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Overview 

Cammeraygal High School provides a positive and inclusive learning and 
working environment for students, teachers and support staff. The importance 
of a safe, friendly and secure environment underpins our behaviour support and 
welfare practices and ensures that students can embrace learning. Our staff 
believe that students function best when expectations regarding rules and 
procedures are clearly communicated and consistently practiced. We also 
believe that personal appearance and attitude are important elements of a 
student’s commitment to learning. 
 
This plan is an operational document which outlines school processes and 
practices, is published on the school website and is made available to all students, 
parents/carers and school staff. This document has been developed in 
accordance with the DoE Student Behaviour Policy, Behaviour Code for Students 
and the School Community Charter. 
 
Cammeraygal High School is committed to explicitly teaching and modelling 
positive behaviour and to supporting all students to be engaged with their 
learning. Cammeraygal High School aims to provide a learning environment that 
is rewarding for students and teachers. This document outlines our commitment 
to enhancing the self-esteem and motivation of students by providing a balance 
of positive behaviour reinforcement and also implementing a fair system based 
on actions and consequences. In doing so, we recognise and value the potential 
of all students and encourage them to contribute to a friendly and supportive 
learning environment.  
 

Promoting and reinforcing positive student 
behaviour and school-wide expectations 

Respecting and practicing the school's values is essential in developing a culture 
that enhances personal and academic success amongst students. Students are 
expected to display a consistent standard of behaviour that reflects these values, 
irrespective of the classroom setting and teacher. The Cammeraygal Code 
provides an overview of the positive behaviours that are expected in each setting.  
 

CHS School Values 
RESPECT 

INTEGRITY 
RESPONSIBILITY 
ACHIEVEMENT 

https://education.nsw.gov.au/policy-library/policies/pd-2006-0316
https://education.nsw.gov.au/content/dam/main-education/policy-library/associated-documents/pd-2006-0316-01.pdf
https://education.nsw.gov.au/public-schools/going-to-a-public-school/school-community-charter
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Cammeraygal High School has the following school-wide rules and 
expectations: 
 
CHS Code of Conduct 
At Cammeraygal High School, students and teachers are expected to incorporate 
and practice the following code of conduct when interacting within, or outside, 
the school community:  
 

• RESPECT yourself: an individual who strives to achieve their personal best 
by regularly attending school and taking advantage of the opportunities 
provided will contribute to the quality of their education and the school 
community. 

 
• RESPECT all others: a sensible, tolerant and courteous approach to all 

others will ensure a harmonious and cooperative working and learning 
environment. Any behaviour which impacts negatively on the wellbeing of 
others will not be tolerated. 

 
• RESPECT the learning process: an individual who values learning and the 

learning opportunities of others contributes to a progressive and 
collaborative culture. 

 
• RESPECT the school's property and reputation: a clean and safe 

environment instils pride in self and school and is the responsibility of all 
members of the school community. Furthermore, an adherence to the 
school's uniform policy reflects a commitment to high personal standards 
and professionalism. 

 
• INTEGRITY: an individual who believes in telling the truth and maintains 

this at all times, which contributes to a trusting and positive school 
community. 

 
• RESPONSIBILITY: an individual who takes responsibility for their actions 

and understands that these actions will have both positive and negative 
consequences. 

 
• ACHIEVEMENT: all members of the school community strive to achieve in 

as many areas of school life as they can. 
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Conduct of Students 

Classrooms 
Students must display a consistent standard of behaviour irrespective of the 
classroom setting and teacher. The following list of rules should be adhered to 
for all class situations: 
 

1. Pack your bag the night before and ensure that all necessary equipment 
and books have been packed for individual classes. 

2. Ensure that you have gone to the toilet and used your locker before 
school, at recess and at lunch time to avoid leaving class unnecessarily. 

3. Be punctual to all classes, sessions and activities. 
4. Line up quickly and quietly outside the classroom and wait quietly for the 

teacher. 
5. Enter the classroom in an orderly fashion. 
6. Unpack and wait for your teacher's instructions. 
7. Put your hand up and wait to be acknowledged before you speak to the 

teacher. 
8. Listen carefully and actively participate in all activities. 
9. Only use your laptop or tablet when you have been instructed to do so. 
10. Do not have phones or any other electronic device out in class without 

teacher permission. 
11. Do not eat, chew or drink anything other than plain water in class 

without express teacher permission. 
12. Ask and gain permission before leaving your seat. 
13. Use appropriate language when conversing in a classroom; be polite and 

respectful at all times. 
14. Wait to be instructed to do so before packing up. 
15. Leave the classroom tidy and orderly for the next class. 
16. Proceed to your next class in a responsible and manner. 

 
Canteen and Student Lounge 

1. When attending the canteen, line up in an orderly fashion. 
2. When purchasing food, maintain a polite and respectful manner. 
3. Leave the canteen window immediately after making your purchase. 
4. Place all your rubbish in the bins and encourage others to do the same. 
5. Kicking balls is strictly prohibited anywhere near windows. 
6. Only safe games, such as handball, are permitted in the COLA area. 
7. Do not tackle any student at any time; CHS maintains a strictly hands-off 

policy and this includes most sport and all social games. 
8. Students must eat their lunch and deposit their rubbish before they go 

to the Hall; no food is allowed in the Hall at any time. 
9. Climbing onto roofs or ledges (or entering building sites) to retrieve balls 

is not allowed. Think of safety at all times! 
10. Students should be aware that listening to music (through their 

earphones) can restrict their ability to be alert to their surroundings and 
can contribute to potential injury. 
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Hazelbank Road Courts 
1. No student is to cross Hazelbank Road during school time without direct 

teacher supervision. Students are to wait at the gate on the corner of 
Hazelbank Road (outside the library) until the teacher can come to the 
crossing and supervise their crossing of the road, with the traffic lights. 

2. In the last 5 minutes of lunch all students are to return across Hazelbank 
Road under teacher supervision together. 

3. Students are not to engage in rough play on the courts. Students who do 
so will be sent off the courts to sit on the grassed area. 

 
Sport 

1. Hand in all relevant permission slips and alert the sports coordinator to 
any medical conditions that may hinder or impact your participation or 
performance. 

2. Follow your teacher's or trainer's instructions when travelling to and from 
a venue. 

3. Remain in your teacher's area of sight at all times. 
4. Wear full sports uniform for all sporting events. 
5. Know the rules of the game and play fair; being a “good sport” and team-

player is more rewarding. 
 
Excursions 

1. Hand in all relevant permission slips and alert the coordinator to any 
medical conditions or other circumstances that may affect you during 
the excursion via the required communication form. 

2. Wear full school uniform to all excursions unless otherwise instructed. 
3. Follow your teacher's instructions at all times on the excursion; remain in 

their area of sight unless otherwise instructed. 
4. Be courteous to all members of the public, especially when using public 

transport; offer your seat to adults if there is no other seat available. 
5. Be a good ambassador for the school; display interest in the excursion 

and actively participate in all activities. 
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Student Rights:  
 

 
 
 
 
Student Responsibilities: 
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Encouraging positive behaviour in school 

Our dedicated Wellbeing Team reports to staff regularly and maintains 
consistent contact with teachers to communicate student welfare issues. A more 
compassionate and informed approach can be implemented when teachers are 
able to understand student circumstances. 
 
