥĘŰ╙ý┘■ýŰ╙ĘΘŰ║ẅΥ‚ žő╟║╙ýžΥ
‚ ˇ ˇ Θ┘žĘŰ̄ Υ╙ΘΥ╙ąýΥ║ý■ý┘Ę╙◘Υ‚ ŰžΥđ┘ý└╟ýŰ̌ ◘ΥΘđΥ╙ąýΥ̨ ýą ‚ ■ĘΘ╟┘Υ‚ ŰžΥ╙ąýΥ
║╙╟žýŰ╙Ν║ΥŰýýž║Ẅ 
 

 ≤ąýΥuý‚ ┘ŰĘŰ̄ Υ™╟┌┌Θ┘╙Υ≤ý‚ ů Υů ýý╙║Υ┘ý¯╟ś‚ ┘ś◘Υ╙ΘΥ‚ ║║ý║║Υ║╙╟žýŰ╙ΥŰýýž║Υ
‚ ŰžΥ┌┘Θ■ĘžýΥ▬┘‚ ┌‚ ┘Θ╟ŰžΥ║╟┌┌Θ┘╙ 

™╙┘╟̌ ╙╟┘ýžΥ╙┘Ę‚ ¯ýΥ
║◘║╙ýů ║Υ‚ ŰžΥ
ΘŰ̄ ΘĘŰ̄ Υ║╟┌┌Θ┘╙Υ
đΘ┘Υ║╙╟žýŰ╙║Υ
ĘŰ■Θś■ýž  

 ™╙‚ đđΥ┘ý║┌ΘŰžĘŰ̄ Υ╙ΘΥ‚ Υ̨╟śś◘ĘŰ̄ ΥĘŰ̌ ĘžýŰ╙Υ▬Ę╙ąĘŰΥ╙▬ΘΥ║̌ ąΘΘśΥž ‚ ◘║ẅΥýŰ║╟┘ĘŰ̄ Υ
╙ąýΥ╙‚ ┘̄ ý╙ýžΥ║╙╟žýŰ╙Ν║Υ║‚ đý╙◘Υ‚ ŰžΥĘŰĘ╙Ę‚ ╙ĘŰ̄ Υ‚ Υ̌‚ ┘ýΥ┌ś‚ ŰΥ╙ą‚ ╙Υů ‚ ◘ΥĘŰ̌ ś╟žýΥ
║╟┌ý┘■Ę║ĘΘŰΥ̌ą ‚ Ű̄ ý║ẅΥ║‚ đýΥ♣ΘŰý║ẅΥ‚ ŰžΥ╙┘╟║╙ýžΥ‚ ž╟ś╙Υ̌ΘŰ╙‚ ˇ ╙║ΥΈ� ┌┌ýŰžĘ○Υ
▫ ỲΥ9╟śś◘ĘŰ̄ Υ£ ý║┌ΘŰ║ýΥYśΘ▬Υ: ą ‚ ┘╙ΉẄ 
 

 ≤ąýΥuý‚ ┘ŰĘŰ̄ Υ™╟┌┌Θ┘╙Υ≤ý‚ ů Υ┘ý■Ęý▬║Υ║ý┘ĘΘ╟║ΥĘŰ̌ ĘžýŰ╙║Υ‚ Űž Υ̌ΘΘ┘žĘŰ‚ ╙ýΥ
đΘśśΘ▬ΐ╟┌Υ̌‚ ┘ýẅΥýŰ║╟┘ĘŰ̄ Υ̨Θ╙ąΥ╙ąýΥ╙‚ ┘̄ ý╙ýžΥ║╙╟žýŰ╙Υ‚ ŰžΥ╙ąýΥ║╙╟žýŰ╙Υ▬ąΘΥ
˛ ╟śśĘýžΥ┘ýˇ ýĘ■ýΥ‚ ┌┌┘Θ┌┘Ę‚ ╙ýΥ║╟┌┌Θ┘╙ẄΥ 
 

