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Mosman High School Behaviour Support
and Management Plan

Overview

This School Behaviour Support and Management Plan is a means of providing a safe,
challenging, and creative environment for all members of our school community. It aims
to increase student engagement and learning through safe and inclusive positive
behaviour support.

At Mosman High School our goal is to inspire every child to participate positively in society.
We focus on promoting excellence, opportunity and success for every student, every day.
We value and strive to develop safe, respectful learners in a caring learning community.
High expectations for student behaviour are established and maintained through effective
role modelling, explicit teaching, and planned responses.

Our processes are founded on the idea that students must learn to take responsibility for
their own actions and to ensure all staff respond to student challenges consistently and to
support students to acknowledge inappropriate actions and learn from their behaviour.

To achieve this goal, key approaches and programs prioritised and valued by our school
community are:

Peer Support Program (Years 7,9 & 10)

Year 10 Life Ready Camp

Wellbeing Camps (Years 7, 8, 9)

Sleep Connection presentation for Years 11 and 12

Targeted intervention strategies including Paul Dillon (Years 10, 11, 12), and YSafe
(Years 7,8, 9)

Year group specific Wellbeing Programs including ‘GPs in School’

PDHPE curriculum supporting student health, safety, and wellbeing

Year 12 mentoring

Senior (Years 11 and 12) Progress Interviews

Year 10 Subject Selection Interviews

Staff Professional Learning (Youth Mental Health First Aid training)

Year 7 Transition Program and ‘O Week’

SSO Early Intervention programs

Learning Support early intervention strategies

Literacy Intervention strategy- Writing with precision and confidence/academic
writing program/master classes
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e Student advocacy opportunities -Student Representative Council/focus
groups/Student Wellbeing Team

e Programs supporting individual students including RAISE, and Top Blokes
Each Year Group has two Year Advisers as well as a Stage Head Teacher

e FEach Stage has a designated deputy principal as well as designated an anti-racism
officer

These programs prioritise social and emotional learning to promote student mental health,
positive relationships, and the prevention of bullying.

Objectives - Guideline statement
The School Behaviour Support and Management Plan is underpinned by:

e A student-centred, positive, strengths-based approach

e A care continuum which involves a strategic whole school approach to explicitly
teaching social and emotional skills and behaviour expectations which is proactive
and prevention focused.

e Collaborative partnerships between schools, students, parents, carers and
community members.

e Expectations of a high standard of behaviour from students to create a safe, inclusive
and respectful school environment.

The School Behaviour Support and Management Plan must:

e Communicate a strategic, integrated whole school approach

e Incorporate a multi-tiered care continuum to support all students

e Establish and maintain high expectations for students through effective role
modelling, explicit teaching and planned responses

e Establish expectations for parents and carers to engage with the school to
develop and implement individual behaviour management strategies

e Embed inclusive and equitable practices to promote positive student behaviour

e Include strategies that recognize, reinforce and teach inclusive and safe

behaviours
e Ensure that all students can access and participate in education with reasonable
adjustments.
Context

Schools and their communities work together to provide quality learning environments.

All students and staff have the right to be treated fairly and with dignity in an environment
free from disruption, intimidation, harassment, victimisation and discrimination. To
achieve this, all schools are expected to maintain high standards of discipline.

When parents enrol their children at Mosman High School they enter into a partnership
with the school. This partnership is based on a shared commitment to provide
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opportunities for students to take responsibility for their actions and to have a greater say
in the nature and content of their learning. Collaboration between school staff, students
and parent(s) or carer(s) is an important feature of behaviour support in our school.

The aim of the partnership between school community members and Mosman High
Schoolis to develop socially responsible young people who are capable of making informed
decisions. This is achieved through an effective social, cultural and academic curriculum
which caters for the individual needs of students.

In implementing the School Behaviour Support and Management Plan, no student is to be
discriminated against, harassed or victimised on any grounds as required by legislation.

The School Behaviour Support and Management Plan may apply outside of school hours
and off school premises where there is a clear and close connection between the school
and the conduct of students.

Partnership with parents and carers

Mosman High School partners with families in establishing expectations for parent
engagement in developing and implementing student behaviour management strategies,
including for bullying behaviour by:

e inviting families and student feedback through formal and informal means, for
example, through Tell Them From Me Surveys, school surveys, consulting with the
school's P & C Association and the local AECG

e conducting Stage wellbeing team meetings with all parents as well as subject
selection evenings with all parents and inviting all parents to their student’'s Google
Classroom page

e meeting twice a term with the P&C Wellbeing committee to discuss speakers and
programs and provide opportunities for parent seminars. This committee consists of
parents, students and wellbeing committee staff.

e Teachers regularly communicate with parents through ‘Letters of Concern’, and
notification of issues including N award warnings.

e using concerns raised through complaints procedures to review school systems,
data and practices.

These expectations are communicated to parents/carers through the school newsletter,
Principal’'s Updates, the website and links to information and resources in the Behaviour
support toolkit.
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https://education.nsw.gov.au/schooling/school-community/attendance-behaviour-and-engagement/behaviour-support-toolkit
https://education.nsw.gov.au/schooling/school-community/attendance-behaviour-and-engagement/behaviour-support-toolkit
https://education.nsw.gov.au/schooling/school-community/attendance-behaviour-and-engagement/behaviour-support-toolkit

School-wide expectations

At Mosman High School, all students have the right to:

be safe at school

access and fully participate in their learning

be treated with respect by other students, teachers and school staff
express their views, set goals and self-advocate.

INNNINIES

Mosman High School has the following school-wide expectations:

Be respectful of their peers, staff and themselves.

Act in a courteous and respectful way that makes all members of the school
community feel valued, included and supported

Meet the school's agreed dress code

Attend school every day (unless legally excused)

Use accurate and appropriate language to describe the difficulties they face.
Undertake a self-check before seeking help. This includes reflecting on initial
thoughts and “thinking again”.

Understand that feelings come and go and that not all emotions need to be acted
on.

Use critical thinking skills and problem-solving strategies to work through
difficulties.

Learn and use self-calming skills and relaxation techniques.

Support each other to stay calm, manage emotions and become problem solvers.
Seek help when they cannot resolve problems using their own skills.

Be safe and not violent or bring weapons, illegal drugs, alcohol, vapes, e-cigarettes
or tobacco to school.

School Expectations are shared with the whole school community.

e The principal and school staff, using their professional judgment, maintain discipline

and provide safe, supportive and responsive learning environments and apply
appropriate action when students are not meeting these expectations.

¢ Whole school values in collaboration with the school community, underpin these

expectations.
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Mosman High School Values

Value

Be Responsible

Be Respectful

Be Safe

Be Co-operative

Be Considerate

In the classroom

Be honest and trustworthy
Make goals about your learning

Strive for your personal best

Observe rules of no eating, drinking, chewing or using a
mobile phone

Be polite and courteous
Value your belongings and the property of others
Value creative and individual expression

Be tolerant of difference
Value your student leaders’ contribution

Work and behave in a safe manner

Be prepared and punctual for all lessons

Complete tasks as directed
Be prepared to work effectively as a team member

Give others a fair go

Keep your learning environment clean and tidy

Consider the dignity of others and behave
compassionately
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Behaviour Code for Students

NSW public schools are committed to providing safe, supportive and responsive learning
environments for everyone. We teach and model the behaviours we value in our students.