Students are monitored in the first instance by their classroom teachers, with a 
school-wide recording system in place. Students receive support and feedback 
in their classes to address underlying issues and rectify behaviour. It is only if the 
behaviour continues and/or escalates that placement on a formal support level 
will be enacted. Parents are kept well-informed and are encouraged to support 
their child in making positive behaviour changes. 
 
Year Advisers monitor student behaviour by the electronic database system and 
will regularly intervene to assist students to manage their behaviour. Where 
necessary, interim reports on students are completed by relevant staff and are 
used to monitor a student's progress. Interim reports are used to inform parents 
and maintain open communication which promotes good discipline. 
Alternatively, these reports can be used to open a conversation with students 
who may be unaware of the extent of their behaviours; once alerted, students are 
empowered to act in changing their conduct. 
 
The introduction of faculty-based phone calls and Letters of Commendation 
(positive behaviour reinforcement) also assists in enhancing positive conduct at 
all levels of schooling. Students who demonstrate positive behaviour receive a 
letter in the mail which acknowledges their good conduct, which often also has 
a positive effect on relationships between teachers and students. Likewise, a 
Parent Advice Letter which expresses concern regarding a student's behaviour 
can be sent to parents with the aim of correcting negative behaviour. The main 
aim of this system is to ensure that parents remain informed as we believe that 
consistent contact with parents promotes positive student behaviour; a system 
of transparency and communication is good practice. 
 
Cammeraygal also encourages parents to inform the relevant Year Adviser of any 
family circumstances that may have changed to better monitor students and 
ensure preventative strategies are put into place to deal with any adverse 
student reaction. This proactive strategy often proves beneficial to students and 
teacher. 
 
Our school counsellors are professionally trained and can act in a supportive 
capacity for students struggling with personal issues or stress. The counsellor is 
an integral part of the Wellbeing Team and is often referred to when students 
require access to special provisions. Special provisions are necessary for students 
who need more assistance in exam situations; they can promote a student's 
participation and engagement in a subject if the student feels supported by the 
system. Furthermore, counsellors assist students to adopt more positive 
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attitudes to situations and often emphasise the importance of actions and 
consequences in an individualised setting. The support and comfort offered by 
counsellors contributes to a child's sense of well-being and self-esteem. 
 
All teachers are made aware of various departmental policies that ensure the 
protection and welfare of students. This includes knowledge of such policies as 
those pertaining to child protection, anti- bullying and anti-discrimination, and 
gender equity. 
 
Cammeraygal High School uses the following strategies and systems to explicitly 
teach, recognise, encourage and reinforce positive student behaviour and 
behavioural expectations.  
 
Strategies used to encourage positive behaviour in school:  

• Develop positive, trusting and respectful relationships between staff, 
students and parents. 

• Provide clear, consistent expectations for positive behaviour. 

• Promote personal success within student to raise self-esteem. 

• Empower student voice through student leadership and consultation. 

• Student self-assessment used as an effective tool in building reflective 
thinking and positive behaviour.  

• Quality Teaching to promote student engagement in learning. 

 
Strategies and practices to recognise, promote and reinforce student 
achievement and positive behaviour: 
 
Recognise and Promote 
Cammeraygal High School involves the Wellbeing and Learning Support team 
to assist with supporting and encouraging positive learning. Students are 
monitored in the first instance by their classroom teachers, with a school-wide 
recording system in place. Students receive support and feedback in their classes 
to address underlying issues and rectify behaviour. It is only if the behaviour 
continues and/or escalates that placement on a formal support level will be 
enacted. Parents are kept well-informed and are encouraged to support their 
child in making positive behaviour changes.  
 
Year Advisers monitor student behaviour by the electronic database system and 
will regularly intervene to assist students to manage their behaviour. Where 
necessary, interim reports on students are completed by relevant staff and are 
used to monitor a student's progress. Interim reports are used to inform parents 
and maintain open communication which promotes positive behaviour. 
Alternatively, these reports can be used to open a conversation with students 
who may be unaware of the extent of their behaviours; once alerted, students are 
empowered to change their conduct. Cammeraygal also encourages parents to 
inform the relevant Year Adviser of any family circumstances that may or may 
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have changed so as to better monitor students and ensure preventative 
strategies are put into place to deal with any adverse student reaction. This 
proactive strategy often proves beneficial to students and teachers. 
 
Our school counsellors act in a supportive capacity for students. The counsellors 
are an integral part of the Wellbeing Team and assist students to adopt more 
positive attitude to situations and often emphasise the importance of actions 
and consequences in an individualised setting. The support and comfort offered 
by counsellors contributes to a child's sense of well-being and self-esteem.  
 
All teachers are made aware of various departmental policies that ensure the 
protection and welfare of students. This includes knowledge of such policies as 
those pertaining to child protection, antibullying and anti-discrimination, and 
gender equity.  
 
Reinforce 
Research has shown that most effective positive feedback is provided at the 
point in time when the positive behaviour is demonstrated. The staff at 
Cammeraygal High School explicitly teach high expectations for student 
behaviour and reward these behaviours when observed in the classroom or 
playground through: 
 

• Regular and explicit positive verbal, written and visual feedback. 
• School Merit and Award system. 
• Recognition at Whole school and Year assemblies. 
• Presentation day.  
• External awards. 

 
CHS Merit Award System 
The philosophy behind this merit system is the strong belief that ‘positive 
behaviour reinforcement is a very powerful tool to reinforce or modify human 
behaviour’ (Haydon, 2011). In addition to recognising and reinforcing positive 
behaviour, we aim to build students’ self-esteem through recognising their 
achievements in a tangible way. This merit system encourages students to work 
towards achieving personal and academic goals through accumulating different 
certificates corresponding to the consistency and nature of their effort/s. Student 
achievement, effort, behaviour that reflects the core values of the school will be 
recognised through the use of Merit Awards which will be issued using the online 
database. These awards will be issued by classroom teachers and also by teachers 
who are responsible for the organization of extra-curricular activities, sport and 
community service.  
 
Some examples of the type of achievements which might lead to a student being 
given a Merit Award include: Being a responsible and considerate person; 
honesty; trustworthiness; achievement to the best of your ability; consistently 
improved attitude to classwork or homework; care of your environment; sporting 
endeavours; scholastic excellence; school service; community service; fairness in 
sport; organisation of school events; politeness to others; helping beyond what is 
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normally asked; respecting the rights of others in a very responsible way; giving 
extra assistance at sporting events; actively caring to make our school a good 
place to be; helping others in need; being polite and helpful to visitors and in the 
community; assisting others to achieve their personal best. 
 
A student progresses through the stages of the merit system as follows:  
 

1. Students accumulate SIX Merit Awards representing at least three different 
areas of achievement and will receive ONE Year Adviser Award. Year Advisers 
will present these awards at Year Meetings.  

 
2. Once students have collected THREE Year Adviser Awards they become eligible 

for a BRONZE Award. The Deputy Principal will present these awards at weekly 
assemblies.  

 
3. An accumulation of THREE BRONZE Awards will allow students to access a 

SILVER Award and badge. The Principal will present these Awards at weekly or 
term assemblies.  