 EŰ║╟┘ĘŰ̄ Υđ‚ ů ĘśĘý║Υ‚ ┘ýΥĘŰđΘ┘ů ýžΥ┘ý║┌ýˇ ╙đ╟śś◘Υ‚ ŰžΥ┌┘Θů ┌╙ś◘ΥΘđΥ║̌ ąΘΘśΥ
‚ ˇ ╙ĘΘŰ║ẅΥ▬Ę╙ąΥ̌ śý‚ ┘Υ╟┌ž ‚ ╙ý║Υ‚ ŰžΥΘ┌┌Θ┘╙╟ŰĘ╙Ęý║Υ╙ΘΥ̌ ΘŰ╙┘Ę̨ ╟╙ýΥ╙ΘΥ╙ąýĘ┘Υ
ˇ ąĘśž┘ýŰΝ║Υ̌‚ ┘ýΥ┌ś‚ Ű║Ẅ 

� ˇ ╙Ę■ýΥýŰ̄ ‚ ¯ýů ýŰ╙Υ
▬Ę╙ąΥ║╙╟žýŰ╙║Υ‚ ŰžΥ
đ‚ ů ĘśĘý║ 

 ≤ąýΥuý‚ ┘ŰĘŰ̄ Υ™╟┌┌Θ┘╙Υ≤ý‚ ů Υžý║Ę̄ Ű║Υ║╟┌┌Θ┘╙Υ┌ś‚ Ű║Υ▬Ę╙ąΥ║╙╟žýŰ╙║Υ‚ ŰžΥ
đ‚ ů ĘśĘý║Υ╙ΘΥ‚ ž ž┘ý║║Υ‚ ˇ ‚ ž ýů Ę̌ ẅΥ║Θ̌ Ę‚ śẅΥ‚ ŰžΥýů Θ╙ĘΘŰ‚ śΥŰýýž║Ẅ 
 

 ∏║ĘŰ̄ ΥĘŰ╙ý┘┌┘ý╙ý┘║ẅΥ╙┘‚ Ű║ś‚ ╙ýžΥů ‚ ╙ý┘Ę‚ ś║ẅΥ‚ ŰžΥˇ ╟ś╙╟┘‚ śś◘Υ┘ý║┌ýˇ ╙đ╟śΥ
ýŰ̄ ‚ ¯ýů ýŰ╙Υ║╙┘‚ ╙ý¯Ęý║Υ╙ΘΥýŰ║╟┘ýΥđ‚ ů ĘśĘý║Υđ┘Θů ΥžĘ■ý┘║ýΥ̨ ‚ ˇ Ř̄ ┘Θ╟Űž║Υ
đýýśΥąý‚ ┘žΥ‚ ŰžΥĘŰ̌ ś╟žýžẄ 
 

 ∏║ĘŰ̄ Υ║╙┘╟̌ ╙╟┘ýžΥđ┘‚ ů ý▬Θ┘Ř║Υ╙ΘΥĘŰ■Θś■ýΥđ‚ ů ĘśĘý║ΥĘŰΥžýˇ Ę║ĘΘŰΐů ‚ ŘĘŰ̄ Υ
┘ýś‚ ╙ýžΥ╙ΘΥ╙ąýĘ┘Υˇ ąĘśž┘ýŰΝ║ΥŰýýž║ẅΥ║╟̌ ąΥ‚ ║Υ¯Θ‚ śΐ║ý╙╙ĘŰ̄ Υů ýý╙ĘŰ̄ ║ẅΥ
đýýž ˛ ‚ ˇ ŘΥśΘΘ┌║ẅΥ‚ ŰžΥ║ą‚ ┘ýž Υ̌‚ ┘ýΥ┌ś‚ Ű║Υ╙ΘΥ̨╟ĘśžΥ╙┘╟║╙Υ‚ ŰžΥýŰ║╟┘ýΥ║╟┌┌Θ┘╙Υ
┘ý′ ýˇ ╙║ΥąΘů ýΥ‚ Űž Υ̌╟ś╙╟┘‚ śΥ̌ΘŰ╙ý○╙║Ẅ 

