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Every student can grow and develop academically, socially and emotionally. We are
committed to fostering the growth and development of all students. We are clear in outlining
the principles and values that guide teachers in their approach to education and the impact
on creating a positive and effective learning environment.

An Teachens we ane commilied, Go-

differentiation and high expectations;

systematic and consistent teaching and learning;

collective efficacy;

fidelity; and

ensuring every student has what they need to be successful through equity and
access.

By emphasising differentiation, high expectations, systematic teaching, and collective
efficacy, we are setting a strong foundation for student success. Our focus on fidelity ensures
equity and access for every student. We are dedicated to fairness and inclusivity, recognising
the diverse needs of learners.

We agnee To- neference the Collowing an leadens when keeping

Mudentd aly the Cone of oWt decidion making.

we lead by design , not chance

we have a no excuse policy

we support all students, teachers and leaders to be the best they physically can
we will ensure that every student achieves success

we are committed to making every day count!

We prioritise student success and are committing to making every day count as we maximise
learning opportunities.

This promise supports teachers and leaders to work collaboratively and proactively towards
the shared goal of ensuring the well-rounded development and success of every student at
East Hills Public School.
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Teacher will use a range of s+rmte9ies fo reinforce alppropria*e behaviour/s, for exam,p/e;

Ipromlpf redirect reteach choice /o_gica/ consequence
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II' /anguage, imlbarfance ﬂ{ *ﬂkE‘uF/FrUCZSSWI‘g ftme

| I'F behaviour S'ILOPS: verba/ ’praise / ac/enow/ea/_qemen*

MINOCRYBEHAVICURS MAJOR BEHAVIOURS

Minor _behaviours include:

M@jor behaviours include:

inalnpropria*e verbal Ianguage swinging on chairs

aggressian (cause badi/‘(j harm, ph_ljsica/, verbal, used oljecfs as a weapon)
Phys[cal contact (non-serious) *a”eing while others are 1‘a//eing b“//_‘finﬂ (thsica/, verbal)
non-comp/iance unkind comments harassment (physica/, verbal, racial, sexual)
f;rolper{y misuse /eaving the room without permission insolence (verbal ges?‘ures, 9enera/ attitude)

dress code violation *a/eing others hats ina‘p'pralpriafe behaviour

late to class *a/ein‘q others equilnmen'f abusive /anguage/ Ipro{ani*y

chem‘ing/ ‘p/agiarism /iHering re‘pem‘ed disobedience/| non—compliance
rough PI“H out of bounds Fro'penly damage/ vandalism

abscondin

R_elpemled minor_behaviours esculate_and follow majg consistenth " with a teacher

repem‘ed minor behaviours that im'pac* /earning of self and others

behaviour
Step 2a:
2491e

If minor behaviour continues: Send o AP with referral sheet
Warnmg Name on board unsa{e / Vio/en*

® 2 CFOSS

Immediate call fo office. Princilpa/ / DP follow DoE Po/icy
% i gross é Poflection Sheet o Parents phoned and recorded on School By*es
.Cross 3 = Keflection Shee

o Inferview booked

| /{ behaviour S"LO‘pS: verba/ Praise / ac/enow/ealgemem‘ | £ Verba/ Warning o{ susPenSion L Ie**er Warning nr

alplp/icab/e

Teachers to add incident(s) on School By?‘es. For major behaviours, include witness and
victim statements. Ensure that all students involved are fag_qeo/ in the incident.
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School Leadershilp Actions:

Step 3a

Reflection comlp/e'fed in classroom either with feacher

or ina/ependen*/y 7L0 ensure ‘Hm* enough accurmte

information is provia'ed.
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!Assis*am‘ Principa/ Actions:

o review reflection sheet with student
review incident on School Byfes
conference with student in P/anning Room
genermte letter home
resolve incident on School Bytes
determine further consequences for re/oea*ea/
behaviours - orange monhtoring card

If student doesn't imlprove farge* behaviour,

ka4

restorative Jus?‘ice. P/anning rooms is also a time to:

move fo red moni?‘oring card

P/anning Room Actions

P/anning rooms follow the principa/s of

e stafe exlpecfea/ behaviour
o refer fo school rules
. Iprovide prac'fica/ s'}m*egies for future incidences

ac/enow/edging behaviour is a response.

