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SHERWOOD RIDGE PUBLIC SCHOOL BEHAVIOUR SUPPORT AND MANAGEMENT PLAN

Overview

Sherwood Ridge Public School is committed to explicitly teaching and modelling positive behaviours,
supporting all students to be engaged with their learning. A key program prioritised and valued by the school
is Positive Behaviour for Learning (PBL) which supports the positive and respectful behaviours expected at
Sherwood Ridge Public School.

Partnership with parents/carers

Sherwood Ridge Public School will parther with parents/carers in establishing expectations for parent
engagement in developing and implementing student behaviour management strategies by using concerns
raised and through complaints procedures to review school systems, data practices and student
management.

Sherwood Ridge Public School will communicate these expectations to parents/carers through the school
website, School Bytes app and regular correspondence. Our school proactively builds collaborative
relationships with families and the community to create a shared understanding of how to support student
learning, safety and wellbeing.

Promoting and reinforcing positive student behaviour and school wide expectations

The school's motto ‘From Each Their Best’ underpins our comprehensive and integrated support of the
cognitive, emotional, social, physical and spiritual wellbeing of students in a context of quality teaching,
leading and learning. Sherwood Ridge Public School’s expectations are consistent with the values of Public
Education in NSW.

SRPS has the following school-wide rules and expectations.

Core Values:
e Learning - demonstrates a commitment to learning

e Respect - displays respect and good manners
¢ Community - involved in activities across the school

Expectations of Positive Behaviour:
o Safe

o Respect
e Learner

In order to achieve this, we value the following:

e Students, teachers and staff, and members of the wider school community have a shared
understanding of the behaviours, attitudes and expectations that enhance wellbeing and lead to
improved student outcomes.

¢ Individuals care for self and contribute to the wellbeing of others and the wider community.

o Effective leadership guides the development of a highly effective school.

e The resources and expertise of the system at every level are targeted to meet the wellbeing needs of
all students.

e Quality teaching and effective professional practice are evident in every learning environment.

e Teaching and learning occur in environments that celebrate difference and diversity and recognise,
respect and respond to identity and cultural background.



The following expectations describe the standard of behaviour that is essential in our school.

Role | Expectation | Rights Responsibilities ‘

Student

Safe All students have arightto | All students have the responsibility to play
feel safe at school. safely, behave sensibly and help and care for
others.
Respectful All students have arightto | All students have the responsibility to treat
be respected by one other people with respect, fairness and
another. kindness.
Learner All students have arightto | All students have the accountability to actively

learn.

participate in all aspects of school life and take
responsibility for their own learning. All
students have the responsibility to focus,
concentrate and work to their potential while
allowing others to do the same.

m Expectation | Rights

Parent

Responsibilities

Safe All parents and community | All parents and community members have the
members have the right to responsibility to act in a safe manner when on
feel safe when on school school grounds.
grounds.

Respectful All parents and community | All parents have the responsibility to model
members have the right to and teach respect to other people through
be respected by one fairness and kindness.
another.

Learner All parents have the right All parents have the responsibility to promote

to expect that their child
will receive a quality
education.

the values of education, ensure that their child
attends school and supports their child’'s
learning at home.

g Expectation | Rights

Staff

Responsibilities

Safe All staff have the right to All staff have the responsibility to comply with
work in a safe environment. | Health and Safety policies, procedures and
processes.
Respectful All staff have the right to All staff have the responsibility to model
be respected by others. effective leadership and respect in their
interactions with staff, students, parents and
community.
Learner All staff have the right to All staff have the responsibility to participate in

continuously develop
their knowledge and
skills.

relevant professional learning and work
collaboratively with their colleagues.




The Positive Behaviour for Learning (PBL) Framework is a significant approach for actively supporting
student learning and for building student capacity at Sherwood Ridge Public School. PBL is a positive and
proactive learning and behaviour framework. At SRPS we want our students to be actively engaged in their
learning.

Data is used to evaluate our systems and practices so that purposeful, successful and multi-dimensional
strategies are employed and appropriate enhancements and interventions are put in place with regards to
learning and behaviour. The aim is to create an optimum learning environment in which the diverse needs
and abilities of all students are effectively met. This demands the use of a range of strategies and provisions
as seen in the Three-Tiered Continuum.

PBL philosophy is based upon a three-tiered prevention model. Attention is focused on creating and
sustaining systems of support that improve both academic and social results for all students by preventing
the development of inappropriate behaviour, reducing the intensity of existing problem behaviour and
increasing the likelihood of academic success. At Sherwood Ridge Public School we are, Safe, Respectful
Learners.