: ΘŰ║Ę║╙ýŰ╙ẅΥ╙Ęů ýś◘Υ
‚ ŰžΥ‚ ˇ ˇ ý║║Ę̨ śýΥ
┘ý┌Θ┘╙ĘŰ̄ Υ‚ ŰžΥ
┘ýˇ Θ┘žĘŰ̄  

 � Ű‚ ś◘║Ę║ΥΘđΥ™̌ ąΘΘśΥ9◘╙ý║Υž ‚ ╙‚ Υ╙ΘΥ┘ý■Ęý▬Υ╙┘ýŰž║ΥĘŰΥ̨ ╟śś◘ĘŰ̄ Υ̨ ýą ‚ ■ĘΘ╟┘ẅΥ
śΘ̌ ‚ ╙ĘΘŰ║ΥΘđΥĘŰ̌ ĘžýŰ╙║ΥΈ║╟̌ ąΥ‚ ║Υ┌ś‚ ◘̄ ┘Θ╟ŰžΥ‚ ┘ý‚ ║ẅΥΘŰśĘŰýΥ┌ś‚ ╙đΘ┘ů ║ΉẅΥ
┘ý┌ý‚ ╙Υˇ ‚ ║ý║ẅΥĘŰĘ╙Ę‚ śΥ┘ý║┌ΘŰ║ý║Υ‚ ŰžΥ╙┘‚ ˇ ŘĘŰ̄ ΥđΘśśΘ▬ΐ╟┌║Υ‚ ŰžΥ╙ąýΥ
ýđđýˇ ╙Ę■ýŰý║║ΥΘđΥĘŰ╙ý┘■ýŰ╙ĘΘŰ║Ẅ 
 

 : ΘŰž ╟̌ ╙ĘŰ̄ Υ┘ý¯╟ś‚ ┘Υ‚ ŰΘŰ◘ů Θ╟║Υ║╟┘■ý◘║Υ╙ΘῩ ‚ ╙ąý┘Υ║╙╟žýŰ╙Υ┌ý┘̌ ý┌╙ĘΘŰ║Υ
ΘđΥ║‚ đý╙◘ẅΥ̨╟śś◘ĘŰ̄ Υ┌┘ý■‚ śýŰ̌ ýẅΥ‚ ŰžΥýđđýˇ ╙Ę■ýŰý║║ΥΘđΥ║̌ ąΘΘśΥ┘ý║┌ΘŰ║ý║ẄΥ 

 

 

  



 

 

 

 

 

™╙╟žýŰ╙Υ■ΘĘ̌ ýΥ
‚ ŰžΥžýˇ Ę║ĘΘŰΥ
ů ‚ ŘĘŰ̄  

 � ║Υ┌‚ ┘╙ΥΘđΥΘ╟┘Υ™̌ ąΘΘśΥE○ˇ ýśśýŰ̌ ýΥ† ś‚ ŰẅΥ║╙╟žýŰ╙║ΝΥ║ýŰ║ýΥΘđΥ
˛ ýśΘŰ̄ ĘŰ̄ Υ ‚ ŰžΥ ĘŰ̌ ś╟║ĘΘŰΥ Ę║Υ ║╙┘‚ ╙ý¯Ę̌Υ đΘ̌ ╟║ẅΥ ▬Ę╙ąΥ ąĘ̄ ąΥ
ý○┌ýˇ ╙‚ ╙ĘΘŰ║Υ╙ΘΥýŰ║╟┘ýΥý■ý┘◘ΘŰýΥ̌‚ ŰΥđýýśΥśĘ║╙ýŰýžΥ╙ΘẅΥ■‚ ś╟ýžẅΥ‚ ŰžΥ
ˇ ΘŰŰýˇ ╙ýžΥ╙ΘΥ╙ąýĘ┘Υ║̌ ąΘΘśΥ̌Θů ů ╟ŰĘ╙◘Ẅ 
 

 ™╙╟žýŰ╙║Υ̌ΘŰ╙┘Ę̨ ╟╙ýΥ╙ΘΥ‚ ˇ ╙ĘΘŰ║Υ╙ΘΥ┌┘ý■ýŰ╙Υ‚ ŰžΥ┘ý║┌ΘŰžΥ╙ΘΥ̨╟śś◘ĘŰ̄ Υ
ž╟┘ĘŰ̄ Υ̌ ś‚ ║║Υśý║║ΘŰ║ẅΥ‚ ║Υ┌‚ ┘╙ΥΘđΥ╙ąýΥ™╙╟žýŰ╙Υ£ý┌┘ý║ýŰ╙‚ ╙Ę■ýΥ
: Θ╟Ű̌ ĘśΥ‚ ŰžΥΜuý╙Ν║Υ≤‚ śŘΥ▬Ę╙ąΥ≤ąýΥ†┘ĘŰ̌ Ę┌‚ śΝΥ║ý║║ĘΘŰ║Ẅ 

