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Behaviour Support and Management Plan

Mullumbimby Public School

Overview

Mullumbimby Public School strives to provide an inclusive and supportive environment for students,
families, staff and community. The school is committed to explicitly teaching and modelling positive
behaviour and to supporting all students to be engaged in learning.

Our goal is to inspire every child to participate positively in school community and beyond. We focus on
promoting excellence, opportunity and success for every student, every day. We value and strive to
develop respectful learners in a caring learning community.

High expectations for student behaviour are established and maintained through effective role
modelling, explicit teaching, and planned responses. The school implements school-wide Positive
behaviour for Learning (PBL) practices which focuses on the core values of Respect Yourself, Respect
Others, Respect the Environment. As part of this approach to wellbeing, the school has a designated
PBL team made up teachers, executive and student representatives. The school uses PBL to reinforce
positive expectations using a school-wide matrix, fast and frequent rewards (Chinny Champs), all-
inclusive rewards days, assemblies of recognition and management flowcharts for all staff.

In 2023, the school undertook a student wellbeing survey from Year 4 to Year 6 (BeYou). The School
Wellbeing Team analysed the results of this survey and compared them to the annual Tell Them From
Me (TTFM) survey. The findings of this survey are used to drive future targeted wellbeing initiatives.

The school also recognises the need to support targeted individuals with their wellbeing. A number of
initiatives are implemented each year through the Learning & Support team, Wellbeing team and
external providers. These include (but are not limited to) Resilient Kids Program, Buddies
(Kindergarten mentoring), Cool Kids (anxiety program), Friendly Schools Program, Online Guardians,
mindfulness activities during playtime and Zones of Regulation.

Mullumbimby Public School rejects all forms of bullying behaviours, including online (or cyber) bullying
by maintaining a commitment to providing a safe, inclusive and respectful learning community that
promotes students’ wellbeing. Staff are committed to implementing evidence-based approaches and
strategies that promote a positive climate where bullying is less likely to occur.

All members of the school community are active participants in building a welcoming school culture
that values diversity and fosters positive relationships. A key component of a supportive school culture is
building respectful relationships and an ethos that bullying is not accepted, in both online and offline
environments. School staff actively respond to student bullying behaviour.

Partnership with parents and carers
Mullumbimby Public School partners with parents/carers in establishing expectations for engagement
in developing and implementing student behaviour management and antibullying strategies, by:

. Inviting parent/carer and student feedback through formal and informal means, such as
Tell Them From Me surveys, school surveys, consulting with the P & C and local AECG

. Using concerns raised through complaints procedures to review school systems, data and
practices.

Mullumbimby Public School will communicate these expectations to parents/carers through the school
newsletter and school website. Our school proactively builds collaborative relationships with families
and communities to create a shared understanding of how to support student learning, safety and
wellbeing.
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Promoting Positive Student Behaviour

=

Fast and Frequents

All-settings

(Chinny Champs)
School,
Restorative Conversations Commuplty &
Planning
Room
Regular Class Draw Classrooms
Stage/Whole School Draw Assemblies
Classroom Rewards Classrooms
Reward Days School
PBL Lessons Classrooms
Assembly Merit Award Assemblies
Presentation Day Assemb.I){ e
Recognition

Mullumbimby Public Scheol
PBL STUDENT REWARDS

Others  Resp

the Environment

Yourself Resp

Chinny Champ

A teacher sees me following our school expectations

# write my name and class on the back

Fut my Chinny Champ in my class tub. | can have lots of Chinmy Champs in the tub!

o Class Prize

*T

Class draw of Chinny Champs

¢ Winners from your class each week! Q

Small tickets given to students who are following
school-wide expectations.

Restorative conversations allow the teacher to
demonstrate empathy, teach children how to resolve
conflict, and most importantly, allow students to have
a voice.

Regular draw from Chinny Champ ticket box,
teachers select 2-3 students to receive a prize.

All classes empty their Chinny Champ box into a
larger barrel. Names are drawn for prizes.

Each teacher utilises their own whole-class rewards
system each week which may result in extra play etc.

All students engage in a reward as different levels in
the Chinny Champ barrel are reached. Student PBL
Ministry help to choose and run suitable rewards.

Weekly PBL lessons to explicitly teach school
expectations and values.

Students awarded merit certificates for displaying our
PBL values and Learner Dispositions. Photo and
names go into the newsletter and parents/carers are
invited to attend the assembly.

End of year merit awards for recognition towards
learning and wellbeing in every class.

