| NSW Department of Education

Newtown Public School Positive Behaviour
Support and Management Plan

Overview

Newtown Public School is a vibrant, creative and supportive learning community.
Every student can achieve their personal best in a safe and caring environment. The
school builds safe, respectful, and responsible learners and citizens.

Our school’s vision statement, reflects a school culture where every student is
supported to reach their full potential, allowing students to connect, succeed, thrive
and learn.
At Newtown Public School we develop
confident, creative and resilient students, within an innovative and collaborative

learning community that encourages curiosity, optimism and mutual respect.

Our students will be able to make sense of their world, think about why things are
the way they are and imagine what they could become.

Newtown Public School is committed to explicitly teaching and modelling positive
behaviour and to supporting all students to be engaged with their learning. Key
programs prioritised and valued by the school community are PD/H/PE strengths-
based learning, Grow Your Mind Schools Program (NSW Education Quality Assured
External Program), Newtown Public School's Merit and Reward System, Restorative
Practice.

Promoting and reinforcing positive student behaviour and school-wide
expectations

Newtown Public School's behaviour management processes and procedures are
written in line with the NSW Department of Education’s Student Behaviour Policy,
Wellbeing Framework and Care Continuum.

We use restorative practices to help students move forward when things go wrong.

Acknowledging and rewarding positive student behaviour form the basis of our
behaviour management process. It is a system for consistently acknowledging positive
behaviour, whilst providing a positive approach to behaviour management and
effective restorative conflict resolution. Our behaviour positive management system
operates in every learning space across the school and provides a consistent dialogue
for students, staff and parents.
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https://education.nsw.gov.au/student-wellbeing/attendance-behaviour-and-engagement/behaviour-support-toolkit/support-for-teachers/restorative-practices
https://education.nsw.gov.au/student-wellbeing/attendance-behaviour-and-engagement/behaviour-support-toolkit/support-for-teachers/restorative-practices
https://education.nsw.gov.au/content/dam/main-education/policy-library/public/related-documents/pd-2006-0316-policyeasyread.pdf
https://education.nsw.gov.au/content/dam/main-education/student-wellbeing/whole-school-approach/Wellbeing_Framework_for_Schools.pdf
https://education.nsw.gov.au/student-wellbeing/attendance-behaviour-and-engagement/behaviour-support-toolkit/support-for-teachers/the-care-continuum
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Newtown Public School has the following school-wide expectations for our
students: We are all SAFE, RESPECTFUL, RESPONSIBLE, LEARNERS

Learning Space Expectations

PUBLCSchoOL LIBRARY raicinos.  CLASSROOM

GEDNEWTOWN TECHNOLOGY NEWTOWN HALL

Classroom Teachers work together with their students to develop personalised
classroom expectations that are based on the school values of SAFE, RESPECTFUL,
RESPONSIBLE and being an active LEARNERS

SAd
education.nsw.gov.au 2 '(!!“J_)'
NSW

m GOVERNMENT



\

Playground/After School Expectations

NEWTOWN TOILETS @NEVoW  PLAYGROUND

NEWIOMY  WALKWAYS L R P

education.nsw.gov.au

W

Wik
NSW

m GOVERNMENT



Classroom

Newtown Public School's Green System
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Classroom/Playground

staying Green Process and Procedures

Al staff at Newtown Public School support students to make positive
choices for their behaviour .
Our school's ‘Staying Green' system acknowledges all students and
their positive participation in leaming and play.
The ‘Staying Green’ system is a scaffold which encourages students
to use reminders fo make positive changes to their behaviour.
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NSW Department of Education

Team Around 0
a School NSW

Supporting the work of the Team Within a School

The Team Around a School provides
advice and support with:

Professional learning ﬁa}
Developing external

agency partnerships Support with
with schools individual student plans

Contact us

((‘ \N\thln a o

Principal

2
/\w /\e'?

Learning &
Support
Team

Policy advice School In-school Support for

Counselling Specialist diverse learners
Service _______ Support

Development of Students with
specific Teams 1Ty complex support
Within a School requirements

Assistant Learning

Behaviour support Principal Learning and Wellbeing
and Support Officer

If you know the support you need, please go directly using
the School Support Contacts or scan the QR code.