†‚ ┘╙Űý┘║ąĘ┌║Υ
▬Ę╙ąΥđ‚ ů ĘśĘý║Υ‚ ŰžΥ
ˇ Θů ů ╟ŰĘ╙Ęý║ 

 œ ýΥ┌‚ ┘╙Űý┘Υ▬Ę╙ąΥđ‚ ů ĘśĘý║Υ‚ ŰžΥśΘ̌ ‚ śΥ̌ Θů ů ╟ŰĘ╙Ęý║Υ╙ΘΥ║╙┘ýŰ̄ ╙ąýŰΥ
╙┘╟║╙Υ‚ ŰžΥ╟Űžý┘║╙‚ ŰžΥžĘ■ý┘║ýΥ┌ý┘║┌ýˇ ╙Ę■ý║Υ‚ ŰžΥý○┌ý┘ĘýŰ̌ ý║ẅΥ
ýŰ║╟┘ĘŰ̄ Υ╙ą‚ ╙Υ̨ ╟śś◘ĘŰ̄ Υ┌┘ý■ýŰ╙ĘΘŰΥ‚ ŰžΥ┘ý║┌ΘŰ║ýΥ║╙┘‚ ╙ý¯Ęý║Υ‚ ┘ýΥ
ˇ ╟ś╙╟┘‚ śś◘Υ║‚ đýẅΥ┘ý║┌ΘŰ║Ę■ýΥ‚ ŰžΥĘŰ̌ ś╟║Ę■ýẄΥ 

cŰ╙ý¯┘‚ ╙ýžΥ
║̌ ąΘΘśΐ
ˇ Θů ů ╟ŰĘ╙◘Υ
┌‚ ┘╙Űý┘║ąĘ┌║ 

 œ ýΥ┌‚ ┘╙Űý┘Υ▬Ę╙ąΥ̌ Θů ů ╟ŰĘ╙◘Υ‚ ¯ýŰ̌ Ęý║Υ╙ΘΥ┌┘Θ■ĘžýΥ║┌ýˇ Ę‚ śĘ║ýžΥ
ˇ Θů ů ╟ŰĘ╙◘Υ║ý┘■Ę̌ ý║ẅΥý○┌ý┘╙Ę║ýΥ ‚ ŰžΥ┘ý║Θ╟┘̌ ý║ẅΥ╙ΘΥ┌┘Θ╙ýˇ ╙Υ
■╟śŰý┘‚ ˛ śýΥ║╙╟žýŰ╙║Υ‚ ŰžΥ┘ý║┌ΘŰžΥ╙ΘΥ║╙╟žýŰ╙║Υ‚ đđýˇ ╙ýžΥ˛ ◘Υ
˛ ╟śś◘ĘŰ̄ ẄΥ 
 

 Ñ╟┘Υ║̌ ąΘΘśΥđ‚ ˇ ĘśĘ╙‚ ╙ý║Υ̌ΘΘ┘žĘŰ‚ ╙ýž Υ̌ ‚ ┘ýΥđΘ┘Υ‚ śśΥ║╙╟žýŰ╙║Υ■Ę‚ Υ╙ąýΥ
uý‚ ┘ŰĘŰ̄ Υ™╟┌┌Θ┘╙Υ≤ý‚ ů ẅΥýŰ║╟┘ĘŰ̄ Υ║╙╟žýŰ╙║Υ┘ýˇ ýĘ■ýΥ‚ ┌┌┘Θ┌┘Ę‚ ╙ýΥ
‚ ŰžΥąΘśĘ║╙Ę̌ Υ̌ ‚ ┘ýẄΥœ ýΥ‚ ś║ΘΥ▬Θ┘ŘΥ̌ śΘ║ýś◘Υ▬Ę╙ąΥΘ╙ąý┘Υ‚ ¯ýŰ̌ Ęý║Υ╙ΘΥ
║╟┌┌Θ┘╙Υ║╙╟žýŰ╙║Υ▬ąΘ║ýΥŰýýž║Υý○ˇ ýýžΥ▬ą‚ ╙Υ╙ąýΥ║̌ ąΘΘśΥ̌ ‚ ŰΥ
┘ý‚ ║ΘŰ‚ ˛ ś◘Υ┌┘Θ■ĘžýẄ 