 
4. An accumulation of THREE SILVER Awards will allow students to access a GOLD 

Award, badge and medal. All GOLD Awards will be presented on Presentation 
Day at the end of the year.  
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The Cammeraygal Wellbeing Team  

Student wellbeing is the responsibility of all staff at Cammeraygal High School. 
In addition, a wellbeing team operates to focus specifically on providing a safe 
and supportive environment for all our students. The wellbeing team consists of 
the following members: 

• Head Teacher Wellbeing 
• Year Advisers 
• Deputy Principals 
• Grade Head Teacher 
• School Counsellor 
• Learning and Support Teacher 
• Home School Liaison Officer 
• Anti-Discrimination/Anti-Racism Officer 

 
Head Teacher Wellbeing 

• Lead the Wellbeing team in the school. 
• Chair, attend wellbeing meetings and liaise with team to case manage 

specific students, particularly those with significant welfare issues. 
• Initiate professional learning opportunities for wellbeing team and whole 

staff through staff development days and other learning opportunities. 
• Assist Year Advisers in initiating and running whole year wellbeing 

programs. 
• Case manage students. 
• Develop and oversee management systems for wellbeing, particularly the 

use of Sentral. 
• Monitor attendance of students including truancy and lateness. 
• Work with office staff and Deputy Principal to ensure students Health, 

ASCIA and emergency care plans are up to date and all information is 
displayed and kept correctly. 

• Keep policy and website information up to date. 
• Organise and lead whole school wellbeing programs/activities with the 

support of the wellbeing team. 
• Submit relevant updates and information to be put in the school 

newsletter and on social media including support resources for parents 
and carers. 

• Liaise with the wellbeing subcommittee of the P&C to organise wellbeing-
based information/workshop evenings for parents and carers. 

• Liaise with external agencies in the identification and support of individual 
students. 

 
Year Advisers 

• Oversee, monitor and support their year group from transition year 6-7 to 
the end of year 12. 

• Staff report welfare concerns to YA in the first instance (except for 
mandatory reporting issues). 
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• Generate progress reports where necessary and work with the wellbeing 
team for remedial action. 

• Organise wellbeing events/programs for their year group in accordance to 
the school wellbeing plan. 

• Communicate with parents and carers regarding student progress and 
welfare issues. 

• Communicate to whole staff regarding current and immediate student 
needs and requirements each week via email or staff meeting when 
required. 

• Organise camps and other specific wellbeing programs as outlined in 
wellbeing program matrix. 

• Act as the first port of call for parents with any enquiries or concerns 
regarding their child’s wellbeing. 

• Assist with social and ceremonial activities such as graduations and awards 
presentations. 

• Provide induction to new students. 
• Work with the Timetabler and the Learning and Support Team to arrange 

classes in transitioning each year. 
• When required, contact parents and carers and request up to date health, 

emergency and ASCIA plans and medications are provided to the school. 
• Attend wellbeing stage meetings and whole team wellbeing meetings. 
• Run year group assemblies twice a term. 

 
Deputy Principals 

• Support and manage the relevant year group(s). 
• Case manage students with behavioural and attendance issues (usually on 

behavioural support level 3 or 4) through meetings with students, parents, 
and outside agencies such as medical professionals. 

• Liaise with external agencies in the identification and support of individual 
students. 

 
Grade Head Teacher 

• Support Year Advisors in all their activities from transition 6-7 to end of year 
12. 

• Attend year meetings and ensure teaching staff assigned to year group 
attend as needed. 

• Attend year activities with a particular focus on providing disciplinary 
support, leaving the YA to focus on wellbeing. 

• Work with the wellbeing team to support particular students in the areas 
of uniform, attendance and behaviour, including liaising with parents and 
overseeing students on support level 2. 

 
School Counsellor 

• Work with the wellbeing team to support individual students. 
• Work with individual students to provide specialised counselling support. 
• Provide professional learning on welfare issues to the wellbeing team and 

whole staff. 
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• Liaise with external agencies in the identification and support of individual 
students. 

• Work as a conduit between the wellbeing and learning support teams. 
 
Learning and Support Teacher 

• Work with the wellbeing team to assist identified students with welfare 
related learning support such as disorganisation and anxiety. 

• Support students in applying for and managing disability provisions for the 
HSC. 

• Coordinate the annual NCCD process. 
 
Home School Liaison Officer 

• Act as external liaison for school in case managing students with 
attendance issues. 

• Assist the school in the development of attendance policies. 
 
Anti-Racism Contact Officer 

• Hear concerns from students and staff regarding racism or discrimination 
• Facilitate identified written concerns on the appropriate paperwork. 
• Attempt to resolve these concerns and/or give appropriate advice on 

action which can be taken in collaboration with the Head Teacher 
Wellbeing. 

• Pass on written concerns, if deemed necessary, to the appropriate person 
e.g., the Deputy Principal  

• Help develop an anti-discrimination ethos in the school by receiving 
relevant anti- discrimination material and distributing it amongst staff 
members for use and understanding. 

 

The Care Continuum 

CHS acknowledges students are individuals and may require different types on 
intervention to best meet their needs. The strategies and programs identified 
below are examples of how CHS applies the ‘care continuum’ to support and 
implement a prevention -focused approach to student learning and behavioural 
needs.  
 
 

 
The Care Continuum includes: 
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• universal prevention and protection practices and strategies for 
promoting positive behaviours for all students – schools aim to establish 
and maintain safe, respectful learning environments through 
implementing preventive, whole-school practices and programs  

• early intervention for some students – schools develop a range of initial 
responses and approaches to work with students displaying emerging, 
low-level behaviours of concern  

• targeted intervention for some students – some students may require 
targeted support to encourage positive behaviours, particularly if they 
exhibit more complex and challenging behaviours  

• intensive and individual intervention for students with complex and 
challenging needs – students with highly complex and challenging 
behaviours may need comprehensive systems of support. 

 
How this is implemented at CHS: 
 

Care 
Continuum 

Strategy or 
Program 

Details Audience 

Prevention 
Cammeraygal 
Code  

A positive behaviour 
framework designed by to 
promote and reflect actions 
that support the values and 
behaviour expectations of CHS. 
 

Whole school 
 

Prevention  

Explicit and 
consistent 
teaching of the 
school values and 
expectations 

School values are referred to on 
a daily basis by staff and are 
imbedded in the language of 
teaching and learning. 
Students are able to identify 
the schools’ values and how 
this translates to positive 
expectations and behaviour in 
the classroom 

Whole school 

Prevention  

Communication 
with parents 
around school 
expectations  

Regular communication to 
parents around school 
expectations through 
newsletters, phone calls and 
letters.  

Parents 

Prevention  Merit system  

Merits and positive 
reinforcement awarded to 
students for displaying positive 
school values and expectations  

Students  

Prevention Transition  

Comprehensive 6 into 7 
transition programs. Liaison 
with teachers, LaST and DPs 
from feeder schools to 
establish supports required 
(e.g. risk assessment, PLSP, 

Primary 
Schools, Staff, 
Teachers, 
Students 
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Care 
Continuum 

Strategy or 
Program 

Details Audience 

safety plans etc)  

9 into 10 transition supported 
through clear expectations of 
the West St Campus 
comprehensive handover of 
students. 

Prevention  
Classroom 
routine  

All teachers and students 
practise the same expectations. 
e.g. move to class on the 5 min 
warning bell. Line up in two 
lines. Have equipment ready 
for class etc  

Teachers,  
Students  

Prevention  

Professional 
Learning to staff 
for students with 
a disability and/or 
learning support 
needs  

Staff receive information on the 
specific learning/behavioural 
needs of students in order to 
effectively differentiate and 
accommodate students needs.  