Where you are unsure and wish to discuss support options
available, please contact your Learning and Wellbeing Officer
or Assistant Principal Learning and Support.
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Learning and

Networked Wellbeing
Team
Specialist Out of

Facilitators Home Care
Teachers

Support
Teachers -
Transition

NDIS
Coordinators

Aboriginal —
origina Principal

Community
Liaison Officers \ Transition support
Aboriginal teachers, early

Attendance Officers  school Learning & intervention
Support
Staff
Team

Restrictive Assistant Principals
Practice Team Vision or Hearing

School In-school
Counselling Specialist
Specialist Service — _ Support
Program
Team

Home School
Liaison Officers

Inclusive Senior

Education Psychologists
Team i Education
. Assistant
Behaviour A
o Principals
Specialist .
Learning &
Team
Support

- Non-school based staff

School based staff working across a range of schools
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Positive behaviour that is consistent with the school's expectations is openly
reinforced and rewarded through:

House Tokens - can be given for a range of positive behaviours on the playground.

NPS Merit and Award System - Given in classrooms daily for positive learning
behaviours and at Assemblies.

Classroom Positive Behaviour System - Classroom based reward system.

Newtown Public School Merit and Award System
Classroom Merits

o for demonstrating the strength of (one of the many strengths students may be
drawing on in their learning/interactions eg. courage
when working outside of their comfort zone or
perseverance on a task)

o for seeking challenge in your learning

o for making positive choices for your behaviour and
learning

« for achieving a learning goal

« for doing quality work

o for demonstrating critical thinking in your learning

o for demonstrating creativity in your learning

o for actively listening and contributing to our learning

« for collaborating well with your peers

« for seeking and using feedback to improve your work

Rewarding Positive Behaviour at School:

On Monday lines assembly, each classroom teacher awards 2 classroom merits
for quality work or positive learning behaviours. Students are acknowledged by the
whole school.

Teachers award a minimum of 5 coloured merits per day for various positive
learning behaviours in their classroom. Students keep these merits at school until
they have 5, at which point they are presented with a Principal’s Award by their
classroom teacher.

Students who have received 5 Principal’'s Awards, receive a Gold Award from the
Principal at the Whole School Thursday Assembly.

Students who have received 5 Gold Awards, receive a Principal’s Pin from the
Principal on the Whole School Thursday Assemblies.
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https://growyourmind.life/blog/there-is-nothing-special-about-having-character-strengths/
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Behaviour Code for Students

Behaviour Code for Students can be found at https://education.nsw.gov.au/policy-
library/policies/pd-2006-0316/pd-2006-0316-01. High expectations for student
behaviour are established and maintained through effective role modelling, explicit
teaching and planned responses.

Students at Newtown Public School are expected to uphold the school wide rules
and expectations in all aspects of school life, including when representing our school
in the community eg. at sport, on excursions or at camps.

Unacceptable behaviour

The following behaviours are unacceptable at school, and during any school activity
(including offsite activities and travelling to and from school). Newtown Public
School defines the school context as the time between when the student leaves
home for school and returns home from school. This also includes any occasion
when the student is representing the school or is identified as a student of Newtown
Public School.

Parents/carers may be informed by the class teacher of the occurrence of these
behaviours and parents will be expected to take joint responsibility for re-mediating
such behaviour with the school should the need arise.

Unacceptable behaviours include:

« persistent non-compliance and /or disruptive behaviour
« continuous persistent behaviour posing unacceptable risk to students learning or

wellbeing
. possession of a prohibited substance/weapon
. theft

« disrespect including racism and discrimination

« harassment, bullying and intimidation including cyber bullying

« Vvandalism

« unsafe behaviour including inappropriate use of technology

« Violence or threats of violence

« Vverbal abuse

« destruction of property that poses unacceptable risk to themselves and others
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https://education.nsw.gov.au/policy-library/policies/pd-2006-0316/pd-2006-0316-01
https://education.nsw.gov.au/policy-library/policies/pd-2006-0316/pd-2006-0316-01

NSW Department of Education

Behaviour code for students

NSW public schools

NSW public schools are committed
to providing safe, supportive and
responsive learning environments for
everyone. We teach and model the
behaviours we value in our students.