Sherwood Ridge Public School uses the following strategies and systems to explicitly teach, recognise and
reinforce positive student behaviour and behavioural expectations:
o Positive Behaviour Award System linked to our school values.

¢ In-class and whole-school focus on school expectations each fortnight.

There are three specific aspects to PBL Multi-Tiered Systems of Support:
- Tier 1: Universal Prevention — to create a preventative, positive learning environment for all students

- Tier 2: Targeted Interventions — to improve social-emotional skills for students who need additional
support

- Tier 3: Individualised Intensive Supports - for students who have experienced academic and
behavioural difficulties over an extended period of time.

The three-tiered prevention approach includes:

Academic Systems Behavioural Systems

lmunslv_-_lndlvldual Interventions

Individual Students f o Individual Students
Assessmeblased Assessment based
High Intensity ') . Intensa, durable procedures

<
-~

Universal Interventions > Universal Interventions

All students All settings, all students
Preventative, proactive Preventive, proactive




Behaviour Code for students

Behaviour Code for students

The Behaviour code for students can be found at:
https://education.nsw.gov.au/public-schools/going-to-a-public-school/translated-documents/behaviour-
code-for-students

This document translated into multiple languages is available here:
https://education.nsw.gov.au/schooling/translated-documents/behaviour-code-for-students

High expectations for student behaviour are established and maintained through effective role modelling,
explicit teaching and planned responses.

Whole School Approach to supporting students across the Care Continuum

Care Continuum

The Care Continuum facilitates the implementation of a whole-school, prevention-focused, and positive
approach to behaviour support to meet the needs of all students. Students may require different types of
intervention delivered in different ways along a continuum of need to best meet their needs. This is called
the Care Continuum.

. Early Targeted Individual
Prevention a1, intervention intervention

https://education.nsw.gov.au/student-wellbeing/attendance-behaviour-and-engagement/behaviour-
support-toolkit/support-for-teachers/the-care-continuum

Care Strategy _
) or Audience
Continuum
Program
Prevention PBL Matrix Whole school focus is on one of the PBL Whole School
Fortnightly expectations each fortnight. The expectations are

Expectations explicitly taught and reinforced in class and at
assemblies. Students are recognised in learning
spaces and the playground for exhibiting the
school’s expectations with Caught You Being Good
(CYBG) tokens and Sherwood Stars. Positive
behaviour is recognised during assemblies and
celebrated in the school newsletter.

Bounce Back! | Whole school focus is on the implementation of the
evidence-informed program, Bounce Back! It uses
blended learning and provides teachers with
practical strategies to explicitly teach wellbeing and
resilience skills to help students ‘bounce back’ and
cope with the complexity of everyday life.



https://education.nsw.gov.au/public-schools/going-to-a-public-school/translated-documents/behaviour-code-for-students
https://education.nsw.gov.au/public-schools/going-to-a-public-school/translated-documents/behaviour-code-for-students
https://education.nsw.gov.au/schooling/translated-documents/behaviour-code-for-students
https://education.nsw.gov.au/student-wellbeing/attendance-behaviour-and-engagement/behaviour-support-toolkit/support-for-teachers/the-care-continuum
https://education.nsw.gov.au/student-wellbeing/attendance-behaviour-and-engagement/behaviour-support-toolkit/support-for-teachers/the-care-continuum

Care

Strategy

) or Details Audience
Continuum
Program
Prevention | Classroom School and class expectations are explicitly taught | Whole School
Management and regularly referred to. Learning goals are set for

each student to support student engagement.

Learning intentions, success criteria and effective

feedback are used to guide student learning.

Annual handover | To support the transition of students with high
and transition needs into a new year with a new teacher, the
meetings following transition strategies are in place:

e Student to teacher transition.

e Teacher to teacher transition meetings for the
sharing of student information in preparation for
the new year.

e Transition Planning Checklist completed for
students with very high needs. This information
passed on to next year's teacher.

Whole-school To support the wellbeing needs of students,

wellbeing check- | opportunities are provided for students to identify if

in system they need a check-in with a staff member. This
ensures staff put strategies in place for the
student. This supports students to be known,
valued and cared for.

Whole-school To be implemented in all mainstream and support

Anti-bullying classrooms on a yearly basis. This supports

program students to be empowered to identify inappropriate
behaviour/s.

Restorative To enquire and ensure restoration.

Practices e What happened?

e What are our core values?

e What core value/s has/have not been followed?

¢ Who has been upset because of what
happened?

¢ What do you need to fix the problem?

Early Supported / A range of supported and supervised activities are

Intervention

Structured Play
Activities (SPA)

Student
Behaviour Data
Tracking

offered to students K-6 during lunch breaks, to
encourage teamwork, social skills, engagement
and positive behaviour.