Mullumbimby Public School
Positive Behaviour for Learning Mascot

BIMBY

POSITIVE BEHAVIOUR FOR LEARNING

PBL Award

Presented to

Chinny Champ class tubs bought to assembly.

Assembly Prize

During each assembly

& Winners draw from each class for a prize 5’
PEL Minister brings winners ta the office to select their prize

At the end of assembly PEL leaders place all class Chinny Champs into the school barrel and retum
class tubs.
,\! Term Prize

Chinny Champ school barrel reaches next level

Whole school reward!

Behaviour Support and Management Plan
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School-wide Expectations - how we reinforce positive behaviour

Mullumbimby Public School
PBL Matrix

All Settings ?eful *® | Edtingtime | Canteen | Playground | Gardens |  Library Toilets | Transitions | Assemblies s‘::;;l

= Right piace, Pearic your Eat own food = Lline up * g2 Iunimart = Pick produce = Clean hands = Wash your * Searup/oe Whole body Straight ta the
right fime bike in the Efay seated quietiy » Zhare with ter and exit hands organised listening gate/ous ine

= O Y our rack PUt nubbish in = Move fo equipment pemimsinn quietly ‘Goin break Rignt place, Ative at Be Sunsmart
benawiour Be safe and the comect eating area = Bomow and »Tend and »Refurn Dooks timas rignt time: aszembly ‘Wait for

= Look after seated in the Bin with your refurn sports care for the on time Use the toiiet Make every without permission fo
Respect your COLA food equipment gardens with = Care for all responsioly minute count oelongings play

belongings onily play an adult resources Line up guisthy Leawe schoo

Yourself = Use the with smail in two straignt through the
comect oin bals lines comect ex

= Wear our Aszemole on Ee road and
schog time pike safe
uniform with
pride

Keep hands, Wit for Respact = Wait your turm Epeak Kindly *Take care » Quiet voices Respact Line up guiathy Whaole body Walk fo bus
feetand teachar others' food v Use your Play safely around the and quiet others privacy Move safely listening ines
objects ta permission to choices manners RUN ©n grass, gardens activitias Play away and guistiy Provide Line up
yourself leave the Encourage walk on hard Allow oihers from the ‘Walk 1o the personal quiathy
COLA others to eat surfaces e toilets eft on stairs! space Be polite tor
their own food Be inclusive ? =g Leawve patrways others
HheE belongings Allow others to Walk your
Put resources outside the i=arm wheels
and toilets through
equipment school
EEEsE D Helmet on
Help otners o N nead

X 5 comec
fina the right

(5 place

Kesp our = Eit quietly on Put nubbish in » Put rubbish in sticks and »Respect things Ke=ap the Turn the tap Keep our Enter and exit Line vpin the
schoo! the seats in the comect the comect stones stay on we grow library ciean off Walways quiatly pasement in
grounds the COLA Bin in the ground and tidy Keep e clear Leave the Hall wet weatner
clean ana Pick up food Care for and Keep balls, toilets clean ‘Walk on hard cizan and tidy EBe safe

tidy SCraps protect our drinks and and dry surfaces getting on
Care for and flora and food away Use soap and Respect and off the
protect aur fauna from the paper wissly school bus

fiora ang Keep books Ted a teacher property Follow bus
fauna pathiways if there is an company
Retum clear accident rules
belongings Fack away Demonstrate
and belongings/ school values
equipment equipment at on bus

the end of
braaks

BEHAVIOUR MANAGEMENT CONTINUUM Respect Others
Mullumbimby Public School Reviewed: Term 2, 2023

REMIMDERS: ® Ecnhaviour is driven by thoughts

feelings & experiences. ® All behaviours of all students are the responsibility of every teacher in the schaol. &)

BEHAVIOUR MANAGEMENT CONTINUUM

y= respond in & calm, consistent, respectful and private manner. |

MID LEVEL HIGH LEVEL EXTREME LEVEL
P LS'F:L LOW LEVEL . point-in-time managed paint-in-time managed & record In referral to school Executive £ recon
paint-in-time manag Boint-in-time manage e L Sentral
of low-level MINOR beh
#  out of Bounds , Climbing . Trees Examples of high-level MAJOR behaviours

Examples of high-level MAJOR behaviours

Ifa studlent or i

) ﬂ uncCeptal 3 oR [f o student reflses to engage in

of calm, baseline behavi ] Littering e e i e VL emaer e o @
« Compliance D ropriat Late to Class After Whan there is repeated ar i
+ Posi F e interac L:J Language Times low-level behaviours Targeted Teasing al Harm inc. fighting.
« Work Completer L’E.‘ Swearing ne ng A Sexualisad Behaviours
« Engagement OR Targeted Bullying § "
= Rule Fol argeted Bulying 1o Abscanding - aut of sight
« Flaying with

ial normn; Defiance - repeated

®

4 A correction in behavisur HAS NOT
hysical Cos e nappened after a low-level restorat
Fighting etc. conversation.
el Offensive Language Le Teasing,
Calingetc.

