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Tottenham Central School Student Behaviour Policy 
 
Tottenham Central school is committed to creating engaging and effective classrooms, and an inclusive and 
safe school community for all students. Students and staff have the right and responsibility to engage in 
positive and respectful relationships based on valuing the interests, abilities and diversity of others. Supporting 
and enabling positive student behaviour is essential for quality learning, as well as the wellbeing and safety of 
all students and staff. Inclusive practice must be embedded in all aspects of school life and be supported by 
school culture and everyday practice. Procedural fairness will be afforded to all students and staff in 
implementing this policy.  
 
Tottenham Central school utilises the Positive Behaviour for Learning framework to inform its development of 
a School Behaviour Support and Management Plan, which transparently and explicitly communicates a 
strategic, integrated whole-school, evidence-based approach to behaviour management, incorporating a multi-
tiered care continuum to support all students. This framework is fair, equitable, and uses the least exclusionary 
options, considers the diverse learning and wellbeing needs of students, including reasonable adjustments for 
students with disability and is proportionate to individual student needs which leverage their strengths in the 
context of providing a safe and respectful physical and emotional school environment. 
 
All students at Tottenham Central School:  

• Are supported to participate positively and engage in their learning and in the wider community. 
• Are supported to demonstrate positive and respectful behaviour that will contribute to an inclusive 

and safe school learning environment. 
• Have the opportunity to self-advocate as active participants in their own learning and wellbeing. 
• Are encouraged to feel connected and use their social and emotional skills to be respectful, resilient 

and safe learners in line with the Behaviour Code for Students. 
 

All staff will:  
• Receive system support delivered under the Student Behaviour Strategy. 
• Support and promote positive and respectful student behaviour through an evidence-informed 

positive behaviour support approach across the care continuum.  
• Safely include students so they can engage positively in learning and have respectful relationships with 

other students and staff. 
• Engage in respectful relationships with students and parents and carers to model inclusivity for 

students and to reflect appropriate behaviour, mindful of diversity and individual student and family 
needs.  

• Provide quality learning environments that are inclusive, safe and secure, and minimise disruption, 
bullying, harassment, discrimination, violence, intimidation and victimisation. 

• Actively seek and engage in professional learning that will support positive student behaviour and the 
implementation of the School Behaviour Support and Management Plan.  
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Tottenham Central School Roles and Responsibilities 
Principal:  

• Lead and oversee school staff compliance with this policy.  
• Access advice from Directors, Educational Leadership and Delivery Support teams as needed to 

support policy implementation.  
• Promote, model, and embed positive, inclusive, and culturally responsive practices in school.  
• Develop a School Behaviour Support and Management Plan in consultation with the school 

community.  
• Provide a copy of the School Behaviour Support and Management Plan to their Directors, Educational 

Leadership and upload the plan onto the school website so that it is available to the families of 
children enrolled at the school.  

• Review the School Behaviour Support and Management Plan annually, and with school community 
input at the start of each new School Planning Cycle (or earlier as needed) in line with the 
implementation of the school Strategic Improvement Plan.  

• Participate in professional learning for school leaders, as well as identify and support the professional 
learning needs for school staff.  

• Oversee the development and capacity of teachers to plan and implement a curriculum and pedagogy 
that supports positive behaviour of students at each level of the care continuum.  

• Where a student’s behaviour presents a risk to themselves, other students or staff, ensure that all 
appropriate steps are taken to assess the risk and develop strategies to minimise it, consistent with 
departmental policies and procedures.  

• Ensure that all behaviour management actions, including suspension or expulsion from school, are 
managed consistently with the Student Behaviour Procedures.  

• Ensure students, parents and carers can access appropriate complaint processes and that complaints 
relating to student behaviour are handled promptly, in line with the Complaints Handling Policy.  

• Implement and embed systems at their school that retain and report on records of formal action taken 
in relation to the implementation of this policy and its supporting procedures and implementation 
documents.  