Reslponse fo /ﬂ student misbehaviour is:
. Ca/m
« Consistent
o Brief
o Immediate
. RGSPZC*{(II
« Private
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® review or comlp/e reflection sheet with student
review feacher incidence on School By?‘es
ather further information as required

[ interview with student
contact fami/y/ letter home a/epena/en+ on

incidences

e resolve incident on School By*es

I behaviour continues:

. Faren* interview

e risk assessment/behaviour p/an comp/e?‘ed or revised
o PLaSP created/revised (where app/icab/e)

. F/anning room or Social Skills program

e counsellor referral

o red moni*oring card

I behaviour continues:

Suspensian as a behaviour managemem‘ intervention will be used
when a behaviour or behaviours of concern pose an unaccep?‘ab/e
risk to others or to *eaching and Iearning. When assessing
grounds for suspension, East Hills PS will consider the diverse
/earn/ng and we//being needs of students, /nclud/ng Jeve/opmem‘a/
age, trauma, child lpro?‘ecfion concerns, cultural considerations,

disabi/i*y and individual needs and circumstances.

The decision to sus,pend lies within the Principa/ in accordance
with the East Hills PS Essential Agreemem‘ for Suslpensions and
the NSW DoE Suspension Po/icy.

Return from Suspension

When re*urning from suspension students will
o have a return mee?‘ing with the senior /eadershilp
* agree fo Iposh‘ive behaviour
e be Ip/aced on a return from suspension green

moni*oring card




School-wide expectations and rules
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At East Hills Public School, behaviour management processes are reviewed annually and refreshed
to all staff on each Staff Development Day. This is discussed annually to ensure consistency across
classes. Having consistent school wide practices has a greater impact on student wellbeing and
engagement. The behaviour management process can be found in Core Programs. The student
behaviour management processes and bullying flowcharts can also be found in the class PBL folder
and on display in each learning space.

Student behaviour includes behaviour that occurs:

- at school

« on the way to and from school

- on school endorsed activities that are off-site

« outside school hours and off school premises where there is a clear and close connection
between the school and students’ conduct
when using social media, mobile devices and/or other technology involving another student or
staff member, where there is a clear and close connection between the school and students’

conduct.
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EHPS, operates with the philosophy that Implementing positive prevention strategies is essential for
fostering an environment conducive to learning. By proactively addressing potential triggers and
promoting positive behaviors, these strategies not only prevent disruptions but also cultivate a
supportive and inclusive atmosphere where every student can thrive academically and emotionally.
EHPS has the following positive preventions in place that are trauma informed practices used to
proactively manage student behaviour and engagement, while fostering a sense of connectedness
and belonging so that students can take safe risking learning behaviours in all classrooms.




« school-wide positive reward system with termly reward times and activities

« champion time

. connecting activities (first two weeks of term 1 and the first week of terms 2-4)
« Smiling Minds (2-3 times per week)

. PBL talks at weekly assemblies

« PDH lessons

. engagement activities on the playground, fostered by all staff

. adapted a 3-break structure

Twwn This Aound,

Each learning spaces has a “ | can turn this around” display in alignment with the school’s
behaviour management processes. It's a visual reminder for students who have demonstrated
negative behaviour to turn their behaviour around. It is accompanied by a behaviour flow chart with
clear and logical steps to help correct unwanted behaviours.
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What did you do?

Each PBL folder has two reflection sheet's |£ # : ot & @ i

that teachers can choose to use pending a [$“3"%“s e 4 ¢ 2 0
student's ability and age. These reflection |wwmimee

&M d

. . - i . e e - 7 Tean fi things by:
sheet’'s need to be used in conjunction With  |uu.eresmmcomipe
the schools student behaviour management '
processes prior to attending a planning room e o =

and when referred to a school executive. e

Students in K-2 may need support filling this out. Students in 3-6 can complete this
independently but will need to discuss with the teacher upon completion.

The Planning Room is used to resolve incidents that occur on the playground or persistent classroom
behaviour. Students sent to the Planning Room have not necessarily made a poor choice and it is NOT
a punishment. All students are welcome to come to the Planning Room if they feel they need support in
resolving a matter. All students who have gone through the behaviour management steps and
completed a reflection sheet must go to a planning room to discuss how they are going to turn their
behaviour around. In planning rooms, the school leadership team will determine if the student's
behaviour needs to be monitored on the school’s monitoring cards.

Planning Room is a place for:
. discussion about an incident(s)
. investigation of an incident - student may attend as witnesses or victims of an incident
- implementing consequences for actions
« learning about taking ownership of behaviour
. discussion and implementation of strategies to avoid the same incident occuring
. a place where student can reflect on their behaviour and make better choices
. a safe place for students to reflect on behaviour

East Hills PS has 3 levels of behaviour monitoring. The card is not a
consequence and is used for students, families and the school to monitor

behaviour and celebrate success. S . HAVIOUR
. . . ] Learnng Sessen | o "o OR'N .1 M
Students will be placed on an orange card at the discretion of a |_. Qs ® Qtmts & Qi 8
school executive after going through the behaviour management processes |
for minor behaviour. o

Red - Students will be placed on a red card at the discretion of a school |2 |~
executive after a major behaviour incident or 3 behaviour referrals in one
week.