Teachers  

Prevention  

Explicitly 
teaching 
behaviours 
outlined in the 
Cammeraygal 
Code.  

The code is regularly covered in 
assemblies with a focus on 
specific environments and 
behaviours as required.  

Teachers,  
Students 

Prevention 
Wellbeing Team 
& SSO 

High functioning Wellbeing 
team. This team works closely 
with external agencies to 
identify and implement whole 
school wellbeing programs 
with curriculum links (e.g. 
cyber safety, drugs and alcohol, 
driver safety, body image, 
mental health) External 
contacts include The Butterfly 
Foundation, Paul Dillon, 
BStreet Smart, Tomorrow 
man/woman, Man Anchor, 
DAYSS, YAM, Digital 
Thumbprint, YEO, Paws the 
Pressure. 

Staff 

Prevention  
Wellbeing matrix 
activities 

Various activities run within the 
school and through external 
providers that address age-
appropriate wellbeing topics 
including cyber safety, positive 
body image, inclusivity, 
resilience, mental health 
education and self-esteem.  

Staff, External 
providers 
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Care 
Continuum 

Strategy or 
Program 

Details Audience 

Early 
intervention  

The Support Level 
System – Level 1 
and 2 

The support level system- Level 
1 and 2 is designed to allow 
students to independently 
monitor their behaviour with 
the support of their classroom 
teachers and faculty Head 
Teachers and make 
appropriate modifications at 
certain levels so as to 
encourage a change in 
behaviour and avoid escalation. 
CHS believes that students 
who are held accountable for 
their actions and can see a 
clear pathway from actions to 
consequences will be more 
likely to develop self-discipline 
and make the necessary 
changes to their behaviour.  

Whole school 

Early 
intervention  

Specific PL for 
staff on students 
with disabilities 
and students with 
learning needs 
 

Information provided to all staff 
(through staff briefing meting) 
and specific teachers of 
students (through teacher 
meetings) to ensure staff are 
aware of, and can support 
students with specific 
behavioural, disability or 
learning needs. This allows staff 
to establish a positive, safe and 
supportive learning culture. 

Staff 

Early 
Intervention  

Learning hub  

Supportive space for students 
to access learning support or 
sensory space when required 
as a preventative strategy and 
for students to learn the skills 
to self-regulate. 

Students,  
SLSO 

Early 
Intervention  

Executive 
placement  

Opportunity for students to 
correct their behaviour and 
decisions through conversation 
and reflection with HT 

HT, 
Students  

Early 
Intervention  

Mediation  

Program initiated by the 
wellbeing team, to assist with 
building positive social skills 
and conflict resolution skills. 

Students  

Early 
Intervention 

SSO 

Assist the wellbeing team to 
identify, implement and review 
strength-based programs and 
link with external agencies  

Students,  
Staff  

Early 
Intervention 

LaST referral  
Early referral to LasT for 
students / classes identified as 
requiring additional support  

Staff, 
Students  
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Care 
Continuum 

Strategy or 
Program 

Details Audience 

Targeted  Mentoring  

Students identify a teacher 
mentor to check in with each 
week. Goals are established 
and positive relationships 
evolve 

Staff, 
Students  

Targeted  Year Meetings  

Twice a term, Year Adviser’s 
along with the grade head 
teacher meet with their group 
to discuss any required 
information including 
behaviour and wellbeing 
trends.  

 

These meetings occur weekly 
for year 12.  

Year Advisers, 
Grade Head 
Teachers, 
Staff and 
Students 

Targeted LaST intervention          

Asist staff with adjusting for 
students (PLSP) to support 
effective teaching and learning 
practices.  

Staff,  
Students  
 

Targeted 
SLSO support / 
assistance  

SLSO support in classrooms to 
assist with adjustments in the 
classroom.  

Students,  
SLSO 

Targeted 
The Support Level 
System – Level 3 

Students placed on a 
monitoring booklet and 
monitored by DP. Provides the 
opportunity for students to 
monitor their behaviour with 
the support of a DP. Opens 
communication between the 
school, student and parents. 
Also allows students to reflect 
on positive comments and 
reflect on areas to improve. 

DP, 
Students, 

Parents 

Targeted 
Goal monitoring 
booklet  

Communication booklet used 
to identify up to three goals for 
students to work towards to 
see positive change. Can also 
be used in partnership with 
teacher mentor. 

Mentor,  
Students,   

Parents  

Targeted 
Consultation - 
The Team Around 
a School 

Consultation and advice from 
LWO, APLaS for advice support 
resources for some students 
requiring more intensive 
support (e.g. parent meetings, 
completion of AR for IFS) 

Delivey 
Support  

Targeted 
School 
counselling 
service  

School counselling staff 
support students by providing 
a psychological counselling, 
assessment and intervention 
service. 

School 
Counsellor,  
Students  
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Care 
Continuum 

Strategy or 
Program 

Details Audience 

Targeted RAISE mentoring  

Externally run program aimed 
to increase student resilience. 
Selected students from YA and 
HT Wellbeing.  

Students  

Targeted  

Emerging 
Priorities   - 
Personal 
Leadership 
Program 

Program delivered by trained 
staff at CHS for young people 
to learn the skills to make 
positive choices, increase 
motivation in school, increase 
confidence and resilience. 

Students  

Targeted Mediation  

Intensive program for students 
displaying increasingly 
negative behaviours towards 
each other. Often facilitated by 
DP. On some occasions, is part 
of the return from suspension 
plan  

DP,  
Students  

Targeted/Indi
vidual 

HSLO 
Referral to HSLO program and 
development of AIP to assist 
with attendance.  

Students  

Individual 
School 
counselling 
service  

Intensive consultation and 
referral to appropriate services 
and cognitive testing when 
required 

Students,  
Parents,   
School 
Counsellor 

Individual  APLaST 

Observations performed to 
assess the environment, 
triggers and motivation behind 
behaviour of students. 
Resources and specific /explicit 
instructions of how to manage 
individual students of concern 
provided.  

APLaS,  
Students,   
DP 

Individual 
The Support Level 
System – Level 4 

Monitoring booklet used, after 
return from suspension to 
ensure adequate supports, 
progress and improvement can 
be closely monitored.  

Students,   
DP 

Individual 

Active 
engagement with 
The Team Around 
a School.  
LWO, LWA, NSF 

Support received from the 
Delivery support team to assist 
with challenging and complex 
student needs, requiring 
specialised and intensive 
support. e.g. completing AR for 
IFS or assist with DCS. 

Students, 
Parents, 
DP, 
Delivery 
Support 
Team  

Individual 
PDE – DEL 
approved 

Case meetings with complex 
case and team around a school 
support.  

Department 
Personnel,  
Senior 
Executive  

Individual HOPE program  Wellbeing program run by 
RNSH - Assists with the social 

Students 
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Care 
Continuum 

Strategy or 
Program 

Details Audience 

and emotional development 
required to keep students 
connected to learning after 
health-related absences  

Parents,  

RNS Hospital, 
School 

Individual Empathy (Emma) 

SSO works one to one with 
students on various social skills 
including empathy and other 
relationship building strategies.  

