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1. Acknowledgement of Country 
We would like to Acknowledge the Elders past and present, and our young ones as they 
are our leaders of the future. We also Acknowledge the Wiradjuri peoples’ land on which 
we learn, yarn, play and grow. We pay yindyamarra (respect) to our native animals, fish, 
birds and trees.  

As part of our commitment to reconciliation, we work towards fostering an environment 
where all students, particularly those from Aboriginal and Torres Strait Islander 
backgrounds, feel valued and supported in their cultural identity. 

 

 



2. Overview 
The School Behaviour Support and Management Plan is designed to promote a 
learning environment grounded in our school values: Respect, Responsibility, and 
Bringing Your Best. These values underpin everything we do, from how we engage with 
others to how we approach challenges and work towards success. 

This plan aligns with the NSW Department of Education’s Behaviour Management 
Policy and ensures that our school provides a safe, inclusive, and supportive 
environment for all students. The approach focuses on: 

• Promoting positive behaviours that reflect our core values. 

• Supporting students to take responsibility for their actions and their learning. 

• Encouraging students to strive for their best in all aspects of school life. 

By prioritising these values, we create a community where every student has the 
opportunity to learn, grow, and thrive. 

The plan also takes a restorative approach, focusing on understanding the underlying 
causes of misbehaviour and repairing harm through constructive dialogue, rather than 
simply punishing students. 

Our core values of Respect, Responsibility and Bringing Your Best are at the heart of 
everything we do.  

Respect Responsibility Bring Your Best 
Treat yourself with respect. 
Treat others the same way. 

Do what you know is right. Give 100% of what you 
have each day. 

 

 

 

 

 

 

 

 

 

 

 

 



3. Partnership with Families 
Our school recognises that families play a critical role in supporting student behaviour 
and wellbeing. By forming strong, collaborative partnerships with families, we can 
ensure that our students are supported both at school and at home to embody the values 
of Respect, Responsibility, and Bringing Your Best. 

Strategies for Family Engagement: 

• Regular Communication: We keep families informed of their child’s progress 
through regular updates, including parent-teacher interviews, school newsletters, 
and the school’s online platforms. 

• Collaborative Problem Solving: When behavioural concerns arise, we invite 
families to work with us to develop and implement appropriate strategies and 
interventions that are consistent across both home and school environments. 

By fostering open and ongoing communication, we ensure a united approach to 
supporting our students’ growth and success. 

 

4. Behaviour Code for Students 
The Behaviour Code clearly outlines the expectations for student conduct, emphasising 
respect, responsibility, and safety. This code is reinforced through regular discussions, 
posters in classrooms, and school assemblies. 

Behaviour Code: 

NSW public schools are committed to providing safe, supportive and responsive learning 
environments for everyone. We teach and model the behaviours we value in our 
students. The following link outlines information for students and carers. It is displayed 
throughout our school so staff can refer to the Behaviour Code for Students expectations 
as required. It is also promoted through the school newsletter. 

NSW DoE Behaviour code for students

 

 

 

 

 

https://education.nsw.gov.au/content/dam/main-education/policy-library/public/supporting-documents/pd-2006-0316-01-behaviourcodestudents.pdf
https://education.nsw.gov.au/content/dam/main-education/policy-library/public/supporting-documents/pd-2006-0316-01-behaviourcodestudents.pdf


5. Behaviour Expectations and Matrix 
The purpose of a school behaviour matrix is to create a positive, productive learning 
environment by clearly outlining the school's expectations for behaviour across all 
school settings. The purpose of a behaviour matrix is to: 

1. Provide clarity and consistency: The behaviour matrix outlines clear expectations for 
behaviour in different areas of the school, which ensures students understand what is 
expected of them in each setting. 

2. Promote a positive school culture: By outlining positive behaviours and reinforcing 
them with positive consequences, the behaviour matrix helps to promote a positive 
school culture that values respect, responsibility, and collaboration. 

3. Foster student accountability: The behaviour matrix fosters student accountability 
helping students to take ownership of their behaviour and make positive choices. 