Green - Students will be placed on a green card upon returning from
suspension.
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statement proformas can be found in the classroom PBL folder.

Incident statements ask for the following information

value not being demonstrated

what happened

who was involved

where did it happen

how it made other feel

what the witness did when they saw the incident happen

The leadership team at EHPS will take into account reflections
of incidences from students, withesses to the incidences

and teachers to determine an appropriate cause and consequence:
East Hills PS is dedicated to looking at what causes incidences to reduce their frequency and
to support individual student need.

Ponilive Reinborvcement
Accross East Hills PS, teachers will use class dojo to positively reinforce desired behaviours.
Class teachers are responsible for updating their class reward menu each term. The reward
menu has intrinsic rewards and positive affirmations as well as class based rewards. Reward
option 1 is school wide. Each classroom must abide by the set amount of points for each

reward. Teachers are to enter the weekly points into the EHPS tracking sheet. The weekly
points will be accumulated and used to attend the Termly Reward Time.

Behaviour Cards are an opportunity for students to take ownership of their learning, not as a
punishment. Students receive monitoring cards to support them in making positive choices in their
learning and social interactions. If a student is placed on a monitoring card, a letter must go home to
inform families.

Monitoring Cards are a 5-day process. A new card is issued each day. Cards at the end of the day
will be sent home to share with families positive progress and uploaded to school bytes.

East Hills PS teachers will treat each disciplinary action with procedural fairness. When

managing a behaviour teachers will ask for incident statements from students and or staff
members who were witness to a major behaviour or repeated behaviour of concern. Incident

(name)

What happened?

S STATEMENT: ;

wasn't being:

2
O Respectfl G O Resporsite &' 0 Active Learner S5

A

Who was involved?

How did it make you feel?

“What did yoo do when yoo saw |

Where did it happen?
- Q o=

Q e 0 o Page

[ ]

Q Goermm Q @k

o

et

the incident?

The school-wide tracking sheet can be found on the EHPS shared drive in the PBL folder.
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steps:

Teachers and school leaders will follow the Bullying
Response Flow Chart when managing claims of
required to document all S
behaviour incidences between students on schoolbytes TIATS
including tagging victims and witnesses. This will be : =

used to determine instances of negative behaviour and '
bullying. Each learning space and PBL folder has a
Bullying Response Flow Chart and an EHPS “Is it
Bullying?” poster.

East Hills PS has a zero tolerance for bullying. }

bullying. Teachers are

The Bullying Response Flow chart follows the following

First Hour: Listen /9
. Provide a safe, quiet space to talk and reassure the student that you will listen to them.

« Let them share their experience and feelings without interruption
- As a mandatory reporter, if you hold immediate concerns for the students safety, let the
student know how you will address these. Immediate in this circumstance is where the
staff member believes the student is likely to experience harm (from others or self) within
the next 24 hours.

Each term East Hills PS will hold a reward day. There will
be three levels of rewards for students who have
demonstrated positive behaviour. Each level requires a
particular amount of dojo points to attend. Teachers will edit
the reward menu to meet the need of the class.

Students who have been placed on a monitoring card will
have limited options for reward time and will have reduced
time for participation. In students time out from the reward
activity, they will need to write a persuasive text to the
school executive team to include them in the reward.

TS
0 0 it’:::::;z:,::;:;;“;@,

When someone says or does somelhing

Mm!mu‘l] hurtful and they do 1 once.

ou fel
hartfid and hey kecp doing if even when
Them o stop or show fhem that you're upsel
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Day 1: Document

« Ask the student for examples they have of the alleged bullying (e.g. hand written notes
or screenshots)

« Write a record of your communication with the student and check with the student to
ensure you have the facts correct

« Enter the record into School Bytes.

- Notify school executive of incident if required in line with behaviour management flow
chart

- Notify parent/carers that the issue of concern is being investigated.