The Behaviour Code for Students can be found at https://education.nsw.gov.au/policy-
library/policyprocedures/pd-2006-0316/pd-2006-0316-01. This document translated into
multiple languages is available here: Behaviour code for students (nsw.gov.au)

High expectations for student behaviour are established and maintained through effective
role modelling, explicit teaching and planned responses.

Whole School Approach and Care Continuum

At Mosman High School, our school embeds student wellbeing and positive behaviour and
strategies across the care continuum and responds to behaviours of concern, including
bullying and cyberbullying behaviour.

These approaches and strategies are built on a foundation of evidence-based effective
classroom practices that set the tone for engagement with learning and respectful
relationships.

These practices include:

e explicitly teaching classroom expectations

e establishing predictable routines & procedures that are communicated
clearly

e encouraging expected behaviour with positive feedback and reinforcement

e discouraging inappropriate behaviour

e actively supervising students

e mMaximising opportunities for active engagement with learning

e providing carefully sequenced engaging lessons that provide student
choice

e differentiating learning content and tasks to meet the needs of all learners.

e student flags on Sentral are updated as required

e teachersregularly check student flags on Sentral and other wellbeing
notices
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https://education.nsw.gov.au/policy-library/policyprocedures/pd-2006-0316/pd-2006-0316-01.
https://education.nsw.gov.au/policy-library/policyprocedures/pd-2006-0316/pd-2006-0316-01.
https://education.nsw.gov.au/policy-library/policyprocedures/pd-2006-0316/pd-2006-0316-01.
https://education.nsw.gov.au/public-schools/going-to-a-public-school/translated-documents/behaviour-code-for-students
https://education.nsw.gov.au/public-schools/going-to-a-public-school/translated-documents/behaviour-code-for-students

Care
Continuum

Strategy or
Program

Details

Audience

Prevention

Professional
Learning

All staff participate in targeted professional
learning, including training in wellbeing
programs and reflective conversations.

All teaching, SAS,
SSO and SLSO
staff

Prevention

Professional
Learning

Targeted professional learning for wellbeing
initiatives (e.g. Peer Support training, mental
health first aid, RIOT).

Wellbeing team,
teachers, SSO and
SLSO staff

Prevention

Classroom

Strong student teacher relationships.
Systems and structures in classrooms that
support positive behaviour including the
Level system.

Classroom teachers

Prevention

Attendance

Every day attendance is compulsory. The
importance is communicated to parents via
the parent portal, updates and website.

Department of Education policy in terms of
approving leave is adhered to:
https://education.nsw.gov.au/schooling/scho
ol-community/attendance-matters-
resources-for-schools/compulsory-school-
attendance

Parents
Students
Staff

Prevention

PDHPE programs

Delivery of PDHPE curriculum develops the
knowledge, understanding, skills and
attitudes important for students to take
positive action to protect and enhance their
own and others’ health, safety and wellbeing
in varied and changing contexts.

PDHPE teachers
and students

Prevention

Library

Maintains resources for students on a range
of wellbeing topics, including stress-
management techniques, sleep tips and
positive friendship behaviours.

Students

Prevention

Parent Hub

Online Hub on website with resources and
links to support services for parents and
families.

https://studentwellbeinghub.edu.au/

Parents

Prevention

Wellbeing
Resources

Google Classroom

Year group

Prevention

Year 7 Transition
Program

Year 7 Transition program or ‘O Week’
incorporates an introduction to high school,
MHS, curriculum and wellbeing supports
and computer hygiene.

Year 7 students
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https://education.nsw.gov.au/schooling/school-community/attendance-matters-resources-for-schools/compulsory-school-attendance
https://education.nsw.gov.au/schooling/school-community/attendance-matters-resources-for-schools/compulsory-school-attendance
https://education.nsw.gov.au/schooling/school-community/attendance-matters-resources-for-schools/compulsory-school-attendance
https://education.nsw.gov.au/schooling/school-community/attendance-matters-resources-for-schools/compulsory-school-attendance
https://studentwellbeinghub.edu.au/

Care

Continuum

Strategy or
Program

Details

Audience

Peer SUbbort Wellbeing Team,
Prevention 0 rarlrj1pp Year 7 and 10 Peer Support Program Year 7 students and
prog Year 10 students.
Wellbeing/leadership camps that build the
capacity of students to collaborate
effectively with each other to achieve their
Wellbeing/ persqr?al best: The Year 7 camp f_ocuses on
Prevention Leadership C transition to high school and making new Students of Year 7,
eadership L.amp friends. The Year 8 camp focuses on 8,9and 10
programs environmental sustainability. The Year 9 ski
camp focuses on student wellbeing and the
Year 10 ‘Life Ready’ camp focuses on
building student strengths for HSC success.
Prevention Year 12 Mentoring Students are assigned teacher mentors. Year 12 students
program.
Senior executive and key staff members
Prevention Year 12 Progress have mterwgws with e'ach Year 11/12 Year 11/12 students
. student to discuss their progress, goals and
Interviews L
post school destinations.
The Life Ready course is designed to
prepare and support senior students as they
encounter situations related to health and Year 10 students
Prevention Life Ready Program safety —as they becom_e more independent
and gain more responsibilities and the Year
10 ‘Life Ready’ camp focuses on building
student strengths for HSC success.
Specific programs for each year group
includes the Year 11 GPs in Schools,
. - cyberbullying programs, Drug Education
Prevention Yeﬁtr, g.roup specific programs, police seminars, work experience All students
wellbeing programs and careers programs.
Students in Year 10 are interviewed by
. Executive and key teachers to review their
Prevention : : . Year 10
Year 10 interviews goals, senior courses and post school
destinations.
. Student-run events such as Fun Days,
Prevention Wellbeing activities RUOK? Day, International Day etc.. Whole School
_\Fear 12 Leftjders:npc)j Cct)unc_:ll Wel(ljbe(ljng Select students
Prevention Student Wellbeing €am provides sildent VoIGe and advocacy | o year 12,
Team to inform whole school wellbeing initiatives Whole School
and priorities. 0l€ >Choo
dbook  Stud Year 8,9,10,11 & 12
Prevention Assessment & és;gssn;erllt H.a N Soo S: Pattedrr:s(g itu Iy, Parents and
Subject Selection ubject Selection Sessions and Individual Teachers
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Care

Continuum

Strategy or
Program

Details

Audience

nights for each year group.

NAPLAN, Minimum Standards, and internal | All students
Prevention T — assessments are used to provide data to Teachers
support students Parents
Early Student Support SSO runs small group programs with
Prevention Officer (SSO) Early selected students to promote emotional and | Identified students
Intervention social skills (e.g. Wednesday breakfast and in small groups.
Programs Thursday games lunch)
Early .
e Sleep Connection Sleep workshops for students across year Years 11 and 12
. workshops. groups including parent workshops. Parents
Prevention
Lunch time clubs as an alternative option to
T All students
argeted Lunch Clubs the playground, such as Chess Club, art

Intervention

club, SSO small group programs

Targeted
Intervention

Learning and
Support Team
Early Intervention
Strategies.

Fortnightly Learning and Support Team
meetings to discuss data from Sentral,
flagging individual students with specific
needs, discussing plans and reviewing
strategies already in place. Referral to
further internal support including Wellbeing
Team, Counsellors, SSO, EALD team or
external supports are made.

Learning Support Referral Process

Behaviour management and Wellbeing
referral processes

Individual students,
teachers and
parents.