In NSW public schools students are
expected to:

m  Respect other students, their teachers and school staff
and community members

= Follow school and class rules and follow the directions of
their teachers

= Strive for the highest standards in learning

= Respect all members of the school community and
show courtesy to all students, teachers and community
members

= Resolve conflict respectfully, calmly and fairly

= Comply with the school’'s uniform policy or dress code
= Attend school every day (unless legally excused)

= Respect all property

= Not be violent or bring weapons, illegal drugs, alcohol or
tobacco into our schools

= Not bully, harass, intimidate or discriminate against
anyone in our schools

Schools take strong action in response to behaviour that

is detrimental to self or others or to the achievement of

high quality teaching and learning.

Behaviour Code for Students: Actions

Promoting the learning, wellbeing and safety of all
students in NSW Public Schools is a high priority for the
Department of Education.

We implement teaching and learning approaches to
support the development of skills needed by students
to meet our high standards for respectful, safe and
engaged behaviour.

education.nsw.gov.au

education.nsw.gov.au

Respect

= Treat one another with dignity
= Speak and behave courteously
= Cooperate with others

= Develop positive and respectful relationships and think
about the effect on relationships before acting

= Value the interests, ability and culture of others

= Dress appropriately by complying with the school
uniform or dress code

= Take care with property

Safety

®  Model and follow departmental, school and/or class
codes of behaviour and conduct

m  Negotiate and resolve conflict with empathy

= Take personal responsibility for behaviour and actions

= Care for self and others

= Avoid dangerous behaviour and encourage others to
avoid dangerous behaviour

Engagement

= Attend school every day (unless legally excused)
= Arrive at school and class on time

= Be prepared for every lesson

= Actively participate in learning

m  Aspire and strive to achieve the highest standards
of learning

The principal and school staff, using their professional
judgment, are best placed to maintain discipline

and provide safe, supportive and responsive learning
environments. The department provides a policy
framework and resources such as Legal Issues Bulletins,
access to specialist advice, and professional learning

to guide principals and their staff in exercising their
professional judgment. In this context the NSW
Covernment and the Department of Education will back
the authority and judgment of principals and school staff

at the local level.
Wik

@

—

NSW

GOVERNMENT

12

Wik
NSW

GOVERNMENT



Whole School Approach

Prevention

Early
intervention

Targeted
intervention

Care

Continuum Program

Strategy or

Details

Individual
intervention

Audience

Celebration:

Recognition and

Merit Awards in class/ Assembly
5 merits =Principal's Award

5 Principal's Awards = Gold Award
5 Gold Awards = Principal's Pin.

Grow Your Mind
Schools Program

and wellbeing of themselves
and others in the community
and beyond school.

The Grow Your Mind Schools
Program is a quality-assured
program in the NSW
Department of Education’s
Student Wellbeing external
program catalogue in the
theme/themes of
Behaviour/Resilience/Sense of
Belonging.

Prevention . Whole School
NPS Merit and Principal's Awards and Gold
Reward System Awards are tracked by our office
staff and are accumulative across
school years.
Whole school and
class wellbeing — - -
. Positive behaviour support in
Prevention culture every classroom. Whole School
(See Wellbeing
Policy)
Through learning in PD/H/PE,
students develop a
commitment to the qualities
and characteristics that
promote and develop empathy,
resilience, respectful
relationships, inclusivity and
social justice. The learning
PD/H/PE syllabus experiences in PDHPE provide
programs and students with a foundation to
learning actively contribute to, and
. experiences advocate for, the health, safety
Prevention Whole School

education.nsw.gov.au
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Care

Continuum

Strategy or
Program

Audience

Teaching and responding to
expected behaviour and

Classroom e .
Teachers / preventing inappropriate
N s behaviour across the whole
Principals support school, including t.he
Early . ST classroom: Collect|on' a.nd use Whole School
Intervention expectations of dgta to inform dgcmon—
across Stages making and put evidence-
based teaching and learning
practices in place with the LaST
LasT that encourage appropriate
behaviour.
The Learning and Supyport
Team (LaST) work with
Executive, teachers, students,
and families to support
students who require
personalised learning and
LaST support. This may include Individual
Targeted modified individual students,

Intervention

DoE External
Support

expectations and goals,
transition strategies and
additional support from NSW
DoE Delivery Support Team
Around a School intervention
inclusive of APLaS, LWO, BSO.

families, staff

Individual
Intervention

DoE Risk
Assessment

Behaviour
Response Plans

Access Requests for
alternative supports

Executive and Learning and
Support Team (LaST) work with
teachers, students, families,
and NSW DoE Delivery Support
Team Around a School team to
support students who require
individualised learning and
support. This may include
instructional leadership,
development of risk
assessments, Behaviour
Response Plans, and the
development of short- and
long-term goals.