Day 2: Collect
. Gather additional information from other students, staff or family
- Review any previous reports or records for students involved
« Make sure you can answer who, what, where, when and how
« Clarify information with student and check in on their wellbeing,

Day 3: Discuss @8
- Evaluate the information to determine if it meets the definition of bullying
- Make a time to meet with the student to discuss next steps
« Ask the student what they believe will help address the situation
Engage the student as part of the solution
Provide the student and parent with information about student support network
Agree to a plan of action and timeline for the student, parent and yourself

Day 4: Implement @3@
« Document the plan of action in School Bytes
« Complete all actions agreed with student and parent within agreed timeframes
« Monitor students and check in regularly on their wellbeing
« Seek assistance from student support network if needed

Day 5: Review @
« Meet with the student to review situation
« Discuss what has changed, improved or worsened
- Explore other options for strengthening student wellbeing or safety
- Report back to parent
« Record outcomes in School Bytes

Ongoing: Follow Up @
- Continue to check in with student on a regular basis until concerns have been mitigated
« Record notes of follow up meetings in School Bytes
- Refer matter to the learning and support team if the situation is not resolved
« Look for opportunities to improve school wellbeing for all students.

School Behaviour Support and Management Plan 9



In ensuring transparent and effective communication, our school has a clear protocol for
notifying parents of behavioral incidents involving their children. For minor behaviors where a
student has demonstrated unwarrented and negative behaviours outlined in the minor and
major behaviour list, a letter will be sent home detailing the incidences, the actions taken and
the steps for improvement. This letter serves as a proactive measure, fostering open dialogue
between school and home.

However, for more significant behavioral issues, we employ a tiered approach. If a student's
behavior reaches a major level, such as repeated disruptions or misconduct, parents are
promptly informed via a phone call. This direct communication allows for immediate awareness
and collaborative problem-solving between teachers and families.

In cases where a student has been the victim of a major behavioral incident, such as bullying or
harassment or one off incidences, parents will receive a phone call to ensure they are informed
and involved in the resolution process. Furthermore, if a child sustains any injuries requiring a
visit to the sick bay, parents are immediately notified, and appropriate measures are taken to
ensure the child's well-being.

Our commitment to maintaining a safe and supportive environment for all students includes
transparent communication with parents, ensuring that together, we can address behavioral
issues effectively and promote a positive school community.

At East Hills, we approach complaints from staff, students, and the community regarding
disciplinary actions with a commitment to procedural fairness and adherence to our school's
Essential Agreements in our School culture Reference Guide. For staff members who may
disagree with disciplinary measures, we ensure that they are heard through a process that
values their input and respects their perspectives. This includes a thorough review of the

situation in alignment with our behavior management policies, which are built upon our
essential agreements and the department of education policies.

When it comes to students, our focus is on restorative justice. We provide opportunities for
them to attend planning rooms, where they can actively engage in restoring justice and
addressing the impact of their actions. Evidence collected through our behavior response flow
chart is used to guide discussions and ensure a fair and equitable resolution.

For parents or members of the community who have concerns about disciplinary actions, we
invite them to a meeting to discuss the incident in question. During these meetings, our
leadership team provides evidence that demonstrates the appropriate actions taken, all in
alignment with our school's policies and procedures. This transparent process not only ensures
accountability but also fosters a sense of trust and collaboration between the school, parents,
and the wider community.

School Behaviour Support and Management Plan 10



Behaviour Code for Students

NSW public schools are committed to providing safe, supportive and responsive learning environments
for everyone. We teach and model the behaviours we value in our students.

The Behaviour Code for Students can be found at https://education.nsw.gov.au/policy-library/
olicyprocedures/pd-2006-0316/pd-2006-0316-01. This document translated into multiple languages is
available here: Behaviour code for students.

Whole school approach across the care continuum
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redirect choice reteach
The teacher will remind You that the behaviour is not accep?‘ab/e. You will be asked what You can do o fix the
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redirect choice refeach
The teacher will remind you that the behaviour is not acce'p*able. You will be asked what You can do o fix the
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redirect choice reteach
The teacher will remind you that the behaviour is not nccepfab/a You will be asked what You can do to fix the

problem. You will be 5iv¢n a choice fo make.

THIRDICROSS

[ Active Learner |
1y foy ek o bt

(1 Respectfl @ () Responsible g

gl i o s i syl g e B iy

0%0

Tam M"Q () Active Learner EEacs
T qud,

- B |

What did you do? ’ 1 |t gl ks ——
d M e B @ T vl i g o i .a-an-—v—‘f""';':ﬁa/m/ i
Sy Dy gy O T Respectfl @[] Responibie o ﬂ—‘“"!“—'uh‘,—-hu = —
———— :T’flflffl B e ’“-:ﬂ-l,tu_{ DA, mL"“'“‘-##
How did it make you 8/ Goah e——
T 0 8 Y A fm _—
dmlcws by e bgpeied el p——on N s ) Date.