 

 

 



 

œ ąΘśýΥ║̌ ąΘΘśΥ
ý■ĘžýŰ̌ ýΐ
ĘŰđΘ┘ů ýžΥ‚ ŰžΥ
ů ╟ś╙Ęΐ╙Ęý┘ýžΥ
‚ ┌┌┘Θ‚ ˇ ą  

 ™╙┘ýŰ̄ ╙ąýŰΥ▬ąΘśýΐ║̌ ąΘΘśΥΘ▬Űý┘║ąĘ┌Υ‚ ŰžΥ‚ ˇ ˇ Θ╟Ű╙‚ ˛ ĘśĘ╙◘Υ˛ ◘Υ
ýů ˛ ýž žĘŰ̄ Υ‚ Ű╙ĘΥ̨ ╟śś◘ĘŰ̄ Υ║╙┘‚ ╙ý¯Ęý║Υ▬Ę╙ąĘŰΥ╙ąýΥ║̌ ąΘΘśΝ║ΥΘ■ý┘‚ śśΥ
†Θ║Ę╙Ę■ýΥ9 ýą ‚ ■ĘΘ╟┘ΥđΘ┘Υuý‚ ┘ŰĘŰ̄ ΥΈ†9 uΉΥ̌╟ś╙╟┘ýẅΥý○┌ýˇ ╙‚ ╙ĘΘŰ║ẅΥ‚ ŰžΥ
║╟┌┌Θ┘╙Υ║╙┘╟̌ ╙╟┘ý║Ẅ 

� śĘ̄ Űů ýŰ╙ΥΘđΥ╙ąýΥ
║̌ ąΘΘśΥ‚ Ű╙Ęΐ
˛ ╟śś◘ĘŰ̄ Υ┌ΘśĘ̌ ◘Υ
▬Ę╙ąΥΘ╙ąý┘Υ║̌ ąΘΘśΥ
┌ΘśĘ̌ Ęý║ 

 œ ýΥýŰ║╟┘ýΥˇ ΘŰ║Ę║╙ýŰ̌ ◘Υ‚ ŰžΥˇ Θąý┘ýŰ̌ ýΥ‚ ˇ ┘Θ║║Υ‚ śśΥ║̌ ąΘΘśΥ
┌ΘśĘ̌ Ęý║ẅΥ ┌┘‚ ˇ ╙Ę̌ ý║Υ ‚ ŰžΥ ┌┘Θ̌ ýž╟┘ý║ẅΥ ┘ýž ╟̌ ĘŰ̄ Υ ¯‚ ┌║Υ Θ┘Υ
ˇ ΘŰ╙┘‚ ž Ę̌╙ĘΘŰ║Υ╙ą‚ ╙Υˇ ‚ ŰΥ╟Űžý┘ů ĘŰýΥýđđΘ┘╙║Υ╙ΘΥ┌┘ý■ýŰ╙Υ‚ ŰžΥ
┘ý║┌ΘŰžΥ╙ΘΥ̨╟śś◘ĘŰ̄ Υýđđýˇ ╙Ę■ýś◘ẄΥ 
 