The Wellbeing Mentor (PBL team representative)
analyses student negative incident data in School
Bytes and shares this with stage teams. Trend,
cohort and individual student data is discussed in
team meetings and targeted interventions are
implemented.




Care
Continuum

Strategy
or

Targeted
Intervention

Program

Supported/Structured
Play Activities (SPA)

A range of supported and supervised
activities are offered to students K-6 during
lunch breaks to encourage teamwork, social
skills, engagement and positive behaviour.

‘ Audience

Social Skills Groups

The Wellbeing Mentor (or identified teacher)
engages targeted students in social skills
groups to further develop social skills and
cooperation for those students with an
identified need.

Intensive Learning
and Support Team

Our Intensive Learning and Support team
(comprised of LaST, EAL/D, School
Counsellor, classroom teacher, AP C&I)
supports teachers, students and families to
identify student needs and access to school
counsellor support or specialist allied health
professionals.

Get Lost Mr Scary
Program

This is an early intervention program for
anxious students, implemented by the
School Counsellor. The program helps
students develop skills to cope with fears and
worries.

Flourish

When appropriate, the program will be run by
school counsellor with referral from the
Intensive Learning and Support team.

Intensive
Individualised
Intervention

Intensive Learning
and Support Team

Our Intensive Learning and Support team
(comprised of LaST, EAL/D, School
Counsellor, classroom teacher, AP C&I)
supports teachers, students and families to
identify student needs and access school
counsellor support or specialist allied health
professionals. Applications for integration
funding support (IFS) through Access
Requests, as required.

Class and
Playground
Monitoring

Playground/Behaviour Cards used to monitor
individual students’ progress and identified
behaviour goals both in the classroom and
playground.

Functional Behaviour

Assessment

The Learning and Support team may request
a Functional Behaviour Assessment to be
conducted. Results from this intervention will
be analysed and applied accordingly with
Behaviour Support Plans.




Care
Continuum

Strategy
(o]

Intensive
Individualised
Intervention

Program
Behaviour
Support Plans

- PLaSP (behaviour goals)

-> Individual Behaviour Support Plans
-> Behaviour Response Plan

- Risk Management Plan

These plans will be written in consultation with the
teacher, executive, Intensive Learning and
Support team and parents/carers.

‘ Audience

Department of

There will be, on occasion, opportunities to access

Education - departmental specialists to support students in

Team around | creating successful learning opportunities at

a school school. These specialists may include: Assistant
Principal Learning Assistant (APLA), Learning and
Wellbeing Officer, Behavioural Specialists and
NDIS coordinators.

Attendance Attendance is monitored regularly, with contact

Programs being made with parents should there be
attendance concerns. Assistance from the Home
School Liaison Officer (HSLO) is requested when
necessary.

Suspension As per the Department of Education Suspension

and Expulsion | and Expulsion procedures.

Planned responses to positive appropriate behaviour, inappropriate behaviour and behaviours of
concern including bullying and cyber-bullying

Action When and How | o coordinates? | HOW &€ these
Long? recorded?
At all times Staff School Bytes -
Wellbeing

Incidents

Restorative Questions When needed Staff N/A
To enquire and ensure restoration
What happened?

What are our core values?

What core value/s has/have not been
followed?

Who has been upset because of what
happened?

What do you need to fix the problem?

As soon as Staff N/A
possible after the
initial incident for
the shortest time

required.

Positive Redirection

e Staff member has a conversation
with a student around school
expectations (Safe, Respectful,
Learner)

E.g. We walk on hard surfaces, we
wear our hat to play, we are kind to
others.




Long? coordinates? recorded?
Restorative Reflection Time As soon as possible | Supervising Repeated pattern
e Staff member has a restorative after the initial teacher of incidents need
conversation with a Student’ ora incident for the to be recorded on
group of students. shor';est time SchooI'Bytes -
e Students use their time to take required. We_llbelng
. . . Incidents.
action to remediate the impact of
their negative behaviour.
E.g. Student is late back to class, work
unfinished during learning time,
disrespectful to others.
Student-Directed Time-Out Students should Student with May be used as
e Student on an existing Individual return to their teacher part of a Individual

Behaviour Support Plan OR with
permission, removes themselves
from a situation causing stress e.g.
time away, chill out, cool down, re-
focus

¢ Intended to prevent an escalation of
behaviour so that student can
regulate emotions and behaviour.

e Student must be monitored by a
teacher.