I L |Daus | 2 N~

School Behaviour Support and Management Plan 11



Planned responses to positive appropriate behaviour, inappropriate behaviour and
behaviours of concern, including bullying and cyber-bullying

!o‘lsw Education @
ANTI-BULLYING PLAN 2024
East Hills Public School

Bullying behaviour has three key features. It involves the intentional misuse of
power in a relationship. It is ongoing and repeated, and it involves behaviours
that can cause harm. The NSW Department of Education requires all NSW
public schools to have an Anti-bullying Plan which details the strategies
implemented to reduce student bullying behaviours.

.,
4 B0 g

Resources

The NSW anti-bullying website (see: https://antibullying.nsw.gov.au/) provides
evidence-based resources and information for schools, parents and carers,
and students. Schools are encouraged to visit the website to support whole-
school prevention, early intervention and response approaches and strategies
for student bullying behaviour.

East Hills Public School’s commitment

Our school rejects all forms of bullying behaviours, including online (or cyber)
bullying by maintaining a commitment to providing a safe, inclusive and
respectful learning community that promotes student wellbeing. Executive
staff are committed to establishing evidence-based approaches and
strategies that promote a positive climate where bullying is less likely to
occur.

1.1 Student assemblies

Student bullying and expectations about student behaviour will be discussed
and information presented to promote a positive school culture where bullying
is not accepted.

1.2 Staff communication and professional learning

Staff will be supported with professional learning that provides evidence-
based ways to encourage and teach positive social and emotional wellbeing
and discourage, prevent, identify, and respond effectively to student bullying
behaviour.

School Behaviour Support and Management Plan 12



1.3 New and casual staff

New and casual staff will be informed about our school’s approaches and
strategies to prevent and respond to student bullying behaviour in the
following ways.

Information is provided in a handout to staff when they enter on duty at the
school. Leadership team member speaks to new and casual staff when they
enter on duty at the school. The principal speaks to new executive staff when
they enter on duty at the school, as part of the induction process. Student
Behaviour Plans are outlined for new staff. The schools School Culture
Reference Guide and Positive Behaviour for Learning folders are issued to
staff.

2 Partnerships with families and community

Effective schools have high levels of parental and community involvement.
This involvement is strongly related to improved student learning, attendance
and behaviour. Our school proactively builds collaborative relationships with
families and communities to create a shared understanding of how to support
student learning, safety and wellbeing.

2.1 Website

Our school website has information to support families help their children to
regulate their emotions and behaviour and develop socially. Information is
provided to assist if children have been involved in bullying behaviour (as the
person engaging in bullying behaviour, as the person being bullied or as the
person witnessing the bullying behaviour).

The following are published on our school’s website:
* School Anti-bullying Plan

* NSW Anti-bullying website

* Behaviour Code for Students

2.2 Communication with parents

Our school will provide information to parents to help promote a positive
school culture where bullying is not acceptable and to increase parent’s
understanding of how our school addresses all forms of bullying behaviour.
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3 Support for wellbeing and positive behaviours

Our school’s practices support student wellbeing and positive behaviour
approaches that align with our school community’s needs.

Social and emotional skills related to personal safety, resilience, help-seeking
and protective behaviours are explicitly taught across the curriculum in
Personal Development, Health and Physical Education (PDHPE).

Examples of other ways our school will embed student wellbeing and positive
behaviour approaches and strategies in practices include the following:

* Smiling Minds - (3 times/week) to support student emotional regulation

* Life Skills Go - daily promotes student voice, ownership and check point of
whether student is ready for learning

* Champion Time - a school initiative where students select a ‘Champion’ to
interact and eat with during play break 3 eating time. Students are provided
with an opportunity to engage in meaningful conversations with their
champion and are building authentic connections with staff across the
school - ensuring that every child has a champion onsite! Students are
more likely to be more engaged and motivated in their learning when they
feel a sense of belonging and connectedness.

* Peer Support - this program empowers students to support each other by
providing a structured environment where older students mentor younger
ones. It helps develop essential life skills, such as empathy, communication,
and problem-solving, while promoting resilience and a sense of belonging.
Through peer support, students create a safe, supportive school culture that
enhances both individual and collective growth, contributing to a more
positive school experience for all.
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Provide a safe, qwe* space to talk and reassure the student that you will listen to them
Let them share their exlperience and {eelings without {m‘errupfmn

As a manda*ory repor)‘er, h(you hold immediate concerns for the students sa{e@, let the
student know how You will address these. Immediate in this circumstance is where the
staff member believes the student is /Ilnely to experience harm (from others or self)
within the next 2l hours.

o Ask the student for exam’p/es H:eg have of the a//eged bu//ying (eg hand written notes or screenshots)
o Write a record of your communication with the student and check with the student fo ensure Yyou