Individual
students,
families, staff

education.nsw.gov.au
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Reflection and restorative practices

Action When and how Who How are these
long? coordinates? recorded?
Reflection Time with restorative After 3 verbal Classroom Teacher Day
. reminders -5
conversation - Classroom . Teacher Book
minutes
Reflection Time with restorative After 2 verbal
conversation - Playground er dver 35 D Teach N/A
(minor) reminders — uty Teacher
minutes
After major
Reflection Space (major !ola}/ground AP/ Duty
layground incident 2-6) incident — Teacher/Class School Bytes
playg immediately as | Teacher
needed
After major
Reflection Space (major !olay el AR/DULY
layground incident K-1) incident — Teacher/Class School Bytes
playg immediately as | Teacher
needed

Restorative Practice

Restorative practice uses a framework designed to re-establish significant relationships
following behavioural incidents, seeks to ensure that the consequences for misbehaviour
have relevance and meaning within the school community context, fosters individual
responsibility and helps develop empathy.

The following questions are used in the restorative process — when things go wrong:

e What happened?

e What were you thinking at the time?

e What have you thought about since?

e Who has been hurte

e What do you need to do to fix it?

e What do you think you need to do to make things right?

e Ifthe same thing happens again, how could you behave differently?

e What support do you need? Who can you go to for support?

education.nsw.gov.au 15
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The following questions are used in the restorative process — to help those harmed by
other’s actions:

What did you think about what happened?
e How have you and others’ been hurt?
e Whatis the hardest thing for you?

e What do you think needs to happen to make things right?

e Who can you go to for support?

Classroom Reflection Time

Where: Identified calm space within the school based on individual needs of the
student

Timeframe: 5 minutes (or negotiated time)

Reflection: Students reflect on what has happened and the impact of their choices on
their own and other’s learning against the NPS school rules and classroom agreement.
Students are supported with visual reminders.

Restorative conversation with Classroom Teacher post Reflection Time to support
student self-reflection and positive behaviours for learning moving forward.

Reflection Time (persistent behaviour)

Where: Buddy Class/outside/identified area in the school (set at the beginning of the
year based on student need)

Timeframe: Individualised based on behaviour and student wellbeing.
Student to remain in this space until they are ready for restorative conversation.

Reflection: Students reflect on what has happened and the impact of their choices on
their own and other’s learning against the NPS school rules and classroom agreement.
Students are supported with visual reminders.

Restorative conversation with Classroom Teacher post Reflection Time to support
student self-reflection and positive behaviours for learning moving forward.

.('.0“’.
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Playground Reflection Time

Where:

Time-In (if possible): Walking side by-side with teacher on duty
Reflection Time: Identified calm space in the playground
Timeframe: 5 mins and once able to reflect and self-regulate

Reflection: Students reflect on what has happened and the impact of their choices for
themselves and others according to the NPS Playground school rules/behaviour
expectations.

Restorative conversation with Duty Teacher and other students (if appropriate) to
support student self-reflection and positive behaviours for a safe and inclusive
playtime moving forward.

Reflection Space
Where: Cloud Table/Silver Seat

Timeframe: Student is removed from the play space by a supporting teacher or a
member of the executive. Time for reflection varies based on the incident and the
needs of the student.

Reflection: Students reflect on what has happened and the impact of their choices on
their own and other students against the NPS school rules in line with the staying
green flowchart. Students are supported with visual reminders if needed.

Partnership with parents/carers

Parents and carers play an important role in the school community. The School
Community Charter informs parents and carers on how to engage with NSW public
schools.

Newtown Public School will partner with parents and carers in establishing
expectations for parent engagement in developing and implementing student
behaviour management strategies by:

e Parents/ Carers will be informed of any concerns relating to wellbeing and
behaviour at the appropriate points in the Classroom and Playground Behaviour
Management Process and Procedures.