E.g. Student with an Individual
Behaviour Support Plan indicates the
need for time-out and goes to a chill
zone in the classroom or walks to the
front office to see a DP.

classroom/activity
after an agreed
timeframe or as
indicated by their
Individual Behaviour
Support Plan.

consultation

Behaviour Support
Plan.

Documented as an
agreed strategy in
class profile.

If not part of
student’s
Behaviour Support
Plan (BSP),
repeated
occurrences to be
recorded on
School Bytes -
Wellbeing Incident.
BSP to be
developed.

Teacher Directed Time-Out

e Teacher directs a student away from
a situation causing stress e.g. time
away, chill out, cool down, re-focus

e Student must be monitored by a
teacher

e Possible referral to school executive
/ Intensive Learning Support team

Only after other de-
escalation strategies
have been tried.

Consistent or
continued behaviour
may require an
Individual Behaviour
Support Plan/
Behaviour Response
Plan.

Teacher

Teacher in
consultation with
AP/DP/P

May be used as
part of a Individual
Behaviour Support
Plan/ Behaviour
Response Plan.

Documented as an
agreed strategy in
class profile.

If not part of
student’s
Behaviour Support
Plan (BSP),
repeated
occurrences to be
recorded on
School Bytes -
Wellbeing Incident.
BSP to be
developed.




Action HEE el ey Who coordinates? ULy el e
Long? recorded?

Student Reflection No longer than Assistant Principal Incident recorded
Conference with student regarding half of recess or and Teacher on School Bytes.
incident and strategies to improve. lunch. Teacher/Assistant
Review SRPS Behaviour Expectations. Principal to
update the
outcome.
Detention All of lunch Executive School Bytes
e Student will complete a written break*
reflection using SRPS proforma. Parent
¢ As planned and processed communication
e Teacher>AP>DP>P.
¢ Attendance marked on detention roll
from School Bytes.
Suspension and Expulsion As per policy Principal or delegate | School Bytes
o DoE Behaviour Policy - Suspension
and Expulsion procedures followed Parent
by Principal or delegate. Communication

*Detention, reflection and restorative practices - toilet and food breaks are always included when
withdrawal from free choice play at either break is planned as a response to behaviour. The maximum
length of time will be appropriate to the age/developmental level of the student (as determined by ).

Responses to serious behaviour of concern ‘

e The NSW Department of Education Student Behaviour policy and Suspension and Expulsion
procedures apply to all NSW public schools.
o Responses to all behaviours of concern apply to student behaviour that occurs:
- at school
- on the way to and from school
- on school-endorsed activities that are off-site
- outside school hours and off school premises where there is clear and close connect between
the school and student conduct
- when using social media, mobile devices and/or other technology involving another student or
staff member.

Reporting and recording behaviours of concern ‘

Staff will comply with reporting and responding processes outlined in the:
¢ Incident Notification and Response Policy

¢ Incident Notification and Response Procedures
e Student Behaviour policy and Suspension and Expulsion procedures.

©


https://education.nsw.gov.au/policy-library/policies/pd-2006-0316
https://education.nsw.gov.au/policy-library/policies/pd-2006-0316
https://education.nsw.gov.au/policy-library/policyprocedures/pd-2006-0316/pd-2006-0316-06
https://education.nsw.gov.au/policy-library/policyprocedures/pd-2006-0316/pd-2006-0316-06
https://education.nsw.gov.au/policy-library/policyprocedures/pd-2006-0316/pd-2006-0316-06
https://education.nsw.gov.au/policy-library/policies/pd-2007-0362
https://education.nsw.gov.au/content/dam/main-education/policy-library/public/implementation-documents/incident_proc.pdf
https://education.nsw.gov.au/content/dam/main-education/policy-library/public/implementation-documents/incident_proc.pdf
https://education.nsw.gov.au/policy-library/policies/pd-2006-0316
https://education.nsw.gov.au/policy-library/policyprocedures/pd-2006-0316/pd-2006-0316-06
https://education.nsw.gov.au/policy-library/policyprocedures/pd-2006-0316/pd-2006-0316-06

School Anti-bullying Plan (including Cyber-bullying)

Bullying behaviour has three key features. It involves the intentional misuse of power in a relationship. It is
ongoing and repeated, and it involves behaviours that can cause harm. The NSW Department of Education
requires all NSW public schools to have an Anti-bullying Plan which details the strategies implemented to
reduce student bullying behaviours. Our school rejects all forms of bullying behaviours, including online (or
cyber) bullying by maintaining a commitment to providing a safe, inclusive and respectful learning
community that promotes student wellbeing. Executive staff are committed to establishing evidence-based
approaches and strategies that promote a positive climate where bullying is less likely to occur.

https://sherwood-p.schools.nsw.gov.au/content/dam/doe/sws/schools/s/sherwood-p/srps-
policies/SRPS Anti-Bullying Plan 2022.pdf

SRPS Anti-Bullying Plan 2023 (scan with signatures).pdf

Reviewing dates

Last review date: 30.1.24

Next review date: (insert date: Week 8, Term 4, 2024)

APPENDIX

22 Communication with par
Our sehooluil provide o o o s which promote a posiiive school culture where bullying is not
cepted. Our school addresses all forms of bullying behaviour. Information is readily available on our website.