Targeted
Intervention

Learning & Support
room

The Learning Support Team offers guidance
and support to students in this inviting
space.

Identified students.

Targeted
Intervention

Year Group
Meetings

Year groups meetings and assemblies to
address specific issues, such as bullying
and cyber safety.

All students

Targeted
Intervention

Learning and
Support Team
Targeted
Intervention
Strategies.

The Learning and Support Team works with
teachers, students and families to support
students who require personalised learning
and support.

Individual students,
families, staff

Targeted
Intervention

Stage wellbeing
meetings with Year
Advisors, Deputy
Principal and HT
Wellbeing.

Year Advisors meet with Deputy Principal
and HT Stage meet every fortnight to
monitor attendance, discuss wellbeing
concerns, monitor identified students and
devise intervention strategies. Whole cohort
proactive strategies implemented. Referral
to further internal support including Learning
Support Team, Counsellors, SSO, EALD
team or external supports are made.

Year Groups

Identified students
of year groups.

education.nsw.gov.au

Wi
NSW

GOVERNMENT

10


https://drive.google.com/open?id=136rmp-Y9AmL2T5Igswc55fF-sl_LFmQH&usp=drive_fs
https://drive.google.com/open?id=107VhoUFzfxO8hczb56Pi7qAPaeFo5bLX&usp=drive_fs
https://drive.google.com/open?id=107VhoUFzfxO8hczb56Pi7qAPaeFo5bLX&usp=drive_fs

Care

Continuum

Targeted
Intervention

Strategy or
Program

Leadership
opportunities

Details

Student Voice groups including elected
groups such as SRC, Charities and Social
Justice, Year 12 Student Wellbeing Team
and Year 12 Leadership Council. Informal
student voice groups including student-led
lunch clubs. Extra and co-curricular groups,
for example sport and music.

Audience

All students

Regular check-ins with students who have

Identified students,

Ind|V|dua_I Check ins specific behavioural and/or emotional needs | teachers and
Intervention f
by Wellbeing Team members. parents.
Learning Support Plans Individual students,
Independent Education Plans
Individual Individual Support P teachers and

Intervention

Plans

Individual Behaviour Support Plan
Risk Management Plans
EALD Plans

parents. External
specialists -
psychologists

Behaviour plans devised in consultation with
parent/carer to provide strategies and
adjustments for identified behaviours at

Individual students,
teachers and

:n;ﬂlwduril Behaviour Plans varying levels to keep all students safe. patrentsl. ! 9
ntervention Designed to support improvement in EX efrna. I
regulation. rofessionals e.g.
. at Macquarie Park
Behaviour Response Plans
Written for students needing significant lndlvkl]dual stsdents,
Individual Risk Management safety measures (physically, mentally or eachers an

Intervention

Plans

emotionally).
Risk Management Plans

parents. External
third party
Professionals.

Individual School Learning Funds are allocated for students needing -

. . o Individual students
Intervention Support Officers specific support.
Individual Wellbeing system Students can self-refer to staff members for

Intervention

for Student Self-
Referral

wellbeing support.

Individual students

Referral to school

Individual counsellors or Students are referred or can self-refer to -
. . . Individual students
Intervention external support counselling services.
services.
Adjustments are made for students with
learning support plans, independent
dividual Adjustments for education plans and disability provision
:Eté\r/\l/e%?ion sFude_n_ts with plans. Individual students
disability Adjustments to Assessment for Students
with Disability

HSC Specific See ACE 8029, ACE 8072

Individual
Intervention

EALD support
plans

EALD support plans are created,
implemented, monitored and evaluated with
reference to EALD progressions.

Individual students

education.nsw.gov.au
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https://docs.google.com/document/d/1rz_D9KpWpKru99HEkyS0Lgg8Pq1WHxN7/edit?usp=sharing&ouid=117811789723856907618&rtpof=true&sd=true
https://docs.google.com/document/d/1kNp5mxbBo3VcFq8h8lmS96Y27N8Boc48/edit?usp=drive_link&ouid=117811789723856907618&rtpof=true&sd=true
https://educationstandards.nsw.edu.au/wps/portal/nesa/k-10/understanding-the-curriculum/assessment/adjustments
https://educationstandards.nsw.edu.au/wps/portal/nesa/k-10/understanding-the-curriculum/assessment/adjustments
https://ace.nesa.nsw.edu.au/ace-8029
https://ace.nesa.nsw.edu.au/ace-8029
https://ace.nesa.nsw.edu.au/ace-8072
https://ace.nesa.nsw.edu.au/ace-8072

Care Strategy or

Continuum Program

Details

Audience

Wellbeing team monitors individual student
attendance. If a concern is indicated,
Individual Attendance parents and students are counselled and if -

. o . Identified students.
Intervention monitoring necessary an attendance plan is created

with assistance from the Home School
Liaison Officer.
Individual : Head Teachers and Deputy Principals follow -

. : I li
Intervention NESA warnings NESA N warning flowchart (Stage 6). dentified students
Ind|V|dua_I Malpractice Head Te_achers and Deputy Principals follow Identified students
Intervention Malpractice Flowchart.
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https://drive.google.com/open?id=1-ZiVobCtkoR2OLhJk62Ccm-AZOn6Aslf&usp=drive_fs
https://drive.google.com/open?id=1-ZiVobCtkoR2OLhJk62Ccm-AZOn6Aslf&usp=drive_fs
https://drive.google.com/open?id=1-ZiVobCtkoR2OLhJk62Ccm-AZOn6Aslf&usp=drive_fs
https://drive.google.com/open?id=1-YSYo062RXvuQm2PH4MpS8zdthmNZy0k&usp=drive_fs
https://drive.google.com/open?id=1-YSYo062RXvuQm2PH4MpS8zdthmNZy0k&usp=drive_fs

Planned responses to positive appropriate behaviour,
inappropriate behaviour and behaviours of concern, including
bullying and cyber-bullying

Planned responses to behaviour that do not meet school expectations are either teacher
or executive managed. Staff use their professional judgement and the Mosman High
School Level System and the Level System flowchart: in deciding whether a behaviour is
teacher managed or executive managed. They should consider whether the behaviour
poses a risk to the safety or wellbeing of the student or others.

e Teacher managed - low level inappropriate behaviour is managed by teachers
in the classroom and the playground. See Level System in the Level System flow chart
e Executive managed - behaviour of concern is managed by school executives
(Head Teacher, Deputy Principal or Principal).

A behaviour of concern is challenging, complex or unsafe behaviour that requires more
persistent and intensive interventions. A behaviour of concern does not include low-level
inappropriate or developmentally appropriate behaviour.

At Mosman High School, appropriate corrective responses are determined in
accordance with the Level System flowchart: and may include:

rule reminders

re-direct, offer choice or error correction

prompts

reteach

seat change

stay in at break to discuss/complete work/walk with teacher
conference

reflection and restorative practices

communication with parent/carer

Mosman High School has developed and implemented an anti-bullying plan, (integrated
into the Bullying Response Flowchart consistent with the Student Behaviour policy -
Bullying: Preventing and Responding to Student Bullying in Schools Policy

Responses to serious behaviours of concern

Responses for serious behaviours of concern, including students who display bullying
behaviour, are recorded on Sentral. These may include:

e following the Behaviour Management and Wellbeing flowchart

e documenting in Sentral
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https://drive.google.com/open?id=107VhoUFzfxO8hczb56Pi7qAPaeFo5bLX&usp=drive_fs
https://drive.google.com/open?id=107VhoUFzfxO8hczb56Pi7qAPaeFo5bLX&usp=drive_fs
https://education.nsw.gov.au/policy-library/policies/pd-2006-0316

e determining appropriate response/s, including supports for staff or other
students impacted

° referring/monitoring the student through the school wellbeing team

e developing or reviewing individual student support planning, including
teaching positive replacement behaviour and making learning and environmental
adjustments

° reflection and restorative practices (listed below)
° liaising with senior executive for additional support or advice

e communication and collaboration with parents/carers (phone, email, parent
portal, meeting)

° issuing a formal caution to suspend, suspension or expulsion.