Behaviour in Bus

v i
FOLLOW UP ACTIONS USING THE RESTORATIVE FRAMEWORK
AFFECTIVE STATEMENT +

FAST & FREQUENTS PAST-PRESENT-FUTURE PAST- PRESENT [REFLECT)-FUTURE THE FOUR E'S

Wandalism - inc. destruction,

Disrespect - repeated

Targeted Thy

Absconding - within sight

O Py N D

Repeated Minor Behaviours

4]
=]
=
Intimidation - repeated 1‘,‘3
5

sambly

v

EXECUTIVE INTERVENTION

Chinny Champs Prompt Time with the teacher
ii I'm disappair to hearfoee that_

@ ENQUIRE INDOORS

- Tellme what happened. Why 1. Call the affice and ask far an Exec
Redirect 5 mins oo ENGAGE

what is the expectation? Did we hear your side of the story? were ¢

UM, then MONITOR o you acked for it? o

seekan &
EXPLAIN supervision until an Execis available.

Are you clear on what ws
affected peapke and OUTDOCRS

o PAST
“'m disappairted to see you weren't' able to turn it
araund

Reteac
Wiy is it important thae

. wre students ane safe. Evacuate
N ~ choice comjarea  necessary
+ wwhat are you gaing te do ta put things right: PRESENT [REFLECT) EXPECTATION " 2 Send the red EXEC REQUIRED
I need you to think abes r (&) areyousuper clearan her thene are i‘i’l' the oifice
AFFECTIVE STATEMENT EXAMPLES Consequence . t spoce for reflac consequer ir live up ¢ until suppart arrives
T kove the Wiy you are . Cleas on the consequences if we can's turn this 1 the standard entral Mark os
o sround?
Buddy chr E
o - i . &inform E
‘Tt mokes me so hoppy to see " . helpmake & o on P
If behaviour stops: Tell me how you sre gaing ta male things right?

G i £ Room amn 5 me.
. b the DEL Matrix andjr cossraom Giwe posi serbalisocial acknowledgement oom and phone calls home.

expectations| THEN ... Record on Sentral (MINOR)

f’g Approach an Exed

How can | access support for managing
haviour?

{5 Leamning & Suppaort re

Ask for a Functional Behowi !:) -
A Seek Aeal suppor
Azzessmant % ak Real Schools support
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Mullumbimby Public School

Student Behaviour Management Process

Step1

3 Prompt

O Redirsct

O Retesch

O Choice

3 Conssgusnce

v v

Behaviour,
continues

Behawviour
stops

v

Give positiea
verbal/social
acknowledgement

Apply Behaviour
Consequence

(legical, individualised)
Miss outon play

O Walk with teacher

A Loss of priviegs
a
a

u

Conference

Matching of
consequence, suchas
littering results in
picking up rubbish

Obsenre Problem Behaviour

v

» Mot Siting at Exding Times

o Throwing Sicks, Sianes &

= [merfering with Anirmals

o Levw' Lol Phrysical Corfactia.
Pushing Play Figkfing e

Afmconding - ol of sgk
Wandalism - inc. destucion.
Tarqgetad Thek

Ongaing Farassrman

Froblem solve with student's
Yes
Major
office/exec managed
" Tosk ke * P doctesce
# [Di=rupdan : I E
: Feppropriane Language * En:.n.rne I.iﬂI-\l‘“r':l\;;ﬂ:| T
= Ma Hﬂ'.rENlJﬂ'DEI *# Targeted Bulying
» Prepersy Misusa #  Defanoes - repagied
» Imerfering with Crhers” Games ¥ Dimrespec - regeresd
o Climnbing ia. Treess *  rfirnidaion
a Rurming an Hard Surisces *  Arsconding
. E::‘ingm . - #  Phyzical Harm inc. Sqking.
:H '.:H.m Breal Tirmes ¥ = it B
LK) oIy -
']
]
]
-