SSO  

Individual 
PL of staff on 
individual 
students needs 

Complex cases are 
communicated to staff through 
teacher meetings, to ensure 
students’ needs and safety are 
understood and 
accommodated in the learning 
environment. 

Teachers  

Individual BSP 

Individualised behaviour 
support plan established for 
students who require specific 
strategies and goals to 
improve. Requirements of 
return from suspension  

Students 

Individual 
School 
counselling 
service  

Conducts FBA to0 assist with 
identifying when, Where and 
why behaviours of concern are 
occurring.  

School 
Counsellor,  

Students 

 
 

Behaviour Code for Students  

Promoting the learning, wellbeing and safety of all students in NSW public 
schools is a high priority for the Department of education. The Behaviour Code 
for students reflects this priority to support the development of skills needed by 
students to meet the high standards for respectful, safe and engaged behaviour.  
 
The Behaviour Code for students can be found here. 
 
At CHS, high expectations for student behaviour are established and maintained 
through effective role modelling, explicit teaching of positive behaviours and 
regular consultation with the Behaviour Code for students and policy 
frameworks and resources.  
 

Whole school approach to behaviour support 

An essential part of student wellbeing is behaviour support, and our philosophy 
adopts a preventative approach. We promote self-discipline and personal 
responsibility in our students and provide a clear set of expectations for students 
to respect the rights of other students to learn in a safe and supportive 

https://education.nsw.gov.au/content/dam/main-education/policy-library/associated-documents/pd-2006-0316-01.pdf
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environment. Students who experience difficulty meeting these expectations or 
display behaviours of concern will be managed and supported with strategies 
consistent with departmental policy and procedures.  
 
The Department of Education ‘Student Behaviour Procedures Kindergarten to 
Year 12’ consider the following as behaviours of concern: 
 
2.1.1 A behaviour of concern is defined as a challenging, complex or unsafe 
behaviour that requires more persistent or intensive interventions. A 
behaviour of concern does not include low-level, developmentally 
appropriate behaviours, such as testing boundaries and rules, which can be 
redirected and minimised through universal behaviour support strategies. 
 
Examples of behaviours of concern may include (but are not limited to):  
 
Verbal Physical Cyber-based 

Insolence Bullying – threatening a 
student in a physical 
manner 

Using a laptop when the 
teacher is talking 

Belligerence Pushing/shoving others, 
even if a student claims 
it is meant to be playful 

Playing games on the 
laptop during class 

Calling out Swearing Pushing in at the 
canteen 

Using a mobile – 
students must have their 
mobiles off  and out of 
sight 

Bullying- abusive comments or 
explicit gestures that are 
intended to demean or hurt 
another student/staff member 

Overly ‘rough’ demeanor 

during sport or team 
events 

Taking a photo of 
students or staff 
members without their 
permission 

Disruptive or loud behaviour 
which undermines teachers 

Being in an ‘out of 
bounds’ area 

Listening to an iPod or 
using other electronic 
devices in a non-school 
task 

Refusal to follow a teacher’s 
instructions 

Truanting or being late 
to class without a 
teacher’s note 

Bullying – sending 
threatening or abusive 
messages via phones, 
email or internet 

Mimicking others with the 
intent of  being disrespectful or 
challenging authority 

Engaging with a banned 
item (see below) 

Sending or viewing 
distributing 
‘questionable’ material 

 
 

 

https://education.nsw.gov.au/content/dam/main-education/policy-library/associated-documents/pd-2006-0316-06.pdf
https://education.nsw.gov.au/content/dam/main-education/policy-library/associated-documents/pd-2006-0316-06.pdf
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The Support Level System  

Cammeraygal manages inappropriate student behaviour through its support 
level system. The support level system is designed to allow students to 
independently monitor their behaviour with the support of their classroom 
teachers and, where appropriate, faculty Head Teachers, the Head Teacher 
Wellbeing the Deputy Principal and the Principal and make appropriate 
modifications at certain levels so as to avoid an escalation of consequences. We 
believe that students who are held accountable for their actions and can see a 
clear pathway from actions to consequences will be more likely to develop self-
discipline and make the necessary changes to their behaviour. 
 
The support level system is a whole school approach to monitoring student 
behaviour. It is a particularly important way of monitoring student behaviour 
across a variety of teaching contexts and subject areas; this extension of 
monitoring involves a number of staff thereby making the student consistently 
accountable and increases the likelihood that a student will work to modify their 
behaviour. 
 
The discipline support level system comprises 4 levels, each of which carries its 
own actions and consequences for inappropriate behaviour. If a student does not 
modify their behaviour in accordance with the terms of their Agreement on one 
particular level they may be moved to the next level. 
 
Support Level One - Green Monitoring Card 

• A student who has breached the school’s Code of Conduct through 
unacceptable behaviour or truancy will be placed on Support Level One by 
their classroom teacher. The student and teacher will complete a Plan of 
Action which asks the student to specify the behaviour that requires 
change, and for the student and teacher to determine strategies that the 
teacher will employ to support that change. 

• The student's placement on Support Level One is recorded on the 
SENTRAL system and a letter is sent home informing parents of the 
decision. 

• Students are issued with a GREEN monitoring card for FIVE days (or five 
lessons in that subject). The card will specify the specific target areas that 
the student must focus on in order to modify their behaviour and remove 
themselves from levels monitoring, and the strategies the teacher will use 
to support them. 

• It is the student's responsibility to ensure that they hand their card to the 
teacher at the beginning of each lesson and ask for the card at the end of 
the lesson. The student must ensure that all periods are filled in by the 
teacher supervising the student. Students who fail to ensure that their card 
is filled out by the relevant teachers are likely to remain on SUPPORT LEVEL 
ONE for another week. 

• A student who has breached the school’s Code of Conduct presenting 
unacceptable behaviour in the playground is referred to the relevant Grade 



 

P a g e  | 23  education.nsw.gov.au  

Head Teacher and placed on a Level One Playground Card. Parents will be 
contacted and the student’s behaviour will be monitored for one week in 
the Student Lounge. 

• Parents are required to sign the card each day, acknowledging their 
awareness of their child's behaviour. This is a crucial part of the level system 
as a student's modification of behaviour and success in self-discipline is 
strengthened when there is a partnership between the school AND the 
home. 

• Students on GREEN LEVEL are constantly monitored by the faculty Head 
Teacher. Students must take their card to the Head Teacher at the end of 
the five day monitoring period to be signed; 

• If the student has received consistently positive comments from the 
teacher, then the student is deemed as having satisfactorily completed 
their monitoring period and will be removed from the level; 

• If the student has failed to consistently abide by the school's code of 
conduct, or failed to have their card signed by their classroom teacher and 
parents on a daily basis, the student will remain on the level or be placed 
on Support Level Two 

 
Support Level Two – Yellow Monitoring Card 
This level is for: 
 

• A student whose behaviour or progress has not improved in a subject area 
will be referred to the Head/Grade Teacher and placed on Level Two. A 
Student / Head Teacher Plan of Action will be completed and a Yellow card 
requiring monitoring by the Head/Grade Teacher and parent will be used 
for one complete cycle (1 week). Parents/carers will be notified of the 
student’s placement on this level. 

• A student who has been placed on Support Level One in more than one 
course may be issued with a Support Level Two Yellow monitoring book 
requiring daily monitoring by the Grade Head Teacher and Parent/Carer 
for one week. Parents/Carers will be notified of placement on this level by 
letter. Placement on the monitoring book will be accompanied by an 
interview with the Grade Head Teacher to discuss behaviour and learning 
goals, and strategies for improvement. 