@A i ‘ have the Factsteorrec,
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No)‘l{y Farem“/carers that the issue of concern is bemg mvesf/gmled
1 . Make sure 90(4 can answer WhO, Wh(ﬂt, where, when nnd hOW
v col I Ec l . C/arl{_(j information with student and check in on their we”being,
[

n B o o Evaluate the information fo determine if it meets the definition of bu//ym_g
Av 5 ‘ @ Make a fime to meet with the student fo discuss next S+e’ps

'S  Engage the shudent as part of the sobetion
v D!scuss o Provide the student and Parenf with information about student suplpor{ network

"' “gj o Gather additional information from other students, staff or ‘Famt/y

o Review any previous re‘pon‘s or records for students involved

o Ask the student what #ley believe will he/,p address the situation
Agree +0 a f;/an Of HC*)DYI and {imelme )[0" *he s*udeml, /zareml amf yaurse/{

o Document the P/arl of action in School Bg*es
. Com/;le?te all actions agreed with student and Farerl* within agreed timeframes

o Monitor students and check in regu/ar/y on their we//being
v HMPI EM EN ' o Seck assistance from student suppor?‘ network if needed
o Meet with the student to review situation
8 o Discuss what has chan?ea', improved or worsened

. EXPIOFE aﬂver OP)LVOVIS fOr s)‘reng)‘henmg sfudem‘ we/ﬂ;eing or sa{e*y

L4 Relvoml back 7‘0 Pﬂl‘e’ﬂl
v o Record outcomes in School By)les

« Continue fo check in with student on a regu/ar basis until concerns have been miﬁgm‘ed

o Record notes of follow up mee]‘mﬁs in School By*es

Re{er mm‘)‘er 7‘0 7%2 Iearmn_g ana’ SuFFOrT‘ W‘eam Hr H1€ stﬂmf‘mn is nmL reso/ved

v Fo I I Ow UP o Look for aFlparWlum‘bes to Improve school wel ‘)emﬁ for all students.
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Responses to serious behaviours of concern

— Sthool, Culluve Regervence Juide
SUSPE NSIONREIEXPUL

Updated - January 2024 Eanential, 7

The leadership team of EHPS agree to the following steps to ensure consistency in the management of
incidents pertaining to student suspensions in alignment with the NSW DoE Student Behaviour Policy
and the Suspension and Explosion Procedures.

| Piovess STepn

Step 1: Incident identified and referred to Assistant Principal.

Step 2: Assistant Principal notifies Principal that a suspension may be pending, investigation is in
process, events being recorded by witnesses and victim is with administration receiving first aid. *

Step 3: Assistant Principal collects all reports from staff, students, witnesses (upload statements to
SchoolBytes in accordance with the Major Behaviour Response Flow Chart).

Step 4: Meet with students to clarify event details (upload statements to School bytes).

Step 5: All data is referred to Principal. This will involve a leadership discussion between AP and
Principal.

Data is to match the term of the suspension with the goal of having students return to school and
the learning space as soon as possible. Consideration includes potential meeting with the School
Counsellor (long suspension).

. To enact the above, AP will consult calendar and bulletin to book in suspension resolution
meeting, (and Counsellor meeting) in the case of a long suspension.

Discuss documentation required:
o Create/update behaviour plan (behaviour support plan and behaviour risk management
plan)**
o Personalised Learning and Support Plan
o LST referral (possibility of access request)
o Counsellor report
o MRG if applicable
o Incident reporting hotline (for example a near miss or incident requires reporting)
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be made with the principal, the student and the family in the

Step 6: Principal assesses the incident in alignment with DoE policy (See Suspension or
Explosion procedure).

Step 7: Parents contacted via phone (student potentially being suspended and victim). *

Step 8: Parent suspension interview conducted on the day of incident, where possible. If not
possible, at the earliest convenience for the parents.

Step 9: Resolution date negotiated (where, when and whom will be in attendance).
Step 10: Work provided for student during absence.

Step 11: Development of risk assessments, behaviour management plans and learning plans
(where appropriate) prior to suspension. Including counsellor reports (long suspension)

Step 12: Resolution meeting conducted in alignment with student agreement form

Step 13: All information pertaining to the incident is recorded and uploaded to Schoobytes
(including: record of meeting, incidents resolved, suspension resolution and any other
documentation pertaining to the incident).

*NB: When at the end of the day, an incident occurs and due to time constraints, AP is to call
parents and inform that an incident is currently being investigated and a suspension may be
pending.