The NSW Department of Education Student Behaviour policy and Suspension and
expulsion procedures apply to all NSW public schools.

Responses to all behaviours of concern at Mosman High School apply to student
behaviour that occurs:

e atschool

e on the way to and from school

e on school-endorsed activities that are off-site

e outside school hours and off school premises where there is a clear and
close connection between the school and students’ conduct

e when using social media, mobile devices and/or other technology involving another
student or staff member, where there is a clear and close connection between the
school and students’ conduct.

Students or parents can report bullying to any staff member. NSW public school
principals have the authority to take disciplinary action to address student behaviours
that occur outside of school hours or school grounds, including cyberbullying. Students
who have been bullied will be offered appropriate support, for example through their
year advisor or school counselling service.
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https://education.nsw.gov.au/inside-the-department/directory-a-z/team-around-a-school
https://education.nsw.gov.au/inside-the-department/directory-a-z/team-around-a-school
https://education.nsw.gov.au/policy-library/policies/pd-2006-0316
https://education.nsw.gov.au/policy-library/policies/pd-2006-0316
https://education.nsw.gov.au/policy-library/policyprocedures/pd-2006-0316/pd-2006-0316-06
https://education.nsw.gov.au/policy-library/policyprocedures/pd-2006-0316/pd-2006-0316-06
https://education.nsw.gov.au/policy-library/policyprocedures/pd-2006-0316/pd-2006-0316-06

Mosman High School
uses the following
strategies and systems to
explicitly teach, recognise
and reinforce positive
student behaviour and
behavioural expectations:
Prevention

Responses to recognise
and reinforce positive,
inclusive and safe
behaviour

Early Intervention
Responses to minor
inappropriate behaviour are
teacher-managed.

Targeted/Individualised
Responses to behaviours of
concern are executive
managed

1. Values and Expectations
are shared with the whole
school in a variety of forums
including school assemblies,
year meetings, student
diary, student teams, portals
and websites.

Behaviour expectations are
taught and referred to
regularly.

Students are acknowledged
for meeting school-wide
expectations and rules.

1. Refer to school-wide
expectations and follow
Learning and Support
Flowchart, Bullying Response
Flowchart, Level System
Flowchart and Referral systems
including EALD support.

1. Contact made immediately
and directly to the Executive

( Head Teacher, Deputy Principal
or Principal) depending on
severity and risk of incident.
Flowcharts and procedures to

assist decision making include:
Learning and Support Flowchart.

Bullying Response Flowchart.

Suspension and Expulsion

Procedures (DoE)

2. Addressing behaviours of
concern.

2. Teacher reiterates
expectation and conducts a
conversation.

Teacher allows student space
and time to reflect and regroup.
Teacher re-checks Plans and / or
Risk Management Plan.
Teacher negotiates restorative
practice with the student
including L:evel system.

Sentral record is made and
referral if needed.

2. Teacher / Executive member to
take immediate steps to restore
safety and return the situation to
calm. Incident review and
planning is scheduled for a later
time, determined by the context
and nature of the incident.

3. Addressing non
completion of tasks or lack
of engagement.

3. Teacher discusses with the
student after consulting any
Plans / adjustments.

[Teacher negotiates submission
and informs the Head Teacher.
Teacher uses classroom
management strategies and
Level system

Sentral record made.

3. Head Teacher takes action as
appropriate to year group e.g.
faculty policy, informal warnings
or NESA Non award flowchart.
Sentral record made.

education.nsw.gov.au
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https://drive.google.com/open?id=107VhoUFzfxO8hczb56Pi7qAPaeFo5bLX&usp=drive_fs
https://drive.google.com/open?id=107VhoUFzfxO8hczb56Pi7qAPaeFo5bLX&usp=drive_fs
https://drive.google.com/open?id=107VhoUFzfxO8hczb56Pi7qAPaeFo5bLX&usp=drive_fs
https://education.nsw.gov.au/policy-library/policyprocedures/pd-2006-0316/pd-2006-0316-06
https://education.nsw.gov.au/policy-library/policyprocedures/pd-2006-0316/pd-2006-0316-06
https://drive.google.com/open?id=1-ZiVobCtkoR2OLhJk62Ccm-AZOn6Aslf&usp=drive_fs

4. Malpractice in the
completion of a task e.g. use
of Al

4. Teacher discusses with
student and refers to Head
Teacher. All students
participate in HSC All MY Own
Work

Sentral record made.

4. Head Teacher follows
quidelines regarding malpractice

and a Sentral record made.

Teacher/parent contact

Teacher/parent contact

Teacher/parent contact

Communication of
Behaviour Support and
Management Plan
communicated on school
website and parent portal.
\Values and expectations

communicated to whole
school community.

Teacher contacts parents by
phone or email when a range
of corrective responses have
not been successful.

Individual planning and referral
to Learning Support Team may
be discussed.

Parent/carer contact is made by
HT/DP/P to discuss any support
and behaviour responses,
including referral to the LST,
school counsellor, outside
agencies or Team Around a
School.

Responses to positive behaviours

Mosman High School uses the following strategies and systems to explicitly recognise
and reinforce positive student behaviour and behavioural expectations:
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Recognition and
reinforcement of positive,

inclusive and safe
behaviour

1. Students are
acknowledged for meeting
school-wide expectations
and rules in the classroom.

Responses to positive
behaviour are teacher-
managed

Class Merit letters are given by
teachers recognising effort and
achievement in the classroom

Whole school recognition
of positive behaviours are
executive managed

Student awards for positive
behaviour are given at
assemblies and contribute to the
award system and presentation
day assembly.

2. Students are
acknowledged for 100%
attendance each semester

Teachers acknowledge
excellent attendance with
positive notification emails to
parents from teachers.

The principal sends a positive
acknowledgement email to
students’ parents when a
student achieves 100%
attendance each semester.

3. Principal’s Awards for
Excellence and
Achievement

Teachers acknowledge student
diligence and positive values in
the semesterised subject
reports

The Principal identifies from
semesterised reports students
who have shown a consistent
work ethic, positive values and
academic excellence

Reporting and recording behaviours of concern

Staff will comply with reporting and responding processes outlined in the Incident
Notification and Response policy; Incident Notification and Response Procedures; Student
Behaviour policy and Suspension and expulsion procedures

Students and/or parents/carers can report cyberbullying to the eSafety Commissioner and
reporting links for most sites, games and apps can be found at the eSafety Guide.

Staff will use flowcharts to report and record behaviours of concern including the Learning
and Support flowchart, Level System flowchart the Bullying Response Flowchart and
referral systems.