• A student who has truanted for one or more whole days or a number of 
lessons in different courses will be placed on a Support Level Two Yellow 
book monitoring attendance and progress in all classes for a period of one 
week following the completion of a Level Two Plan of Action with the 
relevant Grade Head Teacher. Parents will be contacted. The student 
reports to their Year Adviser each day and the parent signs the book each 
evening. 

• A student who has breached the school’s Code of Conduct by persisting in 
unacceptable behaviour in the playground may be placed on a Level Two 
orange Playground card by the relevant Grade Head Teacher. Parents will 
be contacted and the student’s behaviour will be monitored in the Library 
for one week. 
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• Students who are placed on this level may not be permitted to represent 
the school in any capacity for one week; at the discretion of the school on 
a case by case basis. Students must ensure that they are aware that failure 
to modify their behaviour will have a direct impact on their ability to be part 
of a sports team or creative arts event. 

• The student will be isolated in the classroom or placed in an area allocated 
to them by the supervising teacher. 

• The same expectations of students outlined in SUPPORT LEVEL ONE 
above, apply to this level. 

• A student on Level Two will be required to attend a Wednesday after-
school detention and may be placed on lunchtime detentions as part of 
their Plan of Action, to be determined by the relevant Head Teacher. 

• If the student has received consistently positive comments from staff, then 
the student is deemed as having satisfactorily completed their monitoring 
period and, subject to the committee's decision, can be placed on 
SUPPORT LEVEL ONE or removed from a level completely. 

• If the student has failed to consistently abide by the school's code of 
conduct, then the student will remain on the level for another week or be 
placed on SUPPORT LEVEL THREE. This latter decision is subject to the 
deliberation of the Wellbeing Team. The student also increases the 
likelihood of a warning of suspension letter as a result of their persistent 
disobedience. 

• The student will also be offered counselling by the school counsellor if the 
specific student appears to be 'acting out' based on personal 
circumstances or experiences difficulty with managing their anger. The 
counsellor can offer the student certain strategies to assist them in 
mitigating their overly emotional reactions to situations. 

 
Support Level Three - Orange Monitoring Card 
Students on a Support Level Three must abide by the expectations of Support 
Levels One and Two as outlined in the section above. 
 
The student will also be offered counselling by the school counsellor if the specific 
student appears to be 'acting out' based on personal circumstances or 
experiences difficulty with managing their anger. The counsellor can offer the 
student certain strategies to assist them in mitigating their overly emotional 
reactions to situations 
 
After one week of positive behaviour, the student will undergo an interview with 
the Deputy Principal who will determine whether the student is to be moved to 
Support Level Two or Support Level One This decision is subject to the student 
t's overall success and the initial problem. 
 
If the student continues to breach the code of conduct (when on this level) and 
cannot adequately modify their behaviour over an extended period of time, they 
will receive a formal warning of suspension and a parental interview is required. 
Continued breaches on this level can also result in a suspension. 
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Support Level Four - Grey Monitoring Card 'Return from Suspension' 
The Principal will convene a suspension resolution meeting of personnel involved 
in the welfare and guidance of the student, including the parents or carers to 
discuss the basis on which the suspension will be resolved. Following resolution 
a student will be issued with a Level 4 – Grey book requiring daily monitoring by 
the Deputy Principal and parent/carer for a week. The student’s progress will be 
reviewed at the end of the week. The Deputy Principal will negotiate a plan of 
action with this student to ensure that daily monitoring is ongoing and the 
student is being made accountable for their actions. 
 

Planned response to behaviours of concern   

To ensure the safety and wellbeing of all students and staff, as well as provide an 
educational environment where all students can achieve and succeed, it is 
essential that behaviour is managed appropriately. Where students do not 
respond positively to the standards and expectations of the school, it may be 
necessary to apply a fair, reasonable and proportionate action. 
 

Behaviour of concern Consequences/Behaviour Support may include 

Using a device in a way that disrupts or is 
likely to disrupt the learning environment 
or interfere with the operation of the 
school 

• Warning 
• Detention 
• Support Level 1 
• Confiscation of device 
• Incident recorded on Sentral 

Bullying, intimidating or otherwise 
harassing others through SMS or text 
messaging or through photographic, video 
or other data transfer system available on 
the phone 

• Support Level 3 and above 
• Suspension 
• Confiscation and/or restriction of 

device use at school 
• Community service 
• Detention 

Recording of conversations, including 
lessons, without the knowledge and 
permission of the teacher or those involved 
in the conversation 

• Support Level 3 and above 
• Suspension 
• Confiscation and/or restriction of 

device use at school 
• Community service 
• Detention 

Sharing/uploading/broadcasting of 
recording of conversations, including 
lessons, without the knowledge and 
permission of the teacher or those involved 
in the conversation 

 

 

• Support Level 3 and above 
• Suspension 
• Confiscation and/or restriction of 

device use at school 
• Community service 
• Detention 
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Behaviour of concern Consequences/Behaviour Support may include 

Downloading or accessing inappropriate 
material on the internet such as child 
abuse or pornographic or other offensive 
material 

• Suspension 
• Possible police reporting 

Creating inappropriate material and/or 
“sexting” 

• Suspension 
• Possible police reporting 

Filming of and/or 
sharing/uploading/broadcasting fights or 
other criminal behaviour involving 
students that occur at school, during 
school activities or while on the way to or 
from school 

• Support Level 3 and above 
• Suspension 
• Possible police reporting 

Using a device in a way that threatens or is 
likely to threaten the safety or wellbeing of 
any person 

• Support Level 3 and above 
• Suspension 
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Reflection and restorative practices   

Reflection and restorative practices involve time for students to evaluate their 
behaviour and reflect on how they can improve under teacher supervision. It can 
also at times include actions or tasks that are relevant to areas of behaviour that 
require improvement. Reflection and restorative practices can occur throughout 
the school environment and while usually are implemented during break time, 
can be any time during school hours or during an after school detention (which 
is held on a Wednesday afternoon in the library on the middle school campus). 
The below are examples of behaviours that may result in a student requiring 
reflection time or a restorative practice.  
 

Action When and how long? 
Who 
coordinates? 

How are 
these 
recorded? 