Staff communication and professional learning

Saruiton supported vith professional lsaming that provides evidence-based wiays to encourage and teach
positive social and emotional wellbsing and discourage, prevent, identify, and respond effectively fo student
bullying behaviour

NSW Department of Education

ANTI-BULLYING PLAN 2024

Dates  [Communication Topics & Methods:
Sh d Rid Public School Dates  Jcommunication Topics & Professional Learming:
erwoo 1dge Fublic C oo lanii-bullying information and school supports communicated to all stakehelders through schaol
Term 1 [Wellbeing Poticy revated wit saf Tems 14 Iaf behaviour s th
Bullying behaviour has three key features. It involves the i u IPBL focus lessonsistage meetings, schook-wide
power in a relationship. It is ongoing and repeated. and it involves Term 1 |poucon ta e sutensista oL ramework -
— o New D o o - pre pe— Tem1 oDy e et B sr el Bt o ey~ veres ord
ar and how o tervan, who o g0 1o for 5 arivershi i schoot PEG, schosl
Education requires all NSW public schools to have an Anti-bullying Plan which oo o o lerven: who b o b o gt prners i oo
details the bullying urs. o Senco 1o e ant-ouingformaton seseions o gene unatoulying e nat g
Term 1+ |Optin safworksnops Tesch Meets upskling St on welbeing principles snd ngsgement Semester 1 fnof, when and how to intervens; uho 10 go {0 for support — in partnerslp wih soi
Resources ool soomseli PEL ot ana Ealte o ke Oeer (urers spmbesbly
The NSW aniibulling websie (sec- ing nsw qov au) 2d resources and ——
informaion for schoals, parents and carers, and studens. Schols are encouraged to vis he website fo . 5. Supportfor wellbeing and positive behaviours
rt whole-scheol provention, early infervention and hes and strategies for student Tem3 throug L s g 72 ract o e . .
support whole-school prevention, carty ntervention and response approachos and siralcgies for siuden Our school’s practcas supportstudent relloeing and posiive behaviour approaches that alig with our school
bullying behaviour. Temt [ibutying Poiey to e revewed by PBL feam Communtiy's heeds.

Sherwood Ridge Public School's commitment

Our schoal rejects al forms of bullying behaviours, including oniing {or eyber) bullying by maintaining 3
providing a safe, inel leaming community that promotes student wellbeing,
are commited fo estabi 4 a

positive climate where bullying is less liely to oceur.

Social and emolonalskle relaledlo persona sfety. resfence, help.sesking and prlectve behaviours are
At Sherwood Ridge Public School, we are an inclusive environment, where diversity is afirmed, and expiiciy t Pers: Health and (PDHPE)

individual differences are respected. Quality education is provided for Students fo meet thei learning

needs in a secure, ordered, and supporiive school environment Parinership with students, parents, staff,

and the wider community is considered central to the success of addressing bullying when it oceurs in

aur school community. New, temporary, and casual staff are provided information about our school's

approaches and and respond to behaviour by 2 member of the

Examples of ather ways our school and posit hes and
sirategies in praciices include the !nl\nwmg
1. School culture and inclusion

School | nt P licitpl [ b
A1 members of the schoolcommuniy are scive partcipants n buling 2 welcoring school ulurs ihat vaves | A T i e (o i =

Positive Behaviour for Learing

diversity and fosters positive relationships. A key component of a supportive school culture is building respectiul
relationships and an ethos that bullying is not accepted, in both online and offine environments. School staff ]
actively respond o student bullying behaviour.