Behaviour 
Expectation 

Classroom Playground Bus Assembly 

Respect Listen to 
others, respect 
personal space 

Be kind, follow 
playground 
rules 

Sit quietly, 
follow bus 
rules 

Listen 
attentively, stay 
calm 

Responsibility Complete work 
on time, follow 
class rules 

Respect 
playground 
equipment, 
keep the area 
clean 

Follow the bus 
driver’s 
instructions 

Be on time, 
follow 
assembly 
protocols 

Bringing Your 
Best 

Strive for 
excellence in 
work and 
behaviour 

Play safely and 
inclusively, 
encourage 
others 

Remain 
seated, engage 
responsibly 

Participate 
respectfully 
and engage 
positively 

 

This matrix serves as a guide to help students understand expectations for behaviour in 
various areas of the school, ensuring a consistent approach to managing conduct. 

 

 

 

 

 

 



 

 



6. Whole School Approach Across the Care Continuum 
We implement a whole-school approach to behaviour support, ensuring that every 
student receives the right level of support, from preventative strategies to targeted 
interventions and intensive support for those who need it. 

Key Components: 

1. Universal Supports: These include clear behavioural expectations, explicit 
teaching of social-emotional skills, and the promotion of positive behaviours 
across the entire school. 

2. Targeted Supports: For students who need extra support, we provide small group 
interventions, social skills training, and behaviour plans to help them succeed. 

3. Intensive Supports: For students with ongoing behavioural challenges, 
individualised behaviour support plans are developed. These plans may involve 
the collaboration of external agencies, such as child psychologists or social 
workers, to address underlying issues. 

By adopting this continuum of care, we ensure that all students have access to the 
support they need to succeed. 

Care continuum Strategy/program Details  Audience 
Prevention Child Protection 

NSW 
Teaching child 
protection is 
mandatory in all 
NSW schools 

Students K-6 

Prevention The Resilience 
Project 

The Resilience 
Project contains a 
variety of lessons 
that deliver 
emotionally 
engaging programs 
and provide 
evidence-based, 
practical wellbeing 
strategies to build 
resilience. 

Students K-6 

Prevention What Works Best 
Toolkit 

Teachers follow 
carefully the What 
Works Best 
document to 
support all 
students 

Students K-6 

Prevention Australian eSafety – 
Toolkit for Schools 

Supports school 
communities in 

Everyone 

https://studentwellbeinghub.edu.au/educators/resources/child-protection-and-respectful-relationships-education/
https://studentwellbeinghub.edu.au/educators/resources/child-protection-and-respectful-relationships-education/
https://theresilienceproject.com.au/
https://theresilienceproject.com.au/
https://education.nsw.gov.au/about-us/education-data-and-research/cese/publications/practical-guides-for-educators/what-works-best-toolkit
https://education.nsw.gov.au/about-us/education-data-and-research/cese/publications/practical-guides-for-educators/what-works-best-toolkit
https://www.esafety.gov.au/educators/toolkit-schools#:~:text=The%20eSafety%20Toolkit%20for%20Schools,responding%20to%20online%20safety%20issues.
https://www.esafety.gov.au/educators/toolkit-schools#:~:text=The%20eSafety%20Toolkit%20for%20Schools,responding%20to%20online%20safety%20issues.


maintaining safe 
online learning 
environments. 

Early Intervention Learning and 
Support 

The LST (principal) 
works with the 
school counsellor, 
teachers, students 
and families who 
need extra support 
(ILPs, PLPs or 
Behaviour Support 
Plans). Where 
required, the Team 
Around A School 
will be contacted. 

Everyone 

Targeted/ Individual 
Intervention 

Attendance The LST (principal) 
and SAM closely 
monitor attendance 
across the school. 
A whole school 
attendance policy 
has been 
developed. 

Everyone 

 

Planned responses to positive appropriate behaviour, inappropriate behaviour and 
behaviours of concern, including bullying and cyber-bullying 

Planned responses to behaviour that does not meet the expectation of the Ganmain 
Public School Behaviours - Respect, Responsibility and Bringing Your Best are managed 
by the teaching staff or the Principal where required. 

● Teacher managed - low level appropriate behaviour is managed by teachers in the 
classroom and playground. 

● Principal managed - behaviour of concern is managed by the executive *Refer to 
Whole School Behaviour Management Process Chart 

 

 

 



7. Responses to Serious Behaviours of Concern 
Responses for serious behaviours of concern, including students who display bullying 
behaviour are uploaded on the school system School Bytes – Wellbeing section. 