 
Teachers and school staff:  

• Support school leaders in implementing this policy.  
• Support the development and implementation of the School Behaviour Support and Management 

Plan to enhance student learning and wellbeing.  
• Model and promote behaviour that values diversity, demonstrates respect for and inclusion of all 

students, and promotes a positive school climate . 
• Participate in professional learning to progress skill development, knowledge and confidence and 

provide purposeful and personalised responses to behaviours of concern.  
• Use evidence-based practices and strategies consistent with the School Behaviour Support and 

Management Plan to: teach all students about inclusive and safe behaviours in line with 
developmentally appropriate curriculum, and the core values of the school setting, provide early, 
visible, consistent, and planned responses to behaviours of concern to foster trust and confidence 
between the school, student and parent or carer, support the participation and inclusion of all 
students, and be responsive to individual students’ needs and make reasonable adjustments to 
support the inclusion of students with disability.  
 

School learning and support teams:  
• Support principals and school staff to develop, implement, monitor and review the School 

Behaviour Support and Management Plan.  
• Provide support for all students requiring additional and targeted learning, wellbeing and 

behavioural supports across the care continuum, considering any specific needs of individual 
students.  

• Develop, implement, monitor and review individual student support planning.  
• Evaluate, analyse and monitor student learning, wellbeing and behavioural data, and 

communicate relevant student information to teachers for better classroom support.  
• Organise and/or provide professional learning on behaviour support and management topics, 

including professional learning available as part of the Student Behaviour Strategy. 
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Tottenham Central School Behaviour and Management Plan 
 
Overview 
Tottenham Central School is committed to explicitly teaching and modelling positive behaviour and supporting 
all students to be engaged with their learning. Key programs prioritised and valued by the school community 
are Positive Behaviour for Learning, Inclusive Education, Attendance and Wellbeing initiatives. 
 
Promoting and reinforcing positive student behaviour and school wide expectations 
Tottenham Central School has the following school wide rules and expectations and uses the PBL and the 
Wellbeing program to explicitly teach, recognise and reinforce positive student behaviour and behavioural 
expectations.  
 
Behaviour Code for Students 
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Students learn most effectively in a secure, ordered, and well-disciplined environment in which staff, students, 
parents and caregivers take pride in achievement. A co-operative, collaborative atmosphere conducive to the 
promotion of integrity in the workplace will assist everyone in the implementation of this code. The school 
expectations will be displayed prominently in all areas throughout the school. 
 
 
 

Expectation All Settings 
 

Excellence 
• Strive to do your personal best 
• Wear school uniform 
• Be prepared  
• Actively participate in all school activities 

 
Respect 

 

• Listen and follow instructions 
• Be polite and use appropriate language  
• Keep the environment clean and tidy 
• Ask permission 
• Be kind and encourage others  
• Remove hats when indoors or for assemblies 

 
Responsibility 

 
 

• Accept responsibility for your actions  
• Be a role model for others 
• Be in the right place at the right time 
• Keep hands and feet to yourself 
• Move safely  
• Use equipment and resources responsibly 
• Ask for assistance when it is needed 
• Report problems to the relevant person 
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Whole School Approach 
 

Care 
Continuum 

Strategy or 
Program 

Details Audience 

Prevention Wellbeing Program An evidence-based school wide program 
designed to build positive relationships 
with staff, students and parents using 
gratitude, kindness and mindfulness 
strategies as well as evidence based 
wellbeing focuses as well as a BEAUT 
reward program designed to foster high 
expectations across the school for 
Behaviour, Empathy, Attitude, Uniform 
and Tasks as well as Attendance. 

Whole school 

Early 
Intervention 

Wellbeing SLSO 
wellbeing groups 

The Wellbeing SLSO helps students in 
small groups to build social and emotional 
skills through targeted strengths-based 
programs.  

Targeted groups of 
need 

Early 
Intervention 

PBL Tier 1 PBL Tier 1 Schoolwide and classroom 
systems of support bring together the 
school community to contribute to 
developing a positive, safe and supportive 
learning culture 

Whole school 

Targeted 
Intervention 

Learning and 
Support 

The Learning and Support Team work in 
partnership with teachers, students and 
families to support those students who 
require personalised learning and support 
plans or pathways. Strategies include 
development of risk assessments and the 
development of short- and long-term 
goals.  