**Assistant Principal in consultation with classroom teacher updates the student’s Behaviour
Plan. All completed and updates forms are to be recorded and stored in the Warning and
Suspension file with a copy forwarded to the School Counsellor.

Relign Quon Suppension NSRS

When returning to school from suspension, an agreement will MONITORING "’]ﬁ@

Tam learning to be:

O Respectful G [} Resporsivie &' () Actve Learner £51

1l agolf el s ol s Vo g ph and g & e by | iy g ank am .

return from suspension meeting.

At this meeting, the student will be placed on a green
monitoring card to monitor their successful progress back into
school routine. The monitoring process last for 5 days.

A lencher anll meed o fck and s oFF cch learmeng and pln bk s
+ Tambrs ool sgn o o ch only b b s b g e | NBME:
o I o chodend doesmd mec! b b gue plce = croes m o box

‘mt

oag (1) ) G) (3) () || oate
(] Learning Session | | | ] play Break | () Learning Session 2
Taacher: Tassher Toader

v pran e

U pray sreak 2 0] tearning Session 2 () Pray Break 3

f el f appenis Py

El]‘:ca-vmgms mﬁ

This b mersisrng. card. oo fo_ks_sent_beme._cloiramcally oach duy & sphowted s schosl bytes.
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* Responses to all behaviours of concern apply to student behaviour that occurs:
* at school
* onthe way to and from school
* on school-endorsed activities that are off-site

* outside school hours and off school premises where there is a clear and close connection
between the school and students’ conduct

* when using social media, mobile devices and/or other technology involving another student or
staff member.

Reporting and recording behaviours of concern
Staff will comply with reporting and responding processes outlined in the:

* Incident Notification and Response procedure

¢ Student Behaviour policy and Suspension and Expulsion procedures.

Reflection and restorative practices

EASTHILLS

BEHAVIOUR

D ) |EEHAVIOUR
\ZIREEIECTIONS S

SZIREECECTION'S

What value didn't you show? What valve didn't you show?
=\ felfe) <3\ felyfe)
[ | Respecﬁ[u/ %‘ D Eesponsib/e ‘;”s D Active Learner [S72) a Respec?tfu/ %‘ D Responsib/e \;vﬁ D Active Learner [ST21
1 trsat mogslf and oters wth ndness | oo g b andl gt & dove sty | dig diqp andl aim igh I treat mogslf and s with indness | fnow mg job andl gt t dome sabely | dig desp and im Righ
What did you do? hath 7
@ } at happened?
A - U X TN <
Stealing  Aggression  damaging property  buling. racism or nappropriate not following
making threats Uargios inshruchion
How did it make you feel?
@ Who did it happen with? What could T do next time?
dontcare  happy  embarrassed  disappointed  sad  scared proud  frustrated  ashamed
Next time I need to..
226, a \ ! ‘ )
g -’ ) kept my hands and @ ﬂwnk(are I I can fix things by:
ask for help by werk s for abreat feet fo myself 22 ek foach ’

What did you do wrong and what should you do

. (W) (erent entersdoniSchoct Bites
Next tiME?  (Giher wrte o conforce or draw a pickire fo answer fhe question) /
(2] Teacher supported reflection sheet

Nofes:

(20 Incident entered on School Bites

These people can help me
follow my plan:

D Techer spportd refecion shost

Nofes

Student Name: Student Signature Date:
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EAST HILLS

Immediate D0JO Point Reward M

POI'VH[S are resef wee/e/_(j b_(j *eachers, Teachers WI// /eeep a wee/e/y fa//y

7
env

20 Points
D Positive Message Home

J
J

%0 Points
D Teacher Positive Call Home

J
J

60 Points
D AP Positive Call Home

J
J

D 200 + Points

Ul trnmgiesans  cramene

Mowi*ormg Card Conseﬂuences
. On/y Levels | & 2+
o Needs fo write Fersuaslve fext

o Reduced reward time (-5 min)

LEVEL 3 o
Rewraitd;

A

End of Term Positive Behaviour Reward Time
Points are collected wee/e/_tj and added to the students *erm/y collection.

W2

D Term 2 Reward = Teacher VS

-
.
.
.

D Term 2 Reward - Paper Plane Competition -

LEVEL 1 oo p
(0] ©)
MA/ D Term 2 Reward - Dance Par*y Q%& k

O bearnngsesmons  Commest.