 Ñ╟┘Υ║̌ ąΘΘśΥą‚ ║Υ̌ śý‚ ┘Υ̌ Θů ů ╟ŰĘ̌ ‚ ╙ĘΘŰΥ‚ Űž Υ̌ ΘΘ┘žĘŰ‚ ╙ĘΘŰΥ‚ ů ΘŰ̄ Υ
║╙‚ đđΥ‚ śΘŰ̄ Υ▬Ę╙ąΥ║╙┘ΘŰ̄ Υž ‚ ╙‚ Υ̌ Θśśýˇ ╙ĘΘŰΥ┌┘‚ ˇ ╙Ę̌ ý║Υ■Ę‚ Υ™̌ ąΘΘśΥ
9◘╙ý║ẅΥýŰ‚ ˛ śĘŰ̄ Υů Θ┘ýΥýđđýˇ ╙Ę■ýΥ̌‚ ║ýΥů ‚ Ű‚ ¯ýů ýŰ╙Υ‚ ŰžΥđΘśśΘ▬ΐ╟┌Υ
▬ąýŰΥ̨ ╟śś◘ĘŰ̄ ΥĘŰ̌ ĘžýŰ╙║ΥĘŰ╙ý┘║ýˇ ╙Υ▬Ę╙ąΥ̨ ýą ‚ ■ĘΘ╟┘‚ śΥΘ┘ΥΘ╙ąý┘Υ
ˇ ΘŰ̌ ý┘Ű║Υ║╟̌ ąΥ‚ ║Υ‚ ╙╙ýŰž ‚ Ű̌ ýẄ 

ÑŰ̄ ΘĘŰ̄ Υ
┌┘Θđý║║ĘΘŰ‚ śΥ
śý‚ ┘ŰĘŰ̄ Υ‚ ŰžΥ
┘ý║Θ╟┘̌ ý║ 

 †┘Θ■ĘžýΥ‚ śśΥ║̌ ąΘΘśΥ║╙‚ đđΥ▬Ę╙ąΥ┌┘Θđý║║ĘΘŰ‚ śΥśý‚ ┘ŰĘŰ̄ Υ╙ΘΥ̨ ╟ĘśžΥ
ˇ ΘŰŉžýŰ̌ ýΥ‚ Űž Υ̌ ‚ ┌‚ ˛ ĘśĘ╙◘Υ╙ΘΥýđđýˇ ╙Ę■ýś◘Υ┘ýˇ Θ̄ ŰĘ║ýẅΥ┘ý║┌ΘŰžΥ╙ΘΥ
‚ ŰžΥů ‚ Ű‚ ¯ýΥΘđ╙ýŰΥ║╟̨ ╙śýΥ‚ ŰžΥý■Θś■ĘŰ̄ Υ˛ ╟śś◘ĘŰ̄ Υ˛ ýą ‚ ■ĘΘ╟┘ẅΥ
ĘŰ̌ ś╟žĘŰ̄ Υ̌Θ■ý┘╙Υ‚ ŰžΥΘŰśĘŰýΥ̨╟śś◘ĘŰ̄ ẄΥ 
 

 †┘Θđý║║ĘΘŰ‚ śΥśý‚ ┘ŰĘŰ̄ ΥĘ║Υ╙┘‚ ╟ů ‚ ΐĘŰđΘ┘ů ýžẅΥ̌╟ś╙╟┘‚ śś◘Υ‚▬‚ ┘ýΥ‚ ŰžΥ
ýů ┌‚ ╙ąý╙Ę̌Υ╙ΘΥýŰ║╟┘ýΥ┌Θ║Ę╙Ę■ýΥ‚ ŰžΥ║╟┌┌Θ┘╙Ę■ýΥ║╙‚ đđΥýŰ̄ ‚ ¯ýů ýŰ╙Υ
▬Ę╙ąΥ║╙╟žýŰ╙║Υ‚ ŰžΥđ‚ ů ĘśĘý║Ẅ 

£ ý¯╟ś‚ ┘Υ┘ý■Ęý▬Υ
‚ ŰžΥ‚ Ű‚ ś◘║Ę║ΥΘđΥ
‚ Ű╙Ęΐ˛ ╟śś◘ĘŰ̄ Υ
‚ ┌┌┘Θ‚ ˇ ąý║Υ‚ ŰžΥ
ž ‚ ╙‚  