The NSW Department of Education Student Behaviour and Suspension and Expulsion 
policies and procedures apply to all NSW Public Schools. 

Responses to all behaviours of concern apply to Ganmain Public School students that 
occur include: 

● at school 

● on the way to and from school 

● on school-endorsed activities that are offsite 

● outside school hours and off school premises where there is a clear and close 
connection between the school and students conduct 

● when using social media, mobiles and/or other technology involving another student 
or staff member. 

For the school response to bullying please see the following pages. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://education.nsw.gov.au/policy-library/policies/pd-2006-0316-06
https://education.nsw.gov.au/policy-library/policies/pd-2006-0316-06


School Response to Bullying  

 



School Response to Bullying (cont.) 

 

 



8. Reporting and Recording Behaviours of Concern 
All behavioural incidents, both minor and major, are recorded in the School Bytes 
system. This system allows for accurate tracking of student behaviour over time, helping 
us identify trends and provide targeted interventions where necessary. 

Teachers are required to report incidents promptly and to note any follow-up actions 
taken. The information is used for ongoing monitoring and to inform discussions with 
parents, as well as for annual reviews. 

Staff will comply with reporting and responding processes outlined in the: 

● Student Behaviour and Suspension and Expulsion policies and procedures 

● Incident Notification and Response policy and procedures 

● eSafety commissioner (cyberbullying reported by students/parents/carers 

● eSafety guide (reporting links for most sites, games and apps) 

Serious behaviour concerns will be discussed with the Director of Educational 
Leadership, Principal and Learning and Wellbeing team including the school counsellor 
where necessary. 

 

 

9. Detention, Reflection, and Restorative Practices 
Detentions are used as a consequence for serious behaviours but are always 
accompanied by reflection. During detention, students will complete reflection tasks 
where they: 

• Reflect on the behaviour that led to the detention. 

• Consider the impact of their actions on others. 

• Develop strategies to prevent the behaviour in the future. 

Restorative practices focus on repairing harm and rebuilding relationships. This could 
involve restorative circles or individual restorative conversations. 

Toilet and food breaks are always included when withdrawal from free choice play at 
either break is planned as a response to behaviour. The maximum length of time varies 
at our school according to the age and development of the student. 

 

 

https://education.nsw.gov.au/policy-library/policies/pd-2006-0316-06
https://education.nsw.gov.au/policy-library/policies/pd-2007-0362
https://www.esafety.gov.au/
https://www.esafety.gov.au/key-topics/esafety-guide


10. Whole School Behaviour Management Process 
The behaviour management process at our school is structured into several key stages: 

1. Prevention: Proactively teaching behavioural expectations and providing students 
with the tools they need to succeed socially and academically. 

2. Intervention: Addressing minor behavioural incidents with appropriate 
interventions such as verbal warnings or in-class time-out. 

3. Restoration: Using restorative practices to help students understand the impact 
of their behaviour and to make amends. 

4. Consequences: When necessary, consequences such as detentions or 
suspension are applied in a fair and consistent manner. 

The purpose of whole school behaviour management processes is to create consistency 
across all classrooms K-6 and clear communication to students about whole school 
processes to all students. This involves a coordinated approach to behaviour 
management includes:  

1. Consistent expectations: Whole school behaviour management processes ensure 
that all classrooms K-6 have consistent behaviour management processes. This means 
students understand behaviour management processes regardless of which classroom 
they are in. Consistent expectations and processes help students feel secure and 
supported, which can promote positive behaviour. 

2. Consistent consequences: Whole school behaviour management processes ensure 
that consequences for inappropriate behaviour are consistent across classrooms K-6. 
This helps to ensure that all students are treated fairly and that inappropriate behaviour 
is addressed consistently. 

3. Collaboration: Whole school behaviour management processes involve 
collaboration between all members of the school community, including staff, students, 
and parents. This collaboration helps to ensure that behaviour management processes 
are effective and that everyone is working towards the same goals. 

The whole school behaviour management process is outlined on the following page, 
including an additional process utilised in alignment with students’ individual learning 
plans and targeted intervention strategies. This process is utilised in conjunction with 
the classroom behaviour visuals. 