Individual students, 
families, and staff 

Individual 
Intervention 

School Chaplain 
and school 
counsellor 
intervention 

Students identified at risk work one on 
one with the school chaplain and/or 
school counsellor to work on strength-
based program for primary and secondary 
students 

Wellbeing SLSO, 
families and 
individual students 

 
Detention, reflection and restorative practices 
Tottenham Central School utilises Sentral to record all minor and major incidents with details of consequences. 
The behaviour monitoring system is attached.  
 
Partnership with parents and carers 
Tottenham Central School will partner with parents and carers in establishing expectations for developing and 
implementing student behaviour and management strategies.  
 
 
School Anti-bullying plan 
Tottenham Central School Anti-bullying plan is attached.  
 
Review dates 
Last review date: March 26 2024 
Next review date: March 2025 
Principal Name: Angela Bush 
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Tottenham Central School BEAUT Reward System 
Behaviour, Empathy, Attitude/Attendance, Uniform, Tasks 

Reward              Action  Recognition each assembly – 1 per term                               

Merits 
1 or 2 merits per class will be given out each week 

on Monday assembly, as well as 1 SRC weekly 
Better Our Best award.  

Principal Award 
 

 One or two students per stage/secondary 
each term will be nominated by their teacher 
or Year Adviser for a Principal’s Award. This 
Award is for outstanding application in one or 
more areas of school life. 
 

BEAUT Award 
 

 One student per stage/secondary will be 
nominated for a BEAUT Award who has 
shown outstanding conduct in representing 
the values of Excellence, Respect and 
Responsibility. 
 

Sports Award 
 

 Students will be allocated points for sport 
representation and success. The student with 
the highest points per term will receive the 
Sports Award. No award if all students on 
same points and no outstanding sports 
person.  

 
Creative Arts Award 
 

 One student will be nominated for 
outstanding contribution to the creative arts 
including but not limited to, choir, 
performance, debating and public speaking.  

 
BOB Award 
 

 One student from the whole school voted by 
the SRC who epitomises our school motto of 
Better Our Best 

Secondary 
Reward 
System 
BEAUT 

BEAUT is monitored through Sentral, and reports 
are run at the end of the term. Students need to 
have less than 5 negative entries, as well as 90% 
attendance, to be invited to participate in BEAUT 

Reward. 

Primary 
Reward 
System 
BEAUT 

 

BEAUT is monitored through Sentral and 
reports are run at the end of the term. 
Students need to have less than 5 
negative entries, as well as 90% 
attendance, to be invited to participate in 
BEAUT Reward. 

Assembly 
 To be held at the end of each term, one presentation item per assembly rotating with K/1/2, 3/4, 5/6 

and Secondary plus choir, whole school Acknowledgement of Country, National Anthem, School Song 
and Prayer 

BEAUT 
BEAUT is an attitude and engagement program to encourage students to develop their organisational skills, take 
pride in their school and achieve high standards in all Key Learning Areas exemplifying TCS values of excellence, 
respect and responsibly. 
The areas which BEAUT focuses on are: 
• BRING EQUIPMENT - bringing required books and homework and equipment 
• EMPATHY – showing kindness, understanding and teamwork skills with peers and staff 
• ATTITUDE - positive attitude towards learning and school activities 
• UNIFORM - Full school uniform 
• TASKS - completing all set tasks both in and out of school  
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Tottenham Central School Merit Criteria Guide  
Ex

ce
lle

nc
e 

 

Academic Application o Completion of set tasks to a high standard  
o Excellence in Assessment/Assignment work  
o Excellent performance in exams and/or practical tasks  
o Consistent classroom effort  
o Consistently completing homework and extension 

activities 
o Striving to be your personal best 

Improvement o Behaviour  
o Work/skills  
o Attitude   
o Assisting others 

School Spirit 
 

o Helping and respecting other students and staff  
o Wearing complete school uniform neatly and 

consistently  
o Actively participating in school activities 
o Actively keeping school environment neat and tidy 
o Accepting responsibility for your actions 
o Always in the right place at the right time 
o Report problems responsibly 
o Being responsible for school and personal equipment 