Incorrect uniform  Recess and/or lunch 
for 20min 

DP / Grade 
HT / HT 

Sentral  

Failure to follow classroom 
instructions  

Recess and/or lunch 
for 20min 

HT/Grade HT Sentral 

Negative low-level behaviour on the 
playground  

Recess and/or lunch 
for 20min 

DP / Grade 
HT / HT 

Sentral 

Truancy  Wednesday after 
school  
45min  

Grade HT Sentral  

Intentional infringement of school 
expectations either off site or in the 
classroom / playground 

Wednesday after 
school  
45min 

Grade HT Sentral 

Destruction of school or student property Wednesday after 
school detention  
45 min  

DP Sentral  

Negative behaviour at sport  Sports detention  
1 – 3pm 

Grade HT / 
Sports 
coordinator  

Sentral 
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Banned Items 

• Pressure pack spray cans including aerosol deodorants (as they may cause 
asthma symptoms) 

• Laser pointers 
• Cigarette lighters or matches 
• Tobacco and tobacco products including vapes and nicotine pouches 
• All illicit drugs 
• Alcohol 
• Felt tipped pens or markers other than extra fine point 
• Liquid paper or other correction fluid (correction tape is acceptable) 
• Any publications, either hard copy or electronic, of a sexually explicit, 

discriminatory or inappropriate nature 
• Any other item which is intended to cause harm to others or to school 

property 
 

Executive Placement and Teacher-Directed Time-
Out 

Teacher-directed time-out is a planned behaviour intervention that is 
implemented as part of a behaviour support plan based on an assessment of the 
behaviour. It is used to prevent an escalation of behaviour and support the 
teaching of appropriate behaviour and skills, such as self-regulation. 
At CHS, teacher directed time-out may occur in the classroom or be escalated to 
Executive placement. Executive placement is when a student is sent to a HT’s 
classroom to reflect on their behaviour. This occurs when a student has been 
redirected to follow instructions by their classroom teacher, however no 
improvement has been made on behalf of the student. Executive placement 
allows the student to reflect on their behaviour and discuss improvement 
measures with a HT to ensure restorative practices can be put in place that 
promote self-regulation and encourages behaviour that is supportive and 
respectful. 
 

Classroom BYOD Policy 

As schools redefine their teaching and learning strategies to become more 
technologically oriented, students are permitted greater access to and greater 
use of computers. These changes in learning are welcomed by the staff at 
Cammeraygal who are already becoming more proficient in the use of 
technology and have innovated lesson plans and assessment tasks to meet the 
demands of 21st Century learners and ongoing changes to the syllabus. 
 
Laptop and tablet usage can be quite exciting and can deepen engagement but 
students must be aware of their responsibilities regarding the use of laptops and 
tablets. 
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Students must ensure that they: 

• Prepare for lessons by ensuring their laptop or tablet is fully charged, 
especially for assessment tasks. 

• Follow the teacher's instructions with regards to logging on and general 
application in class. 

• Do not interfere with another student's laptop or attention to the task at 
hand. 

• Save all their work - class and homework. 
• Only work on the tasks set by the teacher of that particular lesson. 
• Only use the resources and sites recommended by their teacher. 
• Refrain from taking unauthorised photos or recordings. Note that even the 

school is required to obtain written permission from parents/guardians 
before student photographs/works are published. 

• Do not listen to music or other audio unless directed by their teacher. 
• Do not plagiarise content from the internet or from other students. 
• Do not use Artificial Inelegance programs such as Chat GPT to generate 

work that is presented as their own. 
• Look after their laptop- if a student breaks their laptop, they are responsible 

for damages. They must immediately see the TSO and fill in the official 
paperwork. 

 
Students who use their laptop or tablet inappropriately will be subject to the 
same disciplinary measures that students receive when they fail to abide by the 
school's code of conduct. Failure to bring in a laptop or tablet is considered the 
same as failure to bring in equipment or books and the student will receive 
similar consequences. 
 
In cases where the student is persistently misusing their laptop or tablet, the 
school has the right to confiscate the device until a plan of action or resolution 
has taken place. 
 
When students are using technology, they need to remember to: 

• Use appropriate language- do not swear. 
• Refrain from revealing personal details about yourself or others. 
• 3Access appropriate material and inform a teacher if you come across 

anything which is dangerous, illegal or offensive. 
• Set a good example when publishing material by being honest and 

respectful. 
• Refrain from vandalism- this is defined as any malicious attempt to harm 

or destroy the data of another user, including uploading or creating 
computer viruses. 

• Respect other people's privacy- do not use other people's passwords. 
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Use of Electronic Devices 

Cammeraygal High School encourages the use of technological devices that will 
enhance learning and engagement. We do, however, have restrictions on the use 
of these items in class situations and without the direct permission of teachers. 
We recognize that devices such as mobile phones are a convenient point of 
contact for parents and they may also be carried for security reasons; however, 
students are to respect the school's expectations if they intend on carrying a 
phone. If a parent wishes to contact a child, they are to contact the school and 
the duty monitor will be sent to the student's classroom with a note informing 
the child of the request. We expect that parents will assist the school in 
demonstrating responsible usage of mobile phones. 
 
Mobile Phones and MP3s/iPods 

Mobile phone policy-management procedures  
 
Cammeraygal High School encourages the use of technological devices that will 
enhance learning and engagement. We do, however, have restrictions on the use 
of these items in the school environment and without the direct permission of 
teachers. We recognize that devices such as mobile phones are a convenient 
point of contact for parents and they may also be carried for security reasons; 
however, students are to respect the Department of Education expectations if 
they intend on carrying a phone. If a parent wishes to contact a child, they are to 
contact the school directly. CHS has a no mobile phone policy whereby students 
are not to use their mobile phones during the school day. Mobile phones must 
be 'off and out of sight' when students are in class, walking between classes, or 
even engaged in a study period. Mobile phones are not permitted in the 
playground or on excursions as the use of phones may inhibit a child's ability to 
be perceptive to their surroundings and their ability to interact positively with 
their peers.  
 
Teachers may allow students to use various electronic devices as an essential 
component to their lesson.  
 
Any student who misuses technology, either to harass or to take visual or sound 
recordings without permission, will have their device confiscated. Any student 
who uses a device to film, record or photograph other members of the school 
community without their permission both in and out of school grounds are in 
breach of the department policy on safe and respectful device use and may 
receive the consequence of a support level or possible suspension.  
 
Students are responsible for the security and safe keeping of their devices at all 
times. 
 

  

https://cammeraygal-h.schools.nsw.gov.au/about-our-school/rules-and-policies.html
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Prevention of Bullying  

Cammeraygal High School is an inclusive school environment that firmly rejects 
bullying behaviour in any form, be it verbal, physical, social or psychological. 
Discrimination in any form is unacceptable. 
 
Students who discriminate against or harass others are promptly counselled by 
staff or the counsellor and are guided into acknowledging and taking 
responsibility for their actions through the school's disciplinary system. 
 
Because bullying devalues an individual and can affect their ability to achieve, all 
staff are trained to recognise any bullying situations. Teachers regularly deal with 
the ethics of behaviour in their curriculum content and practices and ensure that 
their own dialogue remains free of discrimination. Teachers are well aware that 
they are modelling acceptable behaviour for students in their own interactions 
with staff and students. 
 
The prevalence of technology at home and in the school environment has 
redefined the way bullying can occur and the speed and frequency with which 
students can be bullied. With regards to cyber- bullying, we advise parents to be 
alert to their child's usage of electronic social media as this is typically the forum 
in which students are likely to experience bullying. Various cyber-safety 
workshops alert students to the potential dangers of their online behaviour and 
offer strategies to reduce risk. We encourage parents to actively model and 
monitor their child's internet activity at home as this is the most effective way of 
reducing cyber-bullying or other potentially harmful situations. 
 
Cammeraygal High School is an inclusive environment where diversity is 
acknowledged and individual differences are respected. ALL members of the 
community have a shared responsibility to ensure that strategies are in place to 
minimise the occurrence of bullying and to deal effectively with bullying when it 
occurs. 
 
The role of the bystander is consistently questioned and discussed in all our K-12 
programs. We believe that the role of the bystander can be a strong deterrent to 
those intending on bullying others; we nurture the belief stated by the political 
philosopher, Edmund Burke, "All that is necessary for the triumph of evil is that 
good men do nothing." 
 
