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Overview

At Scotts Head Public School, we are committed to creating a safe, inclusive, and respectful learning
environment that fosters the growth and wellbeing of every student. Our Behaviour Support and
Management Plan is founded on the principles of respect, responsibility, teamwork and honesty,
ensuring that all students have the opportunity to succeed academically, socially, and emotionally.

Scotts Head Public School is committed to explicitly teaching and modelling positive behaviour and
to supporting all students to be engaged with their learning.

Principles of positive behaviour support, trauma-informed practice, inclusive practice and social
emotional learning underpin our daily practice. High expectations for student behaviour are
established and maintained through effective role modelling, explicit teaching, and planned
responses.

We believe in:

e Positive Relationships: Cultivating strong, supportive connections among students, staff, and
the community to promote a sense of belonging and collaboration.

¢ Empowering Students: Encouraging students to take responsibility for their actions, make
positive choices, and develop the skills needed for lifelong learning and success.

e Inclusive Practices: Celebrating diversity and ensuring equitable opportunities for all students,
including those with additional needs, to participate fully in the school community.

e Proactive Support: Implementing evidence-based, proactive strategies that support positive
behaviour and address challenges in a constructive and consistent manner.

Aligned with the Department of Education’s values and frameworks, our approach ensures that every
student is known, valued, and cared for, enabling them to thrive in a safe and supportive school
environment.

Scotts Head Public School rejects all forms of bullying behaviours, including cyberbullying by
maintaining a commitment to providing a safe, inclusive, and respectful learning community that
promotes student wellbeing. Staff are committed to establishing evidence-based approaches and
strategies that promote a positive climate where bullying is less likely to occur.

All members of the school community are active participants in building a welcoming school culture
that values diversity and fosters positive relationships. A key component of a supportive school culture
is building respectful relationships and an ethos that bullying is not accepted, in both online and offline
environments. School staff actively respond to student bullying behaviour.

education.nsw.gov.au '(L“‘_’_)'
NSW

GOVERNMENT



Partnership with parents and carers

Scotts Head Public School's processes for working with families in relation to behaviour typically
involve a collaborative and proactive approach to support students' wellbeing and ensure a
consistent strategy between school and home. Here's a general outline of these processes:

Clear Communication and Expectation Setting

e Information Sharing: The school provides families with information about the Behaviour
Support and Management Plan, including policies, expectations, and consequences, at the
beginning of the school year or upon enrolment.

e Parent Information Sessions: Schools may hold sessions or workshops to explain
behaviour expectations, support strategies, and ways families can reinforce these at
home.

Regular Updates and Positive Reinforcement

e Positive Behaviour Communication: Teachers and staff regularly communicate positive
behaviours and achievements through platforms like ClassDojo, newsletters, or phone calls.

e Progress Reports: Behaviour is often discussed in regular academic progress reports
and three-way conferences, highlighting both strengths and areas for improvement.

Early Intervention and Support

e Early Identification: Staff are trained to identify and address behavioural concerns early. If a
pattern of concerning behaviour emerges, families are contacted promptly to discuss
strategies.

e Support Plans: For students with persistent behavioural challenges, individual Behaviour
Support Plans (BSPs) are developed in consultation with families, outlining specific goals,
strategies, and support measures.

Collaborative Problem-Solving Meetings

e Case Conferences: If behaviour concerns persist, a case conference may be held involving
parents, teachers, school counsellors, and any other relevant staff to collaboratively develop
and review intervention strategies.

e Student Support Team: For students with complex needs, a multidisciplinary team approach
may be used, including school counsellors, learning support staff, and external agencies,
with parental involvement in decision-making.

Ongoing Communication and Monitoring

e Regular Check-Ins: Scheduled meetings or phone calls to review progress on
Behaviour Support Plans and make adjustments as necessary.

¢ Communication Logs: Maintaining a record of communications with families
ensures consistency and clarity in the strategies being used and the responses to
different behaviours.

Family Involvement in School Life
e Little Whales Transition to School Program.

e  Workshops and Resources: Offering workshops or resources for families on behaviour
management, resilience, and social skills to support consistent practices between home and
school.

e Volunteer Opportunities: Encouraging family involvement in school activities helps build
positive relationships and a deeper understanding of the school environment and
expectations.
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Crisis and Intensive Support

¢ Emergency Procedures: If a student’s behaviour poses a safety risk, the school follows
specific procedures, including contacting families immediately and potentially involving
external support services.

e Re-entry Meetings: After significant behavioural incidents, a re-entry meeting with families,
the student, and relevant staff is held to set clear expectations and support the student’s

successful return to regular school activities.