 9╟śś◘ĘŰ̄ Υ┌‚ ╙╙ý┘Ű║Υ‚ ŰžΥ╙┘ýŰž║Υ‚ ┘ýΥĘžýŰ╙ĘŉýžΥ╙ą┘Θ╟̄ ąΥ┘ý¯╟ś‚ ┘Υ
┘ý■Ęý▬ΥΘđΥ┘ýśý■‚ Ű╙Υ™̌ ąΘΘśΥ9◘╙ý║Υž ‚ ╙‚ ẅΥąýś┌ĘŰ̄ Υ║̌ ąΘΘśΥ║╙‚ đđΥ╙ΘΥ
┌┘Θ‚ ˇ ╙Ę■ýś◘Υ‚ ž ž┘ý║║Υýů ý┘̄ ĘŰ̄ ΥĘ║║╟ý║Υ‚ ŰžΥ╙‚ ┘̄ ý╙ΥĘŰ╙ý┘■ýŰ╙ĘΘŰ║Υ
▬ąý┘ýΥ╙ąý◘Υ‚ ┘ýΥů Θ║╙ΥŰýýž ýžẄΥ 
 

 � ║Υ┌‚ ┘╙ΥΘđΥΘ╟┘Υ║̌ ąΘΘśΥĘů ┌┘Θ■ýů ýŰ╙Υ̌◘ˇ śýẅΥ‚ Ű╙Ęΐ˛ ╟śś◘ĘŰ̄ Υ┌ΘśĘ̌ Ęý║ẅΥ
┌┘‚ ˇ ╙Ę̌ ý║Υ‚ ŰžΥ║╟┌┌Θ┘╙Υ║◘║╙ýů ║Υ‚ ┘ýΥů ΘŰĘ╙Θ┘ýžẅΥý■‚ ś╟‚ ╙ýΥ‚ ŰžΥ
┘ýŉŰýžΥ┘ý¯╟ś‚ ┘ś◘Υ╙ΘΥž┘Ę■ýΥ̌ΘŰ╙ĘŰ╟Θ╟║ΥĘů ┌┘Θ■ýů ýŰ╙ 

 

 



Racism 

The Australian Human Rights Commission (2020)  External link  states:  “Racism is the process by 
which systems and policies, actions and attitudes create inequitable opportunities and outcomes 
for people based on race. Racism is more than just prejudice in thought or action. It occurs when 
this prejudice -whether individual or institutional – is accompanied by the power to discriminate 
against oppress or limit the rights of others”.  

In schools, racism can take many forms, both on -site and online. It may include jokes, name -calling, 
verbal abuse, harassment or intimidation. It may also include threats or acts of physical abuse and 
violence. Teaching and learning practices that do not r espect the cultural, linguistic or religious 
identities of students and staff are also a form of racism  

Information from: https://education.nsw.gov.au/teaching -and-learning/multicultural -education/anti -

racism-education/understanding -racism 

In schools, reports of racism can be made to any member of staff and are best supported by the 

Anti -Racism Contact Officer (ARCO) who is trained in supporting the processes to address racism 

in schools. Reports can be made in person, by email or phone, and  also online by using the 

department’s  feedback and complaint form . 

At Wallsend Public School, the ARCO follows up on incidents of racism by : 

• inves t iga t ing  the  incident  with a ll part ie s  involved 

• providing  educa t ion about  unde rs tanding  the  definit ion of racism and then the  seve rity and 

implica t ions of racism 

• report ing  to the  principa l a ll evidence  of racism 

• keeping  records  of compla ints  

• support ing  the  re solut ion of reports  where  s tudents  a re  the  subject  of the  report  

• providing  impart ia l support  to s ta ff, s tudents  and community members  who want  to report  

racism 

• support ing  the  pe rson making  the  report  of racism during  the  process  

• providing  advice  re la ted to the  impact  of racism to the  principa l and/or nominated s ta ff 

member manag ing  the  report  

• not ifying  parents   

 

Review dates  

Las t  review da te : 5 th June  2026 

Next  review da te :  5 th February 2027 

 

https://humanrights.gov.au/our-work/race-discrimination/what-racism
https://education.nsw.gov.au/teaching-and-learning/multicultural-education/anti-racism-education/understanding-racism
https://education.nsw.gov.au/teaching-and-learning/multicultural-education/anti-racism-education/understanding-racism
https://education.nsw.gov.au/your-feedback/complaint-compliment-suggestion-form


Appe ndix 1: Be haviour manag e me nt  flowchart    
  

  

Behaviour s of concern  
Manag e  it  a t  t e ache r leve l. 