Reviewing dates

Next review date: Day 1, Term 3, 2025

education.nsw.gov.au
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https://education.nsw.gov.au/policy-library/policies/pd-2007-0362
https://education.nsw.gov.au/policy-library/policies/pd-2007-0362
https://education.nsw.gov.au/policy-library/policies/pd-2007-0362
https://education.nsw.gov.au/content/dam/main-education/policy-library/public/implementation-documents/incident_proc.pdf
https://education.nsw.gov.au/content/dam/main-education/policy-library/public/implementation-documents/incident_proc.pdf
https://education.nsw.gov.au/policy-library/policies/pd-2006-0316
https://education.nsw.gov.au/policy-library/policies/pd-2006-0316
https://education.nsw.gov.au/policy-library/policies/pd-2006-0316
https://education.nsw.gov.au/policy-library/policyprocedures/pd-2006-0316/pd-2006-0316-06
https://education.nsw.gov.au/policy-library/policyprocedures/pd-2006-0316/pd-2006-0316-06
https://www.esafety.gov.au/report
https://www.esafety.gov.au/report
https://www.esafety.gov.au/key-issues/esafety-guide
https://www.esafety.gov.au/key-issues/esafety-guide
https://drive.google.com/open?id=107VhoUFzfxO8hczb56Pi7qAPaeFo5bLX&usp=drive_fs
https://drive.google.com/open?id=107VhoUFzfxO8hczb56Pi7qAPaeFo5bLX&usp=drive_fs

Appendices:

Wellbeing procedures including role statements
Learning and Support procedures including flowchart
HPGE procedures including flowchart

Level system procedures including flowchart
Bullying response procedures including flowchart
Stage 5 & 6 N warning procedures

Positive commendation process

Department student behaviour support flowchart
. Department Suspension & Expulsion Procedures
10.Anti-racism procedures including flowchart

11. Department behaviour code for students

12. Attendance procedures

©ONO VAN WN
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https://drive.google.com/open?id=1-ZiVobCtkoR2OLhJk62Ccm-AZOn6Aslf&usp=drive_fs
https://drive.google.com/open?id=1-LDvuVgTRQ2S-AHsOPuajsYmBwkBrESN&usp=drive_fs
https://drive.google.com/file/d/1bXVTJ_gzjPIJyuG-3-yPFDC38JmkUT-i/view?usp=sharing
https://drive.google.com/file/d/1bXVTJ_gzjPIJyuG-3-yPFDC38JmkUT-i/view?usp=sharing

Appendix 1

Wellbeing Procedures

Rationale

All students have the basic right to experience a safe, encouraging, and rigorous learning environment which
develops their abilities, talents, and gifts to achieve their personal potential. The context for the Mosman High
School learning community is to aspire to achieve this optimal potential for our students within a caring,
encouraging, and supportive wellbeing framework. This framework will be a model for our students to care for
and display a responsibility towards one another and to make leadership and citizenship contributions towards
our school and community.

° Building Emotional Strength (Strategic Direction 2)

All students should feel confident, happy, and supported at school. All students should have the opportunity
to connect, succeed and thrive at each stage of their development and learning. Our Learning and Support and
Wellbeing teams will monitor and support all students. All students will be supported through ongoing teacher
Professional Learning with a wellbeing focus. Our target will be for all students to develop meaningful goals in
learning and/or wellbeing as part of a semesterised cycle.

This Appendix outlines the roles, responsibilities, and procedures for the Mosman High School wellbeing and
Learning and Support Teams.

Principal Role

The principal has responsibility for all wellbeing, inclusion, and behaviour in the school.

They are members of the Learning and Support Team and also the Stage wellbeing teams. As a member of the
Learning and Support team, they attend meetings once a fortnight at 8.00 am Thursday week B. They also lead
a Stage Wellbeing Team meeting on a rotational basis once a fortnight at 8.00 am Thursday week A.

e Uphold policy and processes as they relate to the protection, safety, and wellbeing of all students

e Establishing and maintaining effective communication with parents and the wider community

e Lead the coordinated support and implementation of strategies for students and their families

e Establish effective partnerships with third party organisations to support the wellbeing of students
such that they thrive

e Encourage active student engagement by sustaining high standards and expectations of behaviour and
attendance
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Stage Deputy Principal Role

The Stage Deputy Principal is the line manager of the Stage Head Teachers. In this role their focus is on the
wellbeing, and behaviour of students in two-year groups. Unlike Year Advisers the DP Stage has a role in
monitoring and dealing with student behaviour. Further, Deputy Principal responsibilities foster the emotional,
social, and psychological welfare of students. They collaborate with year advisers, SSO, Counsellor and Stage
Head Teachers to create a safe and inclusive environment and maintain effective communication with parents
and the wider community. The Stage Deputy Principal is a member or leader of the Learning and Support team
and attends meetings once a fortnight at 8.00 am Thursday week B. They also attend the Stage Wellbeing
Team meeting once a fortnight at 8.00 am Thursday week A.

Stage deputy principals have specific responsibilities:

Update executive team re wellbeing in Stage report each executive meeting

Case management of students with mental health needs

Presenting at parent forums

Monitor attendance including Letters of Concern & N warning letters

Review required year reports

Supporting Year Advisors and Stage Head Teachers

Write, and share safety management plans and risk management plans as required
Leading and or participating in Stage/year assemblies

Liaise with parents of students who require disability provisions

Stage 4 Deputy Principal responsibilities

Support Learning and Support Teacher (LST) with students transitioning from Year 6 into 7
Support Stage HT in co-ordination of O week

Implement and facilitate Top blokes
Support students transitioning to high school and particularly students with learning needs
Organise HSLP for students with poor attendance

Stage 5 Deputy Principal responsibilities

Liaising with Careers Advisor regarding student alternative pathways
Organise Year 5 High School experience

Support careers adviser for Year 10 interview week

Organise detention roster

Coordinate vaccination program

Coordinate Raise and Elevate

Organise HSLP for students with poor attendance

Stage 6 Deputy Principal Responsibilities

Liaising with Careers Advisor regarding student alternative pathways
Managing the learning goals process

Lead the Learning Support team and coordinate meetings

Support Stage 5 to 6 and 6 to post-school transitions

Co-lead and organise Year 12 Leadership Day

Management of SSO and LaS teacher

. ..‘ 4
education.nsw.gov.au “_“_!)
NS

GOVERNMENT

20



Head Teacher Role

Head Teachers foster the connection between student wellbeing, learning, and achievement, to enable
improvement.

General responsibilities relating to student wellbeing:
e ensure evidence-informed teaching strategies support individual student progress, achievement, and
wellbeing
e lead and/or support the implementation of effective classroom management strategies that enable an
engaging and safe learning environment
o collaborate effectively with executive, specialist teachers and external personnel to coordinate
support and implement inclusive strategies for students and their families where appropriate

e promote and embed mutually respectful relationships between students, staff, and the community

Classroom Teacher Role

All classroom teachers have a student wellbeing and classroom management role. Teachers are able to make
learning engaging and valued. They are able to create and maintain safe, inclusive, and challenging learning
environments and implement fair and equitable behaviour management plans. They use sophisticated
communication techniques. They regularly evaluate all aspects of their teaching practice to ensure they are
meeting the learning needs of their students. They provide feedback on student learning and reporting to
parents/carers.

There specific role is to:
e Establish and implement inclusive and positive interactions to engage and support all students in
classroom activities.
e Manage challenging behaviour by establishing and negotiating clear expectations with students, and
address discipline issues promptly, fairly, and respectfully.
e Ensure students’ wellbeing and safety within school by implementing school and/ or system,
curriculum, and legislative requirements.