School-wide expectations and rules

Scotts Head Public School has the following school-wide rules and expectations:

Respect

Speak kindly and listen to
others.

Teamwork

Include, encourage, and help
others.

Honesty

Tell the truth and own your
actions.

Responsibility

Be on time, prepared,
and ready to learn.

Follow instructions and keep
hands to yourself.

Share, take turns,
and cooperate.

Admit mistakes and
ask for help.

Take care of belongings
and school materials.

Treat people, property, and
belongings with care.

Solve problems peacefully.

Do your own work
and give credit to others.

Follow rules and
complete tasks to the
best of your ability.

Behaviour Code for Students

The Behaviour Code for Students can be found at https://education.nsw.gov.au/policy-library/policies/pd-
2006-0316/pd-2006-0316-01. High expectations for student behaviour are established and maintained
through effective role modelling, explicit teaching and planned responses.

Whole School Approach

Our school embeds student wellbeing and positive behaviour approaches and strategies in practices
across the care continuum to promote positive behaviour and respond to behaviours of concern,
including bullying and cyberbullying behaviour.

These approaches and strategies are built on a foundation of evidence-based effective classroom
practices that set the tone for engagement with learning and respectful relationships. These practices
include:

. stating and explicitly teaching classroom expectations

. establishing predictable routines and procedures that are communicated clearly to students
. encouraging expected behaviour with positive feedback and reinforcement

. discouraging inappropriate behaviour

. providing active supervision of students

. maximising opportunities for active engagement with learning

. providing carefully sequenced engaging lessons that provide options for student choice

. differentiating learning content and tasks to meet the needs of all students.
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Care
Continuum

Strategy or
Program

Details

An evidence based, school wide program
aimed at reducing bullying, depressive

Audience
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teaching and learning approach that
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. Restorative
Prevention . and respectful. It puts the onus on Whole School
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individuals to be truly accountable for their
behaviour and to repair any harm caused to
others as a result of their actions.
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Prevention Learnin their own teaching. Students from K-6 are Whole School
9 becoming proficient in setting goals and
measuring their progress.
. Child Teaching child protection education is a
Prevention . 9 P Whole School
Protection mandatory part of the syllabus.
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: creating and maintaining safe online
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Individual Schools environments to prevent cyberbullying
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report and manage cyberbullying incidents.
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Targeted Learning and i . p
Intervention SUBDOIt learning and support. Including students,
PP instructional leadership, development of families, staff
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- . L Individual
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Individual . . students,
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intervention services.
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Planned responses to positive appropriate behaviour, inappropriate
behaviour and behaviours of concern, including bullying and cyber-
bullying

At Scotts Head Public School:
The students will:

e participate positively and engage in their learning and in the wider community

e demonstrate positive and respectful behaviour that will contribute to an inclusive and safe school
learning environment, consistent with their responsibilities under the Work Health and Safety

(WHS) policy

e self-advocate as active participants in their own learning and wellbeing

e feel connected and use their social and emotional skills to be respectful, resilient and safe learners
in line with the Behaviour Code for Students.

The school will:

e support school leaders in implementing this policy

e promote, models and embeds positive, inclusive, respectful and culturally responsive practices in
school

e develop, implement and support a School Behaviour Support and Management Plan in
consultation with the school community for implementation and monitoring.

e use effective practices and evidence-informed strategies consistent with the School Behaviour
Support and Management Plan to:

o explicitly teach all students about inclusive, respectful and safe behaviours and support the
participation and inclusion of all students

e provide early, visible, consistent and planned responses to behaviours of concern
¢ make reasonable adjustments to support the inclusion of students with disability

e where a student’s behaviour presents a risk to themselves, other students or staff, or student
learning, ensure that all appropriate steps are taken to assess the risk and develop strategies to
minimise it

e proactively manages student behaviour by accessing school and system supports as early as
possible

e ensures that all behaviour management actions, including suspension or expulsion from school,
are consistent with the Student Behaviour Procedures

e monitor school-level data to evaluate progress in behaviour management, including suspensions
and expulsions
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e ensures that implementation of this policy at their school is consistent with obligations to ensure a
safe and healthy working and learning environment under the Work Health and Safety (WHS)

policy

e ensure students, parents and carers can access appropriate complaint processes and that
complaints relating to student behaviour are handled promptly, in line with the Complaints
Handling policy

e participate in professional learning to progress skill development, knowledge and confidence and
provide purposeful and personalised responses to behaviours of concern