o Lerw Lerwwd Orfferyioes Langquage
iy Tesrsing, Marme Caling e

Cingang Man-Camglianose -

Sty Risk

Behaviour Response

Follow PBL Majar

Step1

O Inform student of rule
violation

O State expacied
behaviour

O Planning Foom
Rafamal

O Student to officefexec

v

Exec actions

O Review incidant

O Determine
COnsequentes

v

Executive follows through
on Consequence

v

Sar § Plersiztent Buillving Executiveinforms parent!
» Paar Befuriowr in Bus . .
Lirvesdsenbily *  Repeed Mincr Befuniours guardian and student
refl=ction
Minor Incident Reports Example 4,.
3 Promipt — low key responses B -
3 Redirect — restate the matrix behaviour FXSSUE oIS iache
O Reteach — tell, show, practice and acknowizdps . }
3 Provide choice Possible t2aching point
+ |ssue Minor Incident Report. Wite up in playground
falder or Sentral — if student does not respand to pre- ‘L
carrection or re-dirsction.
Take action 1o correct behawiour. If behaviour continues:

LI ]

Consequences need fo relate o behaviour being cormecied.

Response to all student misbehaviour is: calm,
consistent, brief, immediate, respectful and

private.

= Parent interview

= Camplete refemal for Tier
2 Targeted Intervention
(Leaming Suppart Teaml)

Behaviour Support and Management Plan

Pg. 6

Last Reviewed: 1/6/2023

Updated on: 15 September 2025



Behaviour Support and Management Plan pPg. 7 Updated on: 15 September 2025



CLASSROOM ACTION PLAN

Mullumbimby Public School
All students start each session on green,

Learning

Everything is good and | am able
to work.

Reset
A little bit unsettled. My teacher
reminds me what to do.

Thinking Time
My teacher asks me to go to the
Cool Off Zone.

Time-Out
Buddy Class to reflect and get
back to green.

When a student comes back from Buddy Class, they go back to green.
Thinking Time and Buddy Class incidents are recorded on Sentral.

If a student finds their way back to red in the zame session = Planning Room.
I minarincidents in 2 weeks [playground and/or classroom) notification to AP
and Planning Boom
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CLASSROOM ACTION PLAN EXPLAINED

Mullumbimby Public School

All students start each session on Learning.

« Staff support students to make a Reset using reminders, re-direction
or explicit instructions.

» |f Reset cues are effective in helping the student return to Learning,
no Is necessary. The number and nature of Reset cues
will differ depending on indwvidual student needs - staff use
professional jJudgement.

o [frninor miskehaviour continues or escalates, the student receives one
explicit

e |[f minor behaviour continues or escalates, staff direct students to their
designated Thinking Time area for 5-10 minutes. Students can work
on mindfulness activities that are organised by the classroom teacher.
Student conference may occur at the conclusion of this prior to
returning to class activities. All classrooms will have a designated
Thinking Time however, individual students may have a different
zone negotiated with the classroom teacher.

e |f minor miskehaviour continues or escalates, staff direct students to
Time-Out for 15-20 minutes in an agreed upon Buddy Class. Teacher
phones ahead tothe Buddy Class or sends a responsible student. Class
teacher records all Time-Out incidences on Sentral Student
completes a reflection sheet whilst in the Buddy Class to conference
with class teacher upon return to class.

» When students return from Time-Out they will go back to Learning.

« |f a student reaches Time-Out again in the same session, the student
goes to an APs room or office. Student goes to attend planning room.

» |f 3 student refuses to go to Time-0Out, an Executive will be called for
SUpport.
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Behaviour Code for Students

NSW public schools are committed to providing safe, supportive and responsive learning environments
for everyone. We teach and model the behaviours we value in our students.

In NSW public schools students are expected to:

= Respect other students, their teachers and school staff and community members.

= Follow school and class rules and follow the directions of their teachers.

= Strive for the highest standards in learning.

= Respect allmembers of the school community and show courtesy to all students, teachers and
community members.

= Resolve conflict respectfully, calmly and fairly.

= Comply with the school's uniform policy or dress code.

= Attend school every day (unless legally excused).

= Respect all property.

= Not be violent or bring weapons, illegal drugs, alcohol or tobacco into our schools.

= Not bully, harass, intimidate or discriminate against anyone in our schools.

Schools take strong action in response to behaviour that is detrimental to self or others or to the
achievement of high-quality teaching and learning.

Behaviour Code for Students

Actions Promoting the learning, wellbeing and safety of all students in NSW Public Schools is a high
priority for the Department of Education. We implement teaching and learning approaches to support
the development of skills needed by students to meet our high standards for respectful, safe and
engaged behaviour.