.('.0“’.
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https://education.nsw.gov.au/content/dam/main-education/public-schools/going-to-a-public-school/media/documents/school-community-charter.pdf
https://education.nsw.gov.au/content/dam/main-education/public-schools/going-to-a-public-school/media/documents/school-community-charter.pdf

e Parents/ Carers will be given the opportunity to work with the school in supporting
their child’s positive behaviours for learning, including engagement and safety.

Newtown Public School communicate these expectations to parents/ carers by:

School website and newsletter

‘Meet the Teacher' start of year information evenings
Whole school assemblies

Visible behaviour expectations

Parent/ Teacher discussions

Wellbeing/ Grow Your Mind parent workshops

P&C Meetings

.('.0“’.
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School
Community Charter

s Collaborative. Respectful. Communication.

The following School Community Charter outlines the responsibilities of We treat
parents, carers, educators and school staff in NSW public schools to ensure each other

our learning environments are collaborative, supportive and cohesive. with
respect

What our schools provide Positive environments W
NSW public schools work to create It is important that our NSW public .e _—
positive environments for students, schools are positive environments P"Ol‘ltlse
staff and the entire school and that parents and carers are kept the we"being
community that support student informed of students’ progress and
learning. We strive to ensure that school announcements. Of a" students
every student is known, valued and and Staff
cared for. Parents and carers can expect:

. + To be welcomed into our schools
The best education to work in partnership to Unsafe
happens when parents and promote student learning. behaviour
schools work together. . Communication from school is not acceptable

staff will be timely, polite and in our schools

The School Community Charter informative.

aligns with the NSW Department of
Education Strategic Plan 2018 - 2022.

+ Professional relationships with
school staff are based on

transparency, honesty and \/\/e WO rk
together

mutual respect.

+ To be treated fairly. Tolerance and .
understanding are promoted as Wlth the
we respect diversity. school

Ensuring respectful learning environments for all
members of NSW Public Schools communities.

© NSW Department of Education
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We create
collaborative
learning
environments

We work

in partnership
to promote
student
learning

our part

Communicating with our schools

Our staff will find a time to talk to you when they can give you their full attention.
Please remember that while our staff are in class or dealing with other matters,

they may not be available to answer your questions immediately. '
Our schools and communities will make sure that written communication is Sy,
appropriate, fair and easy to read. We encourage you to use email and social media “ﬁn% _
appropriately to connect with your school and stay up-to-date with up-coming 5

events in the school community.

Our guide for parents, carers and students provides useful information about the q
complaints process: 5 ’
education.nsw.gov.au/about-us/rights-and-accountability/complaints-compliments- N .
and-suggestions/guide-for-parents-carers-and-students ﬁxy

v9I L 4 ’ﬂ

Respectful communication is a right

In all workplaces people have the right to feel respected. Unacceptable and
offensive behaviour has no place in our school communities.

To ensure the wellbeing of students, staff and the community in our schools, steps
will be taken to address unacceptable behaviour. This may include restricting

contact with the school community or, in more serious cases, referral to NSW Police.

Unacceptable behaviour may include but is not limited to: W

- Aggressive or intimidating actions, such as violence, threatening gestures or physical proximity.

- Aggressive or intimidating language, including the use of obscenities, making sexist, racist or
derogatory comments or using a rude tone.

- Treating members of the school community differently due to aspects such as their religion or disability.

- Inappropriate and time wasting communication.

Collaborative.

Respectful. .
Communication. School Community Charter

education.nsw.govau
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School Anti-bullying Plan

Bullying_Prevention_2022.pdf

BULLYING. NO WAY!
2024 BULLYING PREVENTION PLEDGES

Each year, our students continue to build their understanding of bullying prevention
strategies so that they can recognise bullying when they see it happening and know
that there are actions that they can take that will make a difference. Students across
the school created pledges from their learning and wrote these on a hand to display
in their classrooms and refer to when those discussions arise over the year. Classes
defined important terms, agreeing on what is, and what isn't considered bullying.
Classes talked about how to be a positive bystander, and what to do if they see
someone being treated unfairly either at school or online. The class pledges were put
on display for the school community and classes to view.

.('.0“’.
education.nsw.gov.au 21 A»
NSW

| x GOVERNMENT


https://newtown-p.schools.nsw.gov.au/content/dam/doe/sws/schools/n/newtown-p/about-our-school/rules-and-policies/policies/Bullying_Prevention_2022.pdf

Reviewing dates
Last review date: Term 4 2024

Next review date: Term 4 2025
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