The community will:
¢ all stakeholders need to work in partnership in order to support the well-being of all students

e work in partnership with the school, service providers and the wider school community to support
their child’'s behavioural development and successful engagement in learning as consistent with
the School Community Charter

e understand the Behaviour Code for Students and the importance of maintaining high standards
of behaviour to create a positive, safe, inclusive and respectful school environment

e support the school to implement the School Behaviour Support and Management Plan

e proactively engage with the school to resolve concerns around behaviour when incidents occur,
including discussing issues as soon as possible, in accordance with the School Behaviour Support
and Management Plan

Responses to serious behaviours of concern and Detention, reflection and
restorative practice

In addition to students achieving and being recognised for work effort and positive behaviours, our
discipline system also incorporates consequences for students whose behaviour is unacceptable. These
consequences result from breaches of the School Code of Behaviour and are recorded on our school’s
wellbeing software system.

The school has clearly defined the types of behaviour that are unacceptable and the consequences and
underpin the NSW Department of Education’s_‘Behaviour Code for Students’. Scotts Head Public School
follows the Positive Behaviour for Learning Framework (PBL) and our school’s four values; Honesty,
Responsibility, Respect and Teamwork. The ‘Student Behaviour Management Process Flowchart’ is used
to manage and determine the consequences of unacceptable behaviours. We also have our levelled
‘School Behaviour Management Plan’ matrix to further detail the processes in place. The Bullying
Response Flowchart is also used in response to bullying behaviours See Appendix 1
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Scotts Head Student Behaviour Management Process

Observe Problem Behaviour

v

Problem solve with student/s

v

Is behaviour office/ Follow PBL Major
No Yes
exec managed? Behaviour Response
Step 1 Is the student on .| O Inform student of rule
O Prompt alevel? “l violation
0O Redirect 0 State expected
0O Affect Statements =
: behaviour
8 Sﬁﬁﬁ'é‘g " fficel Major d 0O Student to office/exec
O Consequence ofice/exec manage reflection table for the
¢ Disruption - remainder of break
v v Refusal to follow a ’ ;\rtc);fl:mglanguage/ O Sentral entry — Major
Behaviour Behaviour gatso?ta)ble 2aquest o Defiance, disrespector Behaviour
stops continues | | ® Outolbounds non-compliance
* Disrupting others’ games| o«  Physical aggression *
& ¢ Excluding others ¢ Forgery/theft £ "
Give positive » Nohatand notplayingin| « Harassment, teasing or xecactions
: the shade tauntin O Reviewincident
verbal/social « Nothanding i g i
| acknowledgement othanding In ¢ Property damage O Determine
technology devices ¢ Absconding consequences
v * Disrespectto property | o Actions considered
Ifit s ahiongoing gnc:]udmgémlfon}ls) criminal or delinquent *
¢ No hat and not playing in behaviour "
issue note on the shade ] Executive follows through
g ¢ Inappropriate sexual on consequence
Sentral ¥ Inappropriate verbal behaviour
IF?r?gqagle - * Consistentor repeated &
Apply Behaviour * FIYSIEATCANIAC—| o minor behaviours
serious but inappropriate| 4 Extreme disruption —
Consequence e Late o lines p Executive informs parent/
(logical, individualised) guardian. Restorative path
O Walk with teacher Minor Incident Reports Example reflection
O Loss of privilege O Prompt — low key responses +
O Conference O Redirect — restate the matrix behaviour
O Matching of 0O Reteach - tell, show, practice and acknowledge Executive provides teacher
consequence, such as O Provide choice feedback
littering results in ¢ Issue Minor Incident Report. Write up in Sentral — if Possible teaching point
picking up rubbish student does not respond to pre-correction or re-
direction.
 Take action to correct behaviour. &
* * Consequences need to relate to behaviour being corrected. If behaviour continues:
« Parent interview
: . « Level escalated
Respgnse to aI.I stt.!dent m!sbehawour is: calm, o Irakeady allevel2,
consistent, brief, immediate, respectful and suspension warning
private. issued
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SCOTTS HEAD PUBLIC SCHOOL BEHAVIOUR MANAGEMENT PLAN

Positive behaviour is the main focus and under pins all behaviour management. The reinforcement of the positive will reduce the negative.