Red Mani*aring Card Conseoluences
. On’y Levels | &2
o Needs to write Persuasive fext

. Rea/uced reward flme ('/0 mm)

S'fudemL Soccer Game

LEVEL 2

Rewrand,

BEHAVIOURRC
MONTORINGEIY'S, P

F Ot Lene i)
A ousohen

O uearmsg susiens  Comment

cey Moni*orin‘g Card Conse%uences
. 0n/y Levels |
o Needs to write persuasive fext

o Reduced reward time (-I5 min)
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EAST HILLS

I am learning to be:

d /eespec#u/ %‘ d Eesponsib/e \§\ L Active Learner Lgﬁigl

’ trea.t ru;sey all£ otfers Wl't£ ﬁ'm[ness

[ £nows g joB andl get it done saelly

| dig deep ands aim Figh.

e A teacher will need to tick and sign off each /earning and P/ay break session.

e Teachers will sign of f and Hick on/y behaviour linked o behaviour 5001/ above Name:

e If a student doesnt meet the behaviour gaa/, p/ace a cross in the box.
Goal:

o (0 (0) () (0) ()] oate

(] Learning Session! | | (] Play Break | (] Learning Session 2
Teacher: Teacher: Teacher:

Comment: Comment: Comment:

(if applicab/e) (if alplp/icab/e) (if app/icab/e)

] Play Break 2 (] Learning Session 2 | | ] Play Break 3
Teacher: Teacher: y P
Comment: Comment: Comment:
(if a'pp/icab/e) (if a’ulp/icab/e) (if app/icab/e)
(] Learning Session3 ~ Comment:
Toschar: (if alplp/icab/e)

This behaviour moni*oring card needs to be sent home e/ec'/'ronica//y each day _&_ulp/oaded fo school byfes.
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I am learning to be:

D Eespecﬁ(u/ %‘ D Reslponsib/e \§\ DAc*ive Learner ngfgl

| treal mysell and, others with Rindness

[ nows mog joB andl gt it dome sachely

| dig deep and. aim figh

o A feacher will need to fick and sign off each /earning and p/ay break session.

o Teachers will sign of f and Hick on/y behaviour linked 1o behaviour _goa/ above Name:

o [f a student doesnt meet the behaviour 9oa/, p/ace a cross in the box.
Goal:

g (0 (5) () (0) ()] oate

] Learning Session1 | | ] Play Break | (] Learning Session 2
Teacher: Teacherf Teacher:

Comment: Comment: Comment:

(if alnp/icab/e) (if app/icab/e) (if app/icab/e)

(1 play Break 2

Teacher:

Comment:
(if a'p’plicab/e)

(] Learning Session 2

Teacher:

Comment:
(if app/icab/e)

] Play Break 3

Teacher:

Comment:
(if a’pplicab/e)

(L] Learning Session 3

Teacher:

Comment:
(if alplplicab/e)

This_behaviour monitoring card needs to be sent home e/ec?‘ronica//tj each day Mlp/oaded to_school byfes.

Review dates
Last review date: 31 January 2025
Next review date: 9 February 2026
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Appendix 1: Behaviour management flowchart

EAST HILLS
\ /,v

471

DO, n:»O“N

Follow school's PBL Minor

Behaviour R esponse

de=

BEHAVIOUR
FL@W@HART

referra/s in one wee/e.?

v
[N_o

Has the student had 3 discipline

@)
Qb A%

Pramp*

D.ﬁ. D A

choice
)og ical consequene

Behaviour Sfopi

Give Posh‘ive

Behaviour Continues

verbal/social

ac/enow/edgemen‘/ l

A

CIMSSFOOM

\é‘T D time out
Q.

FP_ COHSQ@M&V!CQS (/_ag/ca/ Inallwdua//sed)
D 'FO IOW warnm_q sys*em

O buddy room referral

[l | parent nofification

0 complete reflection sheet
L planning room with executive

D verbal warning
D walk with feacher

D comp/e?‘e reflection sheet
D Iv/anning room with execufive

Teacher S?tep_s

L4 S*uden* '{'0 COWIIDIETLZ reﬁecv‘ion shee*

e Incidences on School B_(j)‘es
. Nofify executive
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A// responses are:

o calm
consistent
brief
immediate
reslpecffu/

Friva*e

If unsafe behaviour or requrings

imediate sulnlpor* contact front offce.

U inform student of rule violation
D state expec*ed behaviour

U seck executive support if unsafe
d complev‘e a/iscimple refferal

D follow students behaviour response
lp/ans if realuired

Executive Action
) review incident

) determine consequences

D record incident follow up on School
P
By?tes

Executive follows Hnrough

on COHSQ%MGHCQS

Executive informs

Iparemt/ guardian
|

Executive feacher Pravides

feacher feedbac/e

I Behaviour Confinues

. lparem‘ inferview

. com'p/e*e an individualised
behaviour intervention