Re
sp

ec
t 

Co-operation  o Displaying conflict resolution skills  
o Working co-operatively with staff and students  
o Being kind to others 
o Always being polite and using appropriate language 
o Asking for permission 

Leadership o Coordinating school activities  
o Membership on appropriate school committees as 

Student representative  

Re
sp

on
si

bi
lit

y 

School Representation o Representing TCS in any activity including 
sporting/cultural/creative/academic competitions 

Community Service 
 

o Participating in community service such as ANZAC Day  
o Assisting Service Clubs in School approved Community 

Service Work  
o Participating in combined School and Community 

initiatives such as Meals on Wheels 
School Service 

 
Setting an example as a role model by:  

o Participating in Public Speaking/ Debating  
o Working on School Beautification/Gardening  
o Participating in school sponsored Charity Work  
o Initiating a scheme or activity  
o Fundraising for the school  

 
 
 
Note: This is a guide only and teachers will use their professional judgement when determining merit 
categories 
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Tottenham Central School Behaviour Monitoring System 
 

Behaviour of Concern Consequence 
Minor inappropriate behaviour as per table below Prompt, redirect, reteach appropriate behaviour and cueing 

the student to class rules. 
 
Reminder of all students’ rights and responsibilities to learn 
and allow others to learn.  
 
Incident does not need recording on Sentral. 

The student continues to apply minor inappropriate behaviour as 
above. Record each incident separately.  

• 60 second encounter 
• allocated seating 
• buddy class 
• classroom consequence 
• communication book 
• loss of playground time 
• loss of privilege 
• phone call home  
• time out in class 
• accompany teacher 
• pick up rubbish 
• OR other appropriate classroom consequence 

 
Teacher to record on Sentral ensuring they have issued a 
consequence 

The student repeatedly displays inappropriate behaviour and they 
have had three or more Sentral recordings within a week. 

Teacher or Stage Adviser rings parents. 
 
If it continues teacher refers student to AP/HT for further 
intervention and monitoring card for 3 days.  
 
While a student is on a monitoring card, they may not be 
invited to participate in sporting excursions/activities at 
executive discretion. 
 
Teacher records on Sentral and AP/HT record follow up 
actions taken on Sentral. 

Continued disobedience or Major inappropriate behaviour 
 

AP/HT rings parent/carer and refers student to Principal for 
further intervention and monitoring card for 5 days.  
 
While a student is on a monitoring card, they may not be 
invited to participate in sporting excursions/activities at 
executive discretion. 
 
AP/HT records on Sentral with follow up actions taken. 
 
Principal Intervention. 
 
Formal Caution of suspension if required. 
 
Parent meeting if required. 

Continued disobedience or Major inappropriate behaviour 
 

Isolation from classes and playground 
play 
Formal Caution of suspension and parent meeting 
 
 

Continued disobedience or Major inappropriate behaviour Suspension 
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Minor behaviour concerns Major behaviour concerns 
• equipment misuse/not put away 
• excluding others 
• hand-rail slide 
• inappropriate language 
• informing against someone 
• interfering with play or others 
• littering 
• loitering 
• name-calling 
• no hat 
• out of bounds 
• rough play/ minor physical contact 
• spitting  
• bullying 
• calling out 
• chatting / muttering / commentating 
• late to class 
• "loud" routine tasks 
• minor misuse of technology 
• moving around the room 
• non-compliance 
• not bringing equipment 
• not removing hat 
• off task 
• refusing to work 
• talking back 
passive aggressive behaviour eg. Eye rolling 

• absconding 
• abusive language 
• directed swearing 
• intimidation 
• physical aggression 
• stealing 
• vandalism 
• cheating / plagiarism 
• major misuse of technology 
 

  