POSITIVE BEHAVIOUR

WARNING MINOR “ MAJOR LEVEL1
Prompt and Redirect In Class or Playground Reflection Whole School Reflection Whole School Reflection
Example Behaviours Example Behaviours Example Behaviours Example Behaviours
* Disruption Continued Warning Behaviours Three Minor Reflection Behaviours in a week | Another Major Reflection within a week of
* Refusal to follow a reasonable request AND/OR new behaviours: or: previous Major Reflection or:
* Outof bounds * Throwing food * Refusing Minor Reflection * Refusing Major Reflection
* Disrupting others’ games * Rough play * Absconding * Harassment

* Excluding others

* No hat and not playing in the shade

* Not handing in technology devices

* Disrespect to property (including
uniforms)

* No hat and not playing in the shade

* Inappropriate verbal language

* Physical contact-non serious but
inappropriate

* Latetolines

Late to class from lunch/recess/breaks
Climbing trees

Minor teasing /annoying others
Inappropriate language / comments
Spitting on ground

Dropping litter

Not being honest (lies)

Graffiti

When determining the consequence for a behaviour it is important to individua

Throwing an object with intent

Not following road rules

Minor physical aggression
(pushing/shoving)

Repeating disruptive behaviours
Instigating negative behaviour
Aggressive language

Intimidation (verbal/physical)
Inappropriate language or gestures
Going through the belongings of other
students

* Continued non-compliance

* Deliberate destruction of school/others’
property

* Discrimination - racial, sexual or religious.
Refer to ARCO

* Offensive language and gestures about or
towards a staff member, student or
community member

* Physical aggression - with the intent to
cause harm

* Chronic minor infractions

* Intimidation (verbal/physical)

lly consider factors such as the frequency, equality and equity (such as ILPs) and

Action and Consequence Action and Consequence Action and Consequence Action and Consequence
* Prompt * Withdrawal time with the playground duty » Two visits to the Reflection Space for * Structured Reflection time for three
* Affect Statements teacher/ teacher who logged incident restorative discussion during the two consecutive days during bream
* Restorative Conversations where administers light consequence as close proceeding break times executive/teacher
applicable as possible to time of incident * Fill out Reflection Sheet and discuss path | , Students placed on a Level will lose the
* Reteach * E.g. apology & short time out (walk with moving forward privilege to participate in School
* Redirect the teacher, restorative justice, think and » Teach expected behaviour

Positive reinforcement for correct choices

reflect time)
Teach expected behaviour

excursions and incursions, sporting events
and leadership opportunities at the
principal’s discretion for a duration of 2
weeks.

Follow Up

Follow Up

Follow Up

Follow Up

Sentral Entry (Observation) if deemed
applicable and/or related to monitored
issued

Sentral Entry (Minor Incident)
Class Teacher informed

* Sentral Entry (Major Incident)

* Classroom teacherinformed

* Executive staff notified

* Phone call home to parents/caregivers by
classroom teacher to discuss incident
and restorative path.

Sentral Entry (Level 1)

* Classroom teacherinformed

* Executive staff notified

* Executive phone call
notification/discussion

* Executive led face to face meeting with

parents/caregivers to discuss incident and

plan.

Continued Warning, Minor and Major
Reflection Behaviours
AND/OR new behaviours:

* Bullying (coercion or cyber)

* Continuing persistent behaviour posing
unacceptable risk to another person’s
learning and/or wellbeing

» Destruction of property that poses
unacceptable risk to health and safety

* Abuse (psychological, verbal, sexual,
racial - Refer to ARCO)

* Racism or discrimination

* Misuse of technology

* Criminal behaviour (weapons, drugs,
stealing and absconding)

* Aggressive behaviour/Physical violence

* Structured Reflection time for five
consecutive days during breaks with
executive/teacher

* Students placed on a Level will lose the
privilege to participate in School
excursions and incursions, sporting events
and leadership opportunities at the
principal’s discretion for a duration of 2
weeks.