Our school engages in the

to promote 2 positive

14 Student communication and learning
Expectations of student behaviour are embedded across school programs. Students are explicilly taught anti-
bullying lessons and strategies. Student bullying and expectations about student behaviour will be discussed
and information presented 1o promote a p

leadership feam when they enter on duty, as part of the school's induction process.
Our ARCO Ant-Racism Contact Officer) is available to support students, staff and families.
‘The schoofs Counssllor, in conjuncion with the Learning Support Team provide individual, targsted
support for students, staff and caregivers 1o assist with strategies for all stakeholders.
1.3 Newand casual staff
New and casual staff will be informed about our school's approaches and strategies fo prevent and respond to
student bullying behaviour in the following ways:
- through school / staffinduction processes, including but not limited t; staff information packages.
- through staff professional development sessions, particulariy on anti-bullying and PBL procedures and

processes.
Dates ication Topics & Methods: 2, Farinerships with famiies and community

. - e high levels involvement. This involvement is strongly related
I chuding ant-bullying cantent o e Siacemt Ieatong. adondanes and sensviour Duy Sahou pvoncively miis sotmberafve

upported | Stuctured Play Aress (SPA) sctivities and intarvantions to support socisl skil development

[PEL sz0ns are explicitly taught =t the beginning of saeh yasr

[B¥0D - explicit instrustion of cyber safely expectations

Term 1
le school focus - Nationsl Dy of Action against Bullying snd Vioience ‘Bulying. Mo Way " - expiicitly
fsught anti-bullying lessens and ciassroom actvites. and community awareness and eduation event
anastory Ghi Protection educaton essons Scroals PDHPE Scope & Seauence
fiSytebys - ForPE Welbeing and
Term2  [inirbulying canoepls ambedoed in mandaiory Shi protecion taits

[ant-bulying educstion lessons comleted by all studens,

Sem 182 _|ybar ssfety incursions for students. parent workshop = visi from Poiice Youth Lisison Officer

relationships with families and communities to create a shared understanding of how o support student
leaming, safety and wellbeing.

21 Website

to regulate their mofions
(emefional reguiation) and behaviour and develop vital ot vote rmtion provided to assist families if
their ehildren have been involved in bullying behaviour (as the persan engaging in bullying behaviur, as the
persan being buliied or as the person witnessing the bullying behaviour). Information available may assist
potential viclims of bullying and provide support to the bully and any possible witnesses.

‘The following are published on our schoof's website.

School Ant butying Plan NSV Antbulying wedsite [i7] Behaviour Code for Students

- Reward systems, procedures and processes
- Datatracking

- Datatalks — executives/staftistuents

Wellbeing Mentor Initiatives:

- Supportza/Structured Play Area (SPA) supports / resources.
- Wellbsing check-ins. schookwide system

Completed by: Greer Misela

Rosition PsL Coordinatoreilbeing

Signature: [Date: 30.01.24. ‘
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https://sherwood-p.schools.nsw.gov.au/content/dam/doe/sws/schools/s/sherwood-p/srps-policies/SRPS_Anti-Bullying_Plan_2022.pdf
https://sherwood-p.schools.nsw.gov.au/content/dam/doe/sws/schools/s/sherwood-p/srps-policies/SRPS_Anti-Bullying_Plan_2022.pdf
https://drive.google.com/file/d/1PTkJ7uvdsa6lGRdtrOJ6DLyMjK9iMRa0/view?usp=drive_link

APPENDIX

PBL Behaviour Expectations — Fortnightly Lesson Focus - Terms 1 & 3

Weeks 1 & 2 Weeks 3 & 4 Weeks 5 & 6 Weeks 7 & 8 Weeks 9 & 10
Be a Safe, Respectful| Be a Safe, Respectful [Be a Safe, Respectful |Be a Safe, Respectful Be a Safe,
Learner in: Learner in: Learner in: Learner at: Respectful Learner
All Settings The Classroom and The Playground The Toilets on:
Indoor Learning Walkways & When
« ‘We walk on hard Spaces « ‘We sit to eat + We use the toilets Lining Up

surfaces

+« We listen and
follow teacher
instructions

« We come to
school ready to
leam

s We keep our
hands and feet to
ourselves

« We use our
manners when we
ask for things

+« e wear our hat
correctly on our
head

+« We wear the
correct school
uniform

e 'We stay in-bounds
within supervised
areas

« We place rubbish
in the bin

+ We take care of
our belongings

+ We know when
and where to use
our equipment
safely

- Small balls

o ALL playground
areas

- Big balls

o Soccer & Footballs
—Top Grass &
Bottom Grass

o Basketballs &
Metballs — MPC,
Top Grass &
Bottom Grass
Mornings & Hard
Surface Play -
*Small balls
ONLY*

« We do the bL's
(Looking,
Listening, Legs,
Lips & L aps)

= We interact with
others’ in a positive
way

« We keep our
learning area tidy

+ We try our best
and ask for help

« We walk in the
classroom

= We ask for
permission to
leave the room

+« We use our inside
voice

before we play, in
designated areas
(COLA, Asphalt &
MPC)