 

 

 

 



Whole School Behaviour Management Process Chart 

 
 



11. Celebrating Positive Behaviours 
Celebrating positive behaviour is integral to maintaining a positive school culture. Some 
of the ways we celebrate students include: 

• Praise: Verbal recognition and acknowledgment of students who display positive 
behaviour. 

• Awards: Certificates, Dojo points, and other tokens of recognition for consistent 
positive behaviour. 

• Special Events: Social events such as morning teas, milkshakes or "positive 
behaviour" assemblies for students who consistently model good behaviour. 

By celebrating positive behaviours, we encourage a culture of respect and responsibility. 

 

12. Merit Award System 
The Merit Award rewards students for positive behaviours and academic achievements. 
Merits are awarded for: 

• Demonstrating the core values of the school. 

• Contributing positively to the school community. 

• Completing tasks with effort and excellence. 

• Consistently excellent or improved attendance. 

Students receive these merits at whole school assemblies that occur twice per term.  

 

 

 

 

 

 

 

 

 



13. Classroom Climate 
A positive classroom climate is essential for fostering positive behaviour. Teachers are 
encouraged to: 

• Set clear and consistent expectations. 

• Build strong, trusting relationships with students. 

• Foster an inclusive and supportive learning environment. 

• Use a variety of teaching strategies to engage all learners. 

By creating a positive and inclusive classroom environment, teachers help prevent 
disruptive behaviour and encourage students to engage in learning.

 

14. Minor Negative Behaviours 
Minor negative behaviours are addressed immediately by staff through techniques such 
as: 

• Verbal Warnings: A prompt reminder of expectations. 

• Redirecting Behaviour: Offering an alternative course of action to help the 
student refocus. 

• Time-out: A brief time-out within the classroom for students to reflect on their 
behaviour. 

The goal is to correct the behaviour in a way that is supportive, rather than punitive. 

 

15. In-Class Time-Out 
In-class time-out provides students with a brief opportunity to calm down and reflect on 
their behaviour before returning to classroom activities. This strategy helps students 
regain composure and prevents the escalation of negative behaviour. If in-class timeout 
or poor behaviour choices result in work not being completed, the student must 
complete the work at the next break. 

 

 

 

 

 



16. Reflection 
Reflection is a key part of our behaviour management strategy. If a student continues to 
demonstrate negative minor behaviours, they will take part in a reflection session with 
an executive member at the next break. Students will: 

1. Reflect on their actions and the impact on others. 

2. Identify alternative behaviours they could have used. 

3. Set goals for future behaviour. 

Reflection is facilitated through individual discussions with staff and/or using structured 
reflection sheets. This will be recorded on School Bytes and parents/carers will be 
contacted. 

* If a student demonstrates a major negative behaviour, they will move straight to a 
reflection session and their parent/carer will be contacted. 

 

17. Recording Major Negative Incidents: School Bytes 
Major negative incidents are recorded using School Bytes, a digital platform that allows 
staff to log incidents in a structured manner. The system tracks: 

• The nature of the incident. 

• The action taken. 

• The consequences imposed. 

This data is used to monitor patterns in behaviour, to inform ongoing interventions, and 
to communicate effectively with families. 

1. Click on the wellbeing icon/tab located on the left of the screen 

2. Click on the ‘Incidents’ tab 

● Here you can view all recorded incidents and create new incidents 

3. Click on the blue ‘Create Incident’ button located at the top right of the screen (See 
Figure 1) 

 

 

 

 

 



Figure 1 

 

4. Fill in the Incident box – Short description i.e. Physical violence, 

non-compliance, verbal abuse etc 



5. Record full details of the incident in the Incident description box

 

6. Select the student(s) from the participant drop down menu, and the role 

they played in the incident – Victim, Aggressor, Involved, Witness 

 



7. Record the outcome 

 

 

 

 

 

 

 

 

 

8. Record any final notes in the Resolution note’s box 

 

 



18. School Evaluation Systems / Annual Reviews - TTFM 
The Tell Them From Me (TTFM) survey is used annually to gather feedback from 
students, staff, and parents about the effectiveness of the school’s behaviour 
management strategies. This feedback is essential for: 

• Identifying areas for improvement. 

• Reviewing our behaviour support processes. 

• Making data-informed decisions for the upcoming year. 

Annual reviews ensure that our behaviour management plan remains relevant and 
effective. 