Formal suspension warning issued

Sentral Entry (Lel 2)

* Classroom teacher informed
Executive staff notified

Executive phone call
notification/discussion

Executive led face to face meeting with
parents/caregivers to discuss incident
and plan.

*A student may start at any Level on the plan depending on the seriousness of the behaviour.
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SWEADPUBLIC ¢
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Continued Warning Behaviours
AND/OR new behaviours:

Immediate time away from
the situation to reflect and
plan a restorative path
forward.

*A student may start at any Level on the plan depending on the seriousness of the behaviour

Being Awesome humans and showing

Teamwork, Respect, Responsibility & Honesty

« Rainbow tickets « PBL Values Awards

« House Points

+ Positive Calls home

Three Minor
Reflection
Behavioursina
week or Major
Behaviour

Y

T N\

Awards

MAJOR

jor Behavi

Avisit the Reflection Space

for TWO consecutive breaks
to reflect, restore and grow.
Parents informed.

N\

« Outstanding Progress

. Leadership Roles

Another Major
Reflection
within a week of
previous Major
Reflection

S

ADPURLC ¢
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SCOTTS HEAD PUBLIC SCHOOL BEHAVIOUR MANAGEMENT PLAN e

Continued Warning,
Minor and Major
Reflection Behaviours

—
Major Behaviours
Avisit the Reflection Space

for THREE consecutive days
of breaks to reflect, restore
and grow. Meeting with
parents. Privileges assessed.




| NSW Department of Education
Reporting and recording behaviours of concern

Staff will comply with reporting and responding processes outlined in the:
e Incident Notification and Response Policy

e Incident Notification and Response Procedures

e Student Behaviour policy and Suspension and Expulsion procedures.

School Anti-bullying Plan

The following policies can be found by clicking on the links below:

e Bullving of Students — Prevention and Response Policy
e Anti-bullving Plan.

Reviewing dates

Last review date: 19t July 2026 (Start of Term 3)

Next review date: Day 1, Term 1, 2027

. VA,
education.nsw.gov.au ‘(L“‘l;



Appendix T

eldentify bullying behaviour, including cyber-bullying ™\

eProvide a safe, quiet spaceto talk and reassure the student that you will listen to them

elet them sharetheir experience and feelings without interruption

eAs a mandatory reporter, if you hold immediate concerns for the student's safety, let the student know how
you will address these. Immediate inthis circumstance is where the staff member believes the student is likely
to experience harm (from others or self) within the next 24 hours. J

=

eAsk the student for examples they have of the alleged bullying(e.g. hand written notes or screenshots) )

eWrite a record of your communication with the student and check with the student to ensure you have the
facts correct

eEnter the record in [your behaviour / wellbeing ITD system]

eNotify school executive of incidentif required in line with behaviour management flowchart

eNotify parent/s that the issue of concern is being investigated

Day1l:
Document

P

eGather additionalinformation from other students, staff or family
eReview any previous reports or records for students involved
eMake sure you can answer who, what, where, when and how
oClarify information with student and check on their wellbeing

.

V

DEVER
Discuss

eEvaluatethe informationto determine if it meets the definition of bullying (see above) N\
eMake a time to meet with the student to discuss nextsteps

eAsk the student what they believe will help address the situation

eEngage the student as partof the solution

eProvide the student and parent with information about student support network

eAgree to a plan of action and timeline for the student, parent and yourself )

eDocument the planofactionin [your behaviour / wellbeing ITD system]
eComplete all actionsagreed with student and parent within agreed timeframes
eMonitor student and check in regularly on their wellbeing

eSeek assistance from student support network if needed

Day5:
Review

eMeet with the student to review situation )
eDiscuss whathas changed, improved or worsened

eExplore other options for strengthening student wellbeing or safety

eReport backto parent

eRecord outcomes in [your behaviour / wellbeing ITD system)] Y,

Ongoing

follow-up

eContinue to check in with student on regular basisuntil concerns have been mitigated
eRecord notes of follow-up meetings in [your behaviour / wellbeing ITD system]

eRefer matter to the Learning and Support Team within 48 hours ifthe situationis notresolved
eLook for opportunities to improve school wellbeing for all students
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