+ We place rubbish
in the bin

e We wear our hat to
play

* 'We play under the
COLA if we do not
have a hat

« We walk on hard
surfaces

 We share
equipment and
space

« We allow others
their personal
space

o We know the rules
of a game and ask
others to join in

* We store our
belongings in class
baskets

« We stay in-bounds
within supervised
areas

e We know when
and where to use
our equipment
safely

- Small balls

o ALL playground
areas

- Big balls

o Soccer & Footballs
—Top Grass &
Bottom Grass

o Basketballs &
MNetballs — MPC,
Top Grass &
Bottom Grass
Mornings & Hard
Surface Play -
*Small balls
ONLY*

safely, flushing
when we finish

s We keep the
toilets clean and
tidy

+ We go to the toilat
during break times

s We respect the
privacy of others

+ We use the toilet
for its intended
purpose

+ We use ourinside
voice

+ We walk on hard
surfaces

+ We walk on the

+ Ve stay on
walkways to move
between areas.

+ We use handrails
for support when
walking

+ We move to our
classroom when
we hear the music
play

+ We sit quietly in
class lines when
the music
plays/bell rings

+ We move quietly
during class time

+ We stay with our
class/group to the
best of our ability

+ We store our bags
safely, clear of the
walkway

#Week 11 — revise expectations, as needed for your class.
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PBL Behaviour Expectations — Fortnightly Lesson Focus - Terms 2 & 4

We listen to the
person
speaking/leading
the assembly

We enjoy the
achievements of
others and
applaud sensibly
We sit quietly
during transition
times

We respectfully
stand for the
School Song,
Mational Anthem,
Acknowledgement
of Country and the
Pledge of
Australian
Citizenship

We sit safely in
our class lines,
keeping walkways
clear

and when Visiting
the School Office

+ We use an inside
voice

+ We walk into the
office

+ We use our
manners by saying
please and thank
you when we ask
for things

+ We line up quietly
and wait our turn

+ We return directly
to class after
completing our job

+ We sit to eat before

we play, in
designated areas
(COLA, Asphalt &
MPC)

We place rubbish in
the bin

We wear our hat to
play

We play under the
COLA if we do not
have a hat

We walk on hard
surfaces

We share equipment
and space

We allow others their
personal space

We know the rules of
a game and ask
others to join in

We store our
belongings in class
baskets

We stay in-bounds
within supervised
areas

We know when and
where to use our
equipment safely
Small balls

ALL playground
areas

Big balls

Soccer & Footballs —
Top Grass & Bottom
Grass

Basketballs &
Metballs — MPC, Top
Grass & Bottom
Grass

Mornings & Hard
Surface Play -
*Small balls ONLY*"

+ We line up and
wait our turn

= 'We buy and eat
our own food

= We say please
and thank you to
the canteen staff

= We go to the
canteen at the
designated time

+ We use our own
money to
purchase items

Weeks 1 & 2 Weeks 3 & 4 Weeks 5 & 6 Weeks 7 & 8 Weeks 9 & 10
Be a Safe, Respectful| Be a Safe, Respectful| Be a Safe, Respectful Be a Safe, Be a Safe, Respectful
Learner in: Learner when: Learner in: Respectful Learner Learner at:
The Hall & at Completing The Playground at: Pick Up & Drop Off
Assembly Areas Messages, Jobs The Canteen Areas

+ We wait in the
designated area

+ We listen to the
teacher and follow
instructions

+ We know what to
do if there is a
problem (go to the
school office)

#Week 11 — revise expectations, as needed for your class.
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Sherwood Stars and Badges
Sherwood Stars are awarded to students for demonstrating school expectations. A student who receives,
on average, one Sherwood Star per week, will receive one badge per year. For every 10 Sherwood Stars
a certificate or badge is achieved. See below for levels of awards.

While we encourage students to follow the expectations and do their best for intrinsic reward, we also
recognise that students enjoy an external awards system.
Guideline: Rewards are given throughout the week, in all classroom settings, by all classroom teachers,

as deserved.

PBL Reward System - 2024

GRADE |, cowoobsrans | ssinwoonsrans | sicnwaoosuass | swcnwoonsuans | _sicnwoonsms | swenwoonsmass
K Green 1 Green 2 * Green 3 Green 4 *
1 Red 1 Red 2 * Red 3 Red 4 *
2 Blue 1 Blue 2 * Blue 3 Blue 4 *
3 White 1 White 2 ﬁ White 3 White 4 ﬁ
4 Bronze 1 Bronze 2 * Bronze 3 Bronze 4 *
5 Silver 1 Silver 2 ﬁ Silver 3 Silver 4 ﬁ
6 Gold 1 Gold 2 ﬁ Gold 3 Gold 4 i?