Safety Engagement

= Treat one another with dignity = Model and follow = Attend school every day
= Speak and behave courteously departmental, school and/or (unless legally excused)
= Cooperate with others class codes of behaviour and = Arrive at school and class on
= Develop positive and conduct time
respectful relationships and = Negotiate and resolve conflict = Be prepared for every lesson
think about the effect on with empathy = Actively participate in learning
relationships before acting » Take personal responsibility = Aspire and strive to achieve
= Value the interests, ability and for behaviour and actions the highest standards of
culture of others » Care for self and others learning
= Dress appropriately by = Avoid dangerous behaviour
complying with the school and encourage others to avoid
uniform or dress code dangerous behaviour

= Take care with property

The principal and school staff, using their professional judgment, are best placed to maintain discipline
and provide safe, supportive and responsive learning environments. The department provides a policy
frammework and resources such as Legal Issues Bulletins, access to specialist advice, and professional
learning to guide principals and their staff in exercising their professional judgment. In this context the
NSW Government and the Department of Education will back the authority and judgment of principals
and school staff at the local level.

YA
()
NSW Education
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Whole School Approa
Care
P T T

Prevention

Early

Intervention

Restorative Conversations
Social Play or Groups

Classroom Adjustments

PLP

Friendly Schools lessons

Celebratory Opportunities

Communication with Parents/Carers
Learning & Support Referral/Caseload
Transition Program/s

Staff Communication Meetings
Learning & Support Teachers
Behaviour Management Plan

Risk Management Plan

Health Care Plan

Time Out (reflection)

Buddy Class

Cool-Off Areas

Counsellor Referral

Tier-2 Programs

AP Learning & Support
Functional Behaviour Assessment

Zones of Regulation

Communication Book
Student Plans

Allied Health Support
Access Request

Learning & Wellbeing Officer
Part Day Exemption
Warning of Suspension

Suspension

Behaviour Support and Management Plan

School-wide expectations, Matrix, Chinny
Champs

Empathy approach teaching children how to
resolve conflict,and most importantly, allow
students to have a voice.

Supported by the Learning & Support team to
encourage positive social connections.

Targets, Adjustments and Modifications (TAMs)
Differentiated, Supplementary, Substantial or
Extensive (NCCD)

Plans with specific goals for students which are
created with the classroom teacher.

Lessons using evidence-based approach to
creating and maintaining safe and inclusive
learning communities.

Whole school celebrations and activities
including Reconciliation Day, NAIDOC, Harmony
Day, Antibullying Day, World Environment Day

Phone calls or emails recorded on Sentral

Referral made by classroom teacher for
additional support and advice.

Includes high school, Kindergarten and new
enrolments.

Informing staff of students to monitor.
Providing intervention groups focusing on
literacy and numeracy.

Formal plan using the MAPA escalation scale for
proactive behaviour management.

Formal plan when a student is presenting WHS
risks in the school.

Formal plan to administer medication or to keep
staff aware of health needs.

For students who are not following repeated
instructions by the teacher.

For students who reach red behaviour level (up
to 10 minutes).

Self-referred areas for students to assist with de-
escalation of potential behaviour.

Parent/carer permission for child to access
school counsellor after referral to LST
Various (see overview).

Aids with student plans, observations and
feedback

Conducted by the Learning & Support AP to
assist with antecedent triggers.

To assist students in identifying emotions.

Written communication between classroom
teacher and parent/carer.

Sent home with student to discuss with
parent/carer and returned to school signed.

In-school support such as OTs and speech
(organised by parents or carers).

Completed by the school for either Support Class
placement or Integrated Funding Support.

Provides advice and support to access non-
school based resources.

A formal plan to assist students with transition
back to school.

Issued for concerning or repeated behaviours
which meet a certain threshold.

Issued for behaviour which endangers others or
at risk or repeated major behaviours.

pg. 11

All students

School community

Younger students

Students with
additional needs

Students with
additional needs
Aboriginal students

School community

School Community

Parents/Carers

Students with needs

Staff

Targeted students

Students with
complex behaviour

Students with health
needs

All students

Students and families

Targeted students

Students with at-risk
behaviour

Students with at-risk
or problematic
behaviour

Students with health
needs (inc. NDIS) or a
disability

Students with
complex behaviour
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Crisis Management Plan
Behaviour Specialist

Complicated Caseload

Developed by the Principal for students and
families who're struggling to maintain behaviour.

Accessed through the LWO to assist with
strategies for dealing with behaviour.