Stage Head Teacher Role

There are three Stage Head Teachers who aside from their faculty responsibilities have a wellbeing or pastoral
role for Stages 4, 5 and 6. The Stage Head Teacher is the line manager of four-Year Advisers in their Stage; for
example, Stage 4 Head Teacher is the direct line manager for Year 7 and Year 8 Year Advisers.
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The Stage Head Teacher is a member of the Learning and Support team and attends meetings once a fortnight

at 8.00 am Thursday week B. They also lead the Stage Wellbeing Team meeting once a fortnight at 8.00 am

Thursday week A.

General responsibilities:

Stage Head Teachers have specific roles:

Organise year group camps, including monitoring paperwork, payments, allocation of rooms
Participate in Parent Forums

Attend P&C New Student/Parent welcome evening

Monitor and oversee the wellbeing of students including liaising with parents

Review attendance concerns and work with Stage deputy principal

Liaise with SSO, School Counsellors and LaST

Organise with Principal and Deputy Principal assemblies

Support Presentation Night coordinator

Stage 4 Head Teacher responsibilities

Support Learning and Support Teacher (LST) with students transitioning from Year 6 into 7
Co-ordinate O week and liaise with Peer Support

Organise and run NAPLAN for Year 7

Organise Year 7 PBL ‘People and Places’

Stage 5 Head Teacher responsibilities

Facilitate Year 9 NAPLAN

Support Learning and Support - disability provisions for Year 10 half yearly exam block
Coordinate Year 9 Ski Camp

HSC all my own work - Year 10 Term 4

Year 10 HSC Minimum Standards

Stage 6 Head Teacher Responsibilities

education.nsw.gov.au

Organise disability provision for HSC students with NESA and Year 11 students for in-school
assessments

Organise Year 10 Life Ready camp

Organise Year 12 Leadership Day and High Achievers forum

Support Stage team with Year 12 graduation day and evening
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Year Advisors Role

Year Advisors play a highly significant role in building such a positive, creative, and safe learning environment
which supports the fundamental goals of excellence in teaching and learning and personal development. The
Year Advisor has a key pastoral/wellbeing support role in the school, liaising between students, their family
and other members of staff. They develop a broader and often deeper knowledge of students under their care
and are usually the first port of call for students seeking information or assistance.

A Year Advisor needs to be approachable, empathic, and express an understanding of the student’s
perspective as well as those of other stakeholders. Perhaps their greatest service to students is the generous
giving of their time when individual students need support. Year Advisors need to counsel, encourage, and
keep regular contact with students who are experiencing difficulties. Their ongoing interest in and genuine
caring support for students will be recognised and enormously appreciated by their year cohort. Year Advisors
need to recognise when it is appropriate to pass on an issue or concern to others who have required
professional expertise e.g. school counsellor, student support officer, careers advisor. Year Advisors provide
special assistance to new students, helping them to settle into the culture and learning environment of
Mosman High School. Year Advisors have a critical role in shaping and reviewing wellbeing policies. There are
two Year Advisers for each year group.

There are key generic roles that apply to all Year Advisors as well as specific roles that apply to a particular
year cohort of students.

¢ General Duties

- Provide guidance for and promote the welfare of students in their year

— Support individual students experiencing difficult times

— Assist teachers in understanding the practical needs of individual students

- Monitor trends for individual students relating to — academic progress, behaviour, attendance, social
behaviour, adjustment etc. and to refer where necessary to the counsellor, Principal, DP, HT Stage

- Disseminate appropriate information to school personnel regarding issues affecting students in their
year

— Suggest and support programs that develop and promote group cohesion and a sense of belonging

- Initiate and organise year assemblies as required

— Support and have a willingness to teach values in education

— Support and liaise with SRC and promote leadership within their Year Group

— Support and participate in Peer Support training and selection processes

- Promote, and assist in the organisation as well as attend camps

— Assist with Speech Night and announce all prize winners

- Triage students based on wellbeing needs

- Attend Parent Forums and Parent Teacher nights for their year group
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o Are the link between home and school:

- To provide the initial point of contact for parents
- To provide liaison between parents and the school
- Attend term 1 Parent Forum

o Contribute to the School Welfare Team:

- To participate in the development and implementation of school procedures relating to Student
Wellbeing

- To attend Stage/Wellbeing committee meetings

— Liaise with the School Counsellor and be proactive in referring students of concern as required

— Tofacilitate a yearly transition with other Year Advisers

o As an Administrator:

— Maintain a check on student attendance between 80-90% and intervene where necessary
— To assist with new enrolment procedures e.g. morning tea week 4 once a term

- Survey students’ interest/activities at reporting time and add to reports

— Add student Learning Goals and activities to reports

- Manage Year group Google Classroom

- Attend Presentation Night

NOTE: Year Advisers are not responsible for Behaviour of students in their Year
Group.
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¢ Specific Duties

Year

Duties

Year 7

Assist with O Week

Organise Year 7 camp rooming and student placement
Support HT Stage in organising PBL People and Places
Participate in ‘Grandparents Day’

Choose students to speak at Year 12 graduation

Year 8

Organise Year 8 camp rooming and student placement
Speak at year assemblies if able to attend

Choose students to speak at Year 12 graduation
Contribute ideas to the selection of Top Blokes and Raise
Attend Year 8 to 9 Subject Selection evening

Year9

Organise and attend Year 9 Ski Camp rooming and student placement
Assist HT PDHPE with Peer Support selection

Speak at year assemblies if able to attend

Choose students to speak at Year 12 graduation

Year 10

Assist with Peer support as required

Attend and assist with Year 10 Life Ready camp
Assist with Minimum Standards as required
Speak at year assemblies if able to attend
Choose students to speak at Year 12 graduation
Participate in Year 10 Interview Week

Attend Year 10 to 11 Subject Selection evening

Year 11

Organise Year 12 Jerseys in Term 3

Co-ordinate groups for GPs in schools

Attend presentation night

Choose students to speak at Year 12 graduation

Year 12

Liaise with student leadership group as required

Year 12 BBQ - coordinate food order with Maria, dietary requirements, book the venue
Join Year 12 Mentoring committee

Graduation - order flowers, YA speech, coordinate catering with hospitality

Year 12 video - must be completed 1 week before graduation and checked by senior exec.
Offer help with study skills
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Student Support Officer Role

The Student Support Officer has an outreach or social worker role within the school. They work closely with
the school counselling service and other wellbeing supports to assist school-aged students to develop social
and emotional skills through strengths-based programs and strategies that build resilience, coping skills and
positive relationships. The Student Support Officer (SSO) is a member of the Learning and Support team and
attends meetings once a fortnight at 8.00 am Thursday week B.

Key accountabilities

¢ Improve the wellbeing, resilience, and pro-social behaviours of students by working in partnership with the
wellbeing team and the school counselling service to prioritise and deliver individual, small group and whole-
school evidence-based programs and strategies.

¢ Enhance student learning and wellbeing outcomes by identifying and establishing support networks for
students with staff, the school community, and locally based government services and community agencies.

e Support transition, between schools and post-school enrolments by working with transition coordinators
and external providers.

¢ Facilitate student referrals to external providers by establishing and maintaining referral pathways with
appropriate local services.

» Support data collection processes to evaluate and feedback on school-based wellbeing programs and
strategies.