De -e sca la t e  t he  s itua t ion by calmly : 
- Redirect ing  
- Act ive  supe rvis ion 
- Pos it ive  mot iva t ion 
- Encourag e  pos it ive  behaviour 
- St ructure  and rout ine  
- Adjus t  t ask 
- Quie t  cha t  

Has the behaviour stopped or 
improved ? 

Calm and engaged classroom  
Apply prevent a t ive  s t rat eg ie s  

Pos it ive  clas s room climate , providing  and t eaching  explicit  rule s ,  
engag ing  le s sons , act ive  supe rvis ion, offe ring  pre -correct ions  

Serious  behaviour s of concern  
Teache r to inform e xe cut ive  s t a ff 

and focus  on safe ty. 
- Safe ty firs t  – s tudent s  and s t a ff 
- Follow BMP and RMP 
- Ring  office  for execut ive  s upport  
- Ask s tude nt  t o move  to a  quie t e r 

space  or out s ide  cla s s room 
- If s tudent  will not  le ave , remove  

clas s  to a  sa fe  space  
 

NO YES 

NO YES 

Speak priva te ly wit h s tudent  
Have  a  ca lm cha t  t o the  s ide  of t he  
room, or quie t ly without  any othe r 

s tudent s  hearing . 
Has the behaviour  

stopped or improved?  

YES YES NO 

Observe behaviour  
Does the behaviour pose a risk to the safety or wellbeing 

of the student or others?  

NO 
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Consider additional supports  
Ident ify and e ng ag e  support (s ) for t he  s tudent  t o re turn to normal rout ine : 

Refer to counsellor/wellbeing team, contact parents, conversation with teacher, refer to 
and/or revise behaviour plans.  

Is suspension required for additional planning 
time ? If so, consult with principal.  

Is a mandatory report  required?  
If so, consult with principal and MRG.  

Speak priva te ly wit h s tudent  
Have  a  ca lm cha t  t o the  s ide  of t he  
room, or quie t ly without  any othe r 

s tudent s  hearing . Use  s tudent  
int e re s t  or known ca lming  s t ra t eg ie s  

to de -e sca la t e . 

 

Is it safe for the student to  
return to normal routine?  
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Appe ndix 2 : Bullying  Re s pons e  Flowchart  (Opt iona l) 

 

First hour: 
Listen

•Provide a safe, quiet space to talk and reassure the student that you will listen to them 
•Let them share their experience and feelings without interruption
•As a mandatory reporter, if you hold immediate concerns for the student's safety, let the student know how 

you will address these. Immediate in this circumstance is where the staff member believes the student is likely 
to experience harm (from others or self) within the next 24 hours. 

Day 1: 
Document

•Ask the student for examples they have of the alleged bullying (e.g. hand written notes or screenshots)
•Write a record of your communication with the student and check with the student to ensure you have the 

facts correct
•Enter the record in School Bytes
•Notify school executive of incident if required in line with behaviour management flowchart
•Notify parent/s that the issue of concern is being investigated

Day 2: 
Collect

•Gather additional information from other students, staff or family
•Review any previous reports or records for students involved
•Make sure you can answer who, what, where, when and how
•Clarify information with student and check on their wellbeing

Day 3: 
Discuss

•Evaluate the information to determine if it meets the definition of bullying (see above)
•Make a time to meet with the student to discuss next steps
•Ask the student what they believe will help address the situation
•Engage the student as part of the solution
•Provide the student and parent with information about student support network
•Agree to a plan of action and timeline for the student, parent and yourself

Day 4: 
Implement

•Document the plan of action in School Bytes
•Complete all actions agreed with student and parent within agreed timeframes
•Monitor student and check in regularly on their wellbeing
•Seek assistance from student support network if needed

Day 5: 
Review

•Meet with the student to review situation
•Discuss what has changed, improved or worsened 
•Explore other options for strengthening student wellbeing or safety
•Report back to parent
•Record outcomes in School Bytes

Ongoing 
follow-up

•Continue to check in with student on regular basis until concerns have been mitigated
•Record notes of follow-up meetings in School Bytes
•Refer matter to the Learning and Support Team within 48 hours if the situation is not resolved
•Look for opportunities to improve school wellbeing for all students
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