Referred to by the Principal for students
exhibiting ongoing, problematic behaviours.

Time Outs, Buddy Classes and Planning Room

Who How are these
rd

Following classroom action plan

Time Out 5-10 minutes

Following classroom action plan

Buddy Class 15 -20 minutes

After three minor incidents in 2 weeks,

Planning Room or 1 major incident

Second half lunch with AP

Sentral as minor
negative incident,
teacher managed

Classroom Teacher

Sentral as minor
negative incident,
teacher managed.
Classroom teacher
keeps copy of the
student reflection
sheet

Classroom Teacher

Sentral Planning Room
register, student plans
scanned and uploaded.

Assistant Principal

School Anti-Bullying Plan

The Anti-Racism Contact Officer (ARCO) is a teacher or executive member of staff who has been
nominated by the principal to support anti-racism education in the school.

Our school’s ARCO: Mr Nick Taylor, with assistance from Violet Innes (SC)

Restorative Conversations

Mistakes and muck ups happen but we can fix them.
Choose to keep your conversations WARM.

How does what happened fit with how we do things
at our school?

What was | thinking about at the time?

What | am thinking now about what happened?

happened?

Who was affected by what happened?
Was what happened fair to them?
Was what happened the right thing?

Affect
What do | need to do to repair things?
How will this help put things right?

" When can this happen?
Repair

How can we make sure this doesn't
happen again?

L

Move Forward

What do you need to start/stop/stay doing?

If this happens again, what do you think should
happen next?

Behaviour Support and Management Plan

Restorative conversations are a short (5-10 minute) dialogue
between two people. Typically, this occurs between a teacher and
student; however, it can be used in almost any context including a
principal and teacher or staff member.

These are intentional conversations that start off positive and give
the student or other party the opportunity to reflect some positive
things as well.

Once the concern or issue is stated then both parties work to
figure out how to heal the harm. Afterwards, it's always best to
have both parties check in a couple of days or a week later to see
how things have changed.

Through a bullying lens: ongoing bullying issues are often dealt
with by Assistant Principals and the Principal. These conversations
can take place during Planning Rooms visits, at break times or in
the playground. Often, these conversations take place with the
students involved, with a follow-up phone call to parents/carers
after the meeting. If there is severe or ongoing concerning
behaviours, these are passed on to the Principal and are dealt with
in more formalised meetings.
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When Completed

The following are published on our school's website

School Behaviour Support and Management Plan

School Behaviour Support and Management Plan

Date Completed:

Completed by:

Position(s): Principal
Next Review date:

Next Review date with community input:

Principal Name: David Lees

Principal Approval date:

Wik

NSW Education

Behaviour Support and Management Plan pPg. 13 Updated on: 15 September 2025



Appendix
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Behaviour Plan

STUDENT
NAME DATE
Referring Teacher
What were you doing?
Which rule did you break? (Please circle)
Respect Others Respect Yourself

Respect the Environment

What were you asked to do?

My Plan for success is:

Dear Parent / Guardian, please discuss this issue with your child, sign and
return the form to school. Thank you for your support.

Parent comment:

Signed: Date:

Please bhe aware that upon receiving this plan yvour child is now unable to attend the next
PEL reward day.
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[E L‘ﬂ. || THINEING TIME REFLECTION SHEET

Blawrir Class: Jate:

Respect Yourself Respect Others Respect the Environm ent

To be maore success{ul at schacl | need to make some different choloes.

Cholces | made g Cholce | can make ﬁi—}

Seeiril 16 wriba o0 dr ey @ pectors n U bea Evipeka it 56w it or drira @ e i5ths Bax

willl know | i miore successful when....

Shgiban! ased T ol s bnchr 50 3 voug thi dbatermenl b fore e =y ¢ bais s,

Student signature Jass beacher signature

Eriered in Senitra
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Mullumbimby Public School

7" PBL STUDENT REWARDS

Respect Yourself Respect Others  Respect the Environment

Chinny Champ

Ateacher sees me following our school expectations

# Write my name and class on the back

Class Prize
Class draw of Chinny Champs

% Winners from your class each week! Q

Chinny Champ clzss tubs bought to assembly.

Assembly Prize

During each assembly

g Winners draw from each class for a prize
PEL Minister brings winners to the office to select their prize

At the end of assembly FBL leaders place all class Chinmy Champs into the school barrel 2nd returm
Class tubs

AN Term Prize
ﬂ Chinny Champ school barrel reaches next level

Whole school reward!
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