¢ Support the implementation of departmental student wellbeing programs

Specific MHS responsibilities:
e Support deputy Stage 5 with Raise

e Support deputy Stage 4 with Top Blokes

e Support deputy Stage 6 with Y12 Leadership Day

e Communicate with the wellbeing team by updating on Sentral all students who access SSO support
and ensure careful and accurate records of all dealings with students are maintained

e QOrganise the MHS breakfast club

e Liaise with external agencies to support individual and groups of students

e Develop and deliver wellbeing programs as required

e Contributes to the learning support agenda by noting any issues that arise over the previous fortnight
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Learning and Support Teacher Role

The Learning and Support Teacher will, through the school’s learning and support team, provide direct and
timely specialist assistance to students in regular classes with additional learning and support needs and their
teachers. Many of these students come from diverse cultural, linguistic, and socio-economic backgrounds. The
Disability Standards for Education 2005 provides the context for the role and activities of the Learning and
Support Teacher. Emphasis in the role will reflect the needs of individual students and school priorities and
programs that support students with additional learning and support needs. The role will be underpinned by a
collaborative and consultative approach so that the student and/or their parent or carer are actively involved
in the student’s education. The Learning Support Teacher (LST) is a member of the Learning and Support team
and attends meetings once a fortnight at 8.00 am Thursday week B.

The Learning and Support Teacher:

» works collaboratively with the classroom teacher to support assessment for learning of their students with
additional educational needs and identify specific learning and support needs

¢ plans, implements, models, monitors and evaluates teaching programs for students with additional learning
and support needs in conjunction with regular classroom teachers

¢ plans, implements, models, monitors and evaluates personalised adjustments for learning where required,
with the classroom teacher, student and/or parent or carer

* models exemplary classroom practice when tailoring adjusted learning programs for students with additional
learning needs

 provides direct support for students with additional learning and support needs through a range of strategies
(including direct instruction, delivery of adjusted learning programs, assessment, and monitoring of progress)
including the areas of social integration, language and communication, literacy, numeracy and behaviour. This
may include students with confirmed disabilities.

 provides professional specialist advice, support and mentoring to classroom teachers on: - how best to cater
for the diverse learning needs in their classrooms, and - how to effectively work in partnership with families to
maximise learning opportunities for students at school and at home

 provides professional specialist advice and assistance about students with additional learning needs to the
school’s learning and support team

e assists with professional learning for class teachers and school learning support officers within their school
and local network of schools where appropriate.

e contributes to the learning support agenda by noting any issues that arise over the previous fortnight
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School Psychologist Role

School Psychologists apply their psychological expertise to support students to achieve cognitive, emotional,
social, physical, and spiritual wellbeing. School Psychologists provide counselling and psychological assessment
of students. They complement and enhance the work of teachers to strengthen student learning and wellbeing
outcomes. School Psychologists work as part of a team and are professionally supervised by the Senior
Psychologist, Education.

The School Psychologist (SC) is a member of the Learning and Support team and attends meetings once a
fortnight at 8.00 am Thursday week B.

Specifically, the role is to:

o Apply psychological expertise to enhance and support the cognitive, emotional, social, physical, and spiritual
wellbeing of students

e Support the school leadership team to build and sustain a strong culture of wellbeing
e Provide counselling using evidence-based interventions to improve the wellbeing of students

e Undertake cognitive, emotional, and behavioural assessment to contribute to the development of
appropriate school-based support for students

e Work collaboratively with learning and support teams, parents and carers, and other agencies, to enhance
learning and wellbeing outcomes for students

e Respond as part of a team to assist schools experiencing emergencies

e Contributes to the learning and support agenda by noting any issues that arise over the previous fortnight

Careers Adviser Role

The careers adviser helps students explore their education and career options. They liaise with parents,
teachers, employers, community agencies as well as education and training providers to deliver career
education programs and activities for students. They guide students to decide on and develop career goals.

Specifically, to the role they:

e Teach careers lessons as required to assist students to identify abilities, skills and interests through a range
of careers resources

e Provide individual advice on resume writing, interview preparation, job search

e Liaise with TAFE for students doing TAFE courses or SBAT

e Organise work experience
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e Organise Year 10 interview week

e Attend Year 10 subject selection evening

e Advertise to senior students University Open Days and other opportunities

e |nvite guest presenters to enhance knowledge of career opportunities

e Support students to successfully transition to post school pathways

e Keep careful records of programs, careers counselling, work experience and workplace learning as
required by legal and departmental obligations

e Contributes to the learning support agenda by noting any issues that arise over the previous fortnight
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Appendix 2

Learning & Support Procedures

Procedures Title: Personalised Learning & Support Procedures

Policy Title: Inclusive Education for Students with Disability

Term Definition

Inclusive education | All students, regardless of disability, can access and fully participate in learning on the same

for students with basis as students without disability. School staff support students with disability by providing

disability reasonable adjustments and tailoring their teaching strategies to meet students’ individual
needs. Inclusion is embedded in all aspects of school life, including the school’s culture.

Reasonable Reasonable adjustments are actions taken to enable a student with disability to access and

adjustment participate in education on the same basis as other students.

NCCD The Nationally Consistent Collection of Data on School Students with Disability is an annual
collection of information about Australian school students who are receiving adjustments due
to disability.

1. Personalised Learning & Support

1.1 Consult & collaborate with student and their support network
Students with additional learning needs are identified in THREE ways:

e Teacher referral (Sentral)
e Student referral (via staff or parents)
e Parent referral (Google Form)

All referrals are reviewed by the Learning Support Team at the fortnightly meetings. Students, parents and carers and
external supports are consulted in the planning, developing, monitoring and evaluating of individualised plans.

1.2 Assess individual student needs
Once a referral has been made to the LS Team, qualitative and quantitate data is collected and analysed to determine

student need e.g. NAPLAN, school-based assessment, cognitive assessments, progress report information, wellbeing data
etc. This data can be obtained from various sources such as external providers, teachers, school counsellor/psychologists

etc. In addition, the Learning Support teacher/s may be used to carry out literacy and numeracy skill assessments.
Following the review of data, a meeting with the student and parents and carers is made to discuss the learning needs.
This meeting enables the Learning Support staff to understand the student’s background, cultural knowledge, interests,

strengths, goals and needs. A determination is made, by the LS Team, on the functional impact of the student’s disability

and appropriate adjustments are planned. In addition, a funding application may be considered based on the level of
need.

1.3 Provide reasonable adjustments to meet assessed needs

Identified students are assessed to determine their disability category and level of adjustment. Once this assessment has

occurred the Learning Support teacher/s will draft the students’ individualised plan detailing suggested adjustments.
These adjustments include modification to curriculum, instruction and the environment, where appropriate. In addition,
modifications to assessment are also considered such as disability provisions for tasks under timed conditions. The draft

plan is approved by the student and parents and carers. A meeting with the classroom teachers occurs to discuss the key

aspects of the plan and the suggested adjustments. All plan details are documented on the students’ Sentral profile.
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1.4 Monitor & review adjustments impact

Student learning progress is regularly monitored e.g. teacher observation, SLSO feedback, school-based assessments,
wellbeing check-ins etc. In addition, staff record, on Sentral, feedback on student plans and evidence of learning progress
each semester as part of the NCCD documentation. The Learning Support teacher/s review identified students’ plans
every 10 weeks. Feedback is sought from students and parents and carers to determine if any changes are needed.