PBL Recognition Award for achieving / completing the PBL system, presented at Presentation Day to Year 6 students who have achieved at

least one badge per year since being at Sherwood Ridge Public School.

Sherwood Stars, Badges and Caught You Being Good tokens
Sherwood Stars are awarded to students for demonstrating school expectations.
A student who receives, on average, one Sherwood Star per week, will achieve the nominated coloured
Star Badge per year.

Guidelines:

® At the commencement of each year — each student begins working towards the coloured star badge for their grade
(in the order outlined above).

® Rewards are given throughout the week, in all classroom settings, by all teaching staff, as deserved.

For every 10 Sherwood Stars - a certificate of recognition or badge is achieved (see chart above).

it is expected that every student receives a coloured star badge each year for displaying positive, expected

behaviours.

Exceptional student behaviour could see a student earn an additional coloured badge.

For each set of 10 Sherwood Stars after a student receives their 2nd badge, coloured ‘Recognition Awards’ are given.

At the completion of each year — Sherwood Stars are sent home for celebration with parents and families.

A PBL Recognition Award is to be presented to Year 6 students who have earnt at least 1 star badge per year (since

beginning st SRPS) at Presentation Day.

In conjunction with our Sherwood Stars, our Caught You Being Good (CYBG) tokens are given to students as an instant
reward.

Each week, these tokens are collected in grade/stage containers. After which, tokens are
drawn, and students receive a school canteen voucher.

The remaining tokens are collected and become part of the grade/stage reward system. Once
the grade/stage fills their container, a whole grade/stage reward is given, decided on by the
students (student voice).

While we encourage students to follow the expectations and do their best for intrinsic reward,
we also recognise that students enjoy an external awards system.

The school’s PBL reward system will be reviewed in 2025 by the PBL team.
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IS THE BEHAVIOUR APPROPRIATE? ] q

X Positive Behaviour for Learning — Behaviour Referral Flowchart *\0
“ (hy

YES

——

2 5
Jo s

[ Is it an emergency?

(SEND FOR HELP NOW!\

Inform the office via phone,
intercom or red card.

e Keep other
students away
e Shadow offending

T =

e Smile
e Praise/
Encouragement
CYBG token
Sherwood Star
Merit Award

\House Points /

-
—

student
e Wait for
Remind or conference assistance )
with student & follow
suggested management / Give Recognition: \
plan steps e Smile =
e Praise/
. Encouragement
Hasi:epr:i::\:our *I YES || ®* CYBG token
___J| e Sherwood Star
Merit Award

House Points /

N

( Remind or conference

L3

' 8 3 with student & follow
[ Is it an emergency? *‘ NO suggested management
) __— J plan steps
Repeat flowchart steps

PLAYGROUND

Step One

Reminder given to the student about the expectation that is not being followed.

Step Two

Teacher issues consequence appropriate to behaviour. Teacher to speak to AP, if unsure
of appropriate consequence.

Step Three

Student details recorded on tracking slip (minor/major). Teacher to enter data on Sentral
[asap], tagging the student’s classroom teacher. Tag AP/DP/P, as required.

Ensure consequences are administered e.g. walk with teacher, time out or

removal from playground.

**In the case of dangerous and or violent behaviours, Deputy

Principal/Executive intervention is to be sought.

Step Four

In cases where staff deems that a student’s behaviour is a serious breach of the
School’s Expectations, the staff member may request that the student receive a
formal school detention to be administered by the Deputy Principal. The student will
complete a detention reflection sheet to be taken home and discussed with parents.

Step Five
For repeated breaches of the School’s Expectations it may be necessary to refer the
student to the school’s Learning and Support Team for further assistance.

CLASSROOM

Step One

Reminder given to the student about the
expectation that is not being followed
Step Two*

Additional reminder is given to the
student, the student is asked to identify
a “Fix-It" (see ‘reflection sheet’).

Step Three*

Student is directed to a “Cool Down”
area within the classroom, where they
complete a reflection sheet.

Step Four”

The student is given classroom reflection
time (or a formal detention by an
executive staff member)

Teacher documents record of incident on
Sentral, the school’s tracking system.

Step Five

For repeated breaches of the classroom
expectations, the student is to be sent to
the AP/DP, along with tracking slip data.
A formal detention may be given.

The student completes a reflection sheet
to be taken home (if a formal detention
has occurred) and discussed with
parents.

Step Six

For repeated breaches of the school’s
expectations it may be necessary to refer
the student to the school’s Learning and
Support Team for further assistance.

* Steps 2, 3 and 4 may be modified to suit
individual teacher behaviour management
systems.

** In the case of dangerous and or violent
behaviours, Deputy/Executive intervention is to
be sought.
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