2. Facilitate the national data collection process

The Learning Support teacher/s in collaboration with the Learning Support Team collects and collates the data associated
with identified students with disability. Each identified student has an individualised plan that outlines their disability
category, diagnosis, level of adjustment and suggested strategies. Classroom teachers document on Sentral (Wellbeing
module) the evidence of reasonable adjustments that have been provided to each student over a ten week period. The
finalised data is reviewed by the Learning Support Coordinator and uploaded into ERN.

3. Complete Mandatory Training

The Principal, Deputy Principals and Head Teachers complete the mandatory training Disability Training for
Educational Leaders. Mandatory training is monitored by the Principal, Senior Administration Manager and individuals
to ensure compliance.

4. Roles & Responsibilities

4.1 Principal

e Lead and oversee school staff compliance with the policy

e  Promote, model and embed inclusive whole school practices and culture that filter through everyday practice

e  Participate in professional learning, and identify and support professional learning for staff so they can
provide inclusive education for all students

e Lead curriculum implementation so students with disability are supported in developmentally appropriate
ways to access the same curriculum as students with disability

e Support staff to implement reasonable adjustments for students with disability in line with the Disability
Standards for Education 2005

e Facilitate and endorse the National Consistent Collection of Data on School Students with Disability (NCCD)
process annually and ensure that all staff understand the NCCD process

e Seek support and advice on complete inclusion issues from learning and wellbeing coordinators or directors,
educational leadership

e Ensure students, parents and careers can access appropriate complaint processes

e Embed a collaborative, consultative culture of continuous improvement to support the inclusion of students
with disability.

4.2 Learning Support Team
The Learning Support team consisting of Principal, Deputy Principals, School Counsellor, L&ST (s), Careers Adviser,
Stage Head Teachers and Student Support Officer. The Learning Support Team is responsible for:
e Supporting classroom teachers to identify, assess, respond to and monitor the additional learning needs of
students with disability
e Undertaking a personalised learning and support process that sets measurable learning goals and
demonstrates a commitment to high expectations for students with disability
e Collaborating with school staff, parents and carers, and external providers to support reasonable adjustments
e Building the capacity of staff to support students with a diverse range of learning needs by planning and
implementing professional learning
e Coordinating planning and resourcing for students with disability (documentation, record keeping,
communication, and monitoring and reviewing processes for adjustments)
e  Supporting implementation of the NCCD
e Using the knowledge and expertise of their local and regional NSW Aboriginal Education Consultative Group
(AECG) in developing and consulting on personalised learning pathways.
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4.3 Learning Support Coordinator
The Learning Support Coordinator (DP) coordinates the Learning Support Team. The LS coordinator is supported by
Stage Head Teachers. The coordinator is responsible for:

Supporting the development of a school culture that embeds inclusive practice

Coordinating professional development and support for staff to enable responsive approaches to meet the
learning and wellbeing needs of students

Planning, coordinating, monitoring and evaluating programs, practices and resources to ensure the effective
and efficient support of student needs

Working collaboratively with the LS Team, Executive Team, Wellbeing Team, classroom teachers, students and
parents/carers to ensure reasonable adjustments are provided, measured, monitored and evaluated for
students with disability

Coordinating fortnightly meetings with an agenda and documented minutes

Leading and managing the Learning Support teacher/s and School Learning Support Officers

4.4 Learning Support Teacher

Work collaboratively with classroom teachers to support assessment for learning of their students with
additional educational needs and identify specific learning and support needs

Plan, implement, model, monitor and evaluate teaching programs for students with additional learning and
support needs in conjunction with regular classroom teachers

Plan, implement, model, monitor and evaluate personalised adjustments for learning where required, with
the classroom teacher, student and/or parent or carer

Model exemplary classroom practice when tailoring adjusted learning programs for students with additional
learning needs

Provide direct support for students with additional learning and support needs through a range of strategies
(including direct instruction, delivery of adjusted learning programs, assessment and monitoring of progress)
including the areas of social integration, language and communication, literacy, numeracy and behaviour. This
may include students with confirmed disabilities

Provide professional specialist advice, support and mentoring to classroom teachers on: how best to cater for
the diverse learning needs in their classrooms, and how to effectively work in partnership with families to
maximise learning opportunities for students at school and at home

Provide professional specialist advice and assistance about students with additional learning needs to the
school's learning and support team

Build the capacity of teachers to support students with a diverse range of learning needs through such
collaborative contexts as team teaching, staff meetings, team meetings, disability provisions for assessments,
and short term intensive instruction

Monitor the progress and support for transition and other programs utilised to support student learning
needs.

4.5 Careers Advisor

Provide specialist advice and assistance to the LS Team about post school pathways, workplace opportunities,
taster TAFE options etc. that can support students with disability in their transition from school

Collaborate with staff, students, parents and carers, employers, community agencies, education and training
providers to plan, deliver and evaluate education programs.

4.6 School Counsellors and Psychologists

Work collaboratively with LS Team, parents and carers, and other agencies to develop school-based support
for students

Administer cognitive, social, emotional and behavioural assessments of students and report on the results
Assist in planning, developing and reviewing personalised learning and support planning for students with
disability

Provide evidence-based interventions to support student learning and wellbeing

Refer students and/or their families and carers to other agencies that will support the development of
student learning and wellbeing outcomes.
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4.7 Student Support Officer

e Work collaboratively with LS Team, parents and carers, and other agencies to develop school-based support
for students

e Enhance student learning and wellbeing outcomes by identifying and establishing support networks for
students with staff, the school community, and locally based government services and community agencies

e  Support transition, between schools and post-school enrolments by working with transition coordinators and
external pathways

e Facilitate student referrals to external providers by establishing and maintaining referral pathways with
appropriate local services

e Support data collection processes to evaluate and feedback on school-based wellbeing programs and
strategies.

4.8 School Learning Support Officer (SLSO)

e Assist the classroom teacher in the teaching and learning environment, which includes the implementation of
individual education, health management and individual transition programs

e  Support students with a disability to achieve educational outcomes under the supervision and direction of a
teacher

e Perform administrative duties and manage information and communication technologies to support student
learning as directed by a teacher

e  Provide feedback on student learning and wellbeing to the LS Team to assist in the review of individualised
learning plans.
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Learning Support flowchart
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Appendix 3

HPGE Procedures

Professional Learning

MHS has had three six-week sessions where UNSW presenters have covered all areas of Giftedness. At the
conclusion of the presentations all teachers receive a Certificate of Gifted Education (mini-COGE). Areas
included in the program are:

- Gagne’s differentiated model of giftedness and talent

- Characteristics and identification of gifted students

- Underachievement

- Acceleration and grouping

- Differentiation and assessment

- Instructional strategies

Programs

All MHS programs are written using the MHS program template. This template requires each program to have
an overarching question as well as three questions set at Novice, Developing and Expert.

Activities within the program also cater for Novice, Developing and Expert as do the teaching strategies.
Assessments have questions that cater for all three groups N, D, E
Registration

Teachers are required to complete registration for all units of work. As part of their evaluation, they are
required to discuss how they have supported and addressed the learning of N, D, and E.

Student Support

Students on entering Mosman High in Year 7 can apply for areas of learning in which they are perceived to
have talent. The special programs include — visual arts, drama, music, dance, academic extension (general) and
academic extension (accelerated maths)

These programs have a pathway from Year 7 through to Year 12. Where in Year 12 all students are able to
choose subjects at the highest level for example extension 2 English and mathematics and other extension
subjects including music a