Cammeraygal is a local community school and, as such, has a culture where 
cooperation and acceptance is fostered and harassment is not tolerated. 
Teachers are informed of the importance of child protection and will act 
accordingly to ensure that a child's safety, physically and mentally, dictates their 
actions. 
 
Bullying Definition: Intentional repeated behaviour by an individual or group 
of individuals that causes hurt, distress or undue pressure of another. 
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Examples of bullying include: 
 

Verbal Physical Social Psychological 

Name calling Hitting Ignoring Spreading rumors 

Teasing Punching Excluding Dirty looks 

Abuse Kicking Ostracising 
Hiding or 
damaging 
possessions 

Putdowns Scratching Alienating Malicious SMS 

Sarcasm Tripping Mimicking 
Social media 
harassment 

Insults Spitting 
Making 
inappropriate 
gestures 

Nasty messages 
through email 

Threats Shoving 

Withholding 
important 
information in a 
group setting 

Mocking others 

 
At Cammeraygal High School it is recognised that bullying can: 
 

1. Devalue, isolate and frighten. 
2. Affect an individual's ability to achieve. 
3. Cause long-term effects on those engaging in bullying behaviour, those 

who are the targets of bullying behaviour, and those who are onlookers 
or bystanders. 

 

Cammeraygal Prevention of Bullying Strategies 

It is important to note that our school believes that reducing bullying occurs 
when there is a partnership between students, staff and parents. Acting together 
to reinforce positive relationships is a powerful way of reducing anti-social 
behaviour and contributing to a safe and secure school and home environment. 
 
Cammeraygal High School is aware that a child's tendency to bully stems from a 
variety of factors. We are committed to the welfare of each child but we are also 
focused on making students accountable for their actions. Thus, we combine a 
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welfare and disciplinary approach to ensure a balanced approach to treating and 
reducing bullying. 
 

1. Inform students, through class and whole-school discourse, the 
definition of bullying and the responsibilities students have in 
contributing to a whole-school harmonious environment. 

2. Teach and model the core values of respect, integrity, responsibility, 
tolerance and inclusivity in all aspects of schooling be it in the classroom, 
on the sports field or on excursions. 

3. Develop program-specific activities across year groups to develop further 
awareness of bullying and strategies to reduce its impact and 
occurrence; in addition, ensuring that students are constantly practicing 
the school values in a variety of contexts. 

4. Encourage active participation in recognising events such as 'Harmony 
Day' which reinforces the need for tolerance and respect across cultures. 

5. Encourage students to actively report bullying, either as witnesses or 
victims, so that immediate action can be taken. 

6. Maintain open communication with the parents of all the parties 
concerned so as to reinforce expectations of positive behaviour. 

7. Organise conflict resolution opportunities between parties involved in 
order to develop an understanding of the reactions and actions of each 
student and develop a plan of resolution. 

8. Providing peer support and peer mediation programs which assist 
younger students in developing strategies to reduce bullying and allow 
older students to reinforce their responsibilities as they act as mentors to 
others; students also develop links with other students which can act as 
a supportive network in times of potential distress. 

9. Provide visual encouragement through motivational posters and signs 
that reflect a 'zero tolerance' of bullying. 

10. Invite the police liaison officer to the school to discuss legal and social 
ramifications of bullying. 

11. Arrange cyber-safety workshops and talks from guest speakers to ensure 
students are aware of their digital footprints; strategies are offered to 
assist students in protecting themselves from online predators or cyber-
bullying. 

12. Encourage parents of cyber-bullying victims to take the matter to the 
police as cyber-bullying is considered a crime. 

13. Inform students of how they can protect their passwords so as to 
maintain control of their privacy 

14. Organise leadership days and training to encourage students to develop 
harmonious relationships with others and to take action as a 'leader' if 
they witness bullying. 

15. Develop a strong SRC team that can act to voice their concerns re 
bullying to staff and work with the school on developing strategies to 
combat bullying. 

16. Reward students, through the merit system, who are seen to be actively 
reducing forums which contribute to bullying. 
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17. Encourage and support students to undertake volunteering activities so 
as to improve their values-based learning. 

18. Involve staff, students and parents in revising procedures across the 
school for documenting bullying. 

 
Students who are being bullied are encouraged to: 

1. Report the incident/s to a teacher or to their year adviser. Immediate 
reporting can reduce the tendency for bullying to reoccur. 

2. Not accept bullying as a part of 'growing up’. 
3. Tell a 'friend/s' who may act to support them if the incident is repeated. 
4. Keep parents informed because, if a child feels uncomfortable about 

discussing it with the teacher, a parent can act as an intermediary. 
5. Work with the year adviser, teacher or counsellor to develop strategies to 

counteract bullying behaviour. 
 
Teachers/Year Advisers who hear or are told about bullying should:  

1. Ensure that the student reporting the incident is not overly distressed 
and feels comfortable in returning to the class or playground. 

2. Ask the student reporting to write a report on the incident/s (which may 
help to relieve their anxiety); this report serves as important 
documentation that the teacher needs to proceed further with the 
incident. 

3. Report the matter to the teacher, year adviser or counsellor. 
4. Offer the student counselling if they appear distressed. 
5. Discuss the matter with the 'bully' and explain the ways in which the 

'targeted' student feels. 
6. Reinforce school values and the reasons for them when interviewing the 

'bully’. 
7. Ask the 'bully' to explain why their actions are unacceptable. 
8. Offer the 'bullying' counselling which may help them to deliberate over 

their anti-social actions and to learn about strategies that may help them 
access power in more positive ways. 

9. Inform the student (if applicable) about the potential special needs of the 
'victim' and the reasons for their behaviour; students with autism or other 
'disabilities' may often invite attention from certain students who fail to 
understand their particular needs so communication and education is 
essential. 

10. Offer students involved the opportunity to resolve differences through 
'conflict resolution' discussions. 

11. Consult with the parents of both children in order to inform parents and 
follow up on any home situations which may be exacerbating the 
behaviour. 

12. Inform staff who teach the students so that they can proactively monitor 
the situation in the class or playground. 

13. Maintain open communication with both students so as to let them 
know that you are actively monitoring the student over the long term. 
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In cases where a student is found to be repeatedly harassing a student, staff will 
apply disciplinary measures as indicated in the support level system section. Any 
severe cases of bullying may have consequences such as suspension or  
expulsion: these consequences are subject to the decision of the Principal who 
will make a decision after reviewing all the facts of the case. 
 

Bullying Response Flowchart 

 
 

  

First hour: 
Listen

•Identify bullying behaviour, including cyber-bullying
•Provide a safe, quiet space to talk and reassure the student that you will listen to them 
•Let them share their experience and feelings without interruption
•As a mandatory reporter, if you hold immediate concerns for the student's safety, let the student know 
how you will address these. Immediate in this circumstance is where the staff member believes the 
student is likely to experience harm (from others or self) within the next 24 hours. 

Day 1: 
Document

•Ask the student for examples they have of the alleged bullying (e.g. hand written notes or screenshots)
•Write a record of your communication with the student and check with the student to ensure you have 
the facts correct
•Enter the record in Sentral
•Notify school executive of incident if required in line with behaviour management flowchart
•Notify parent/s that the issue of concern is being investigated

Day 2: 
Collect

•Gather additional information from other students, staff or family
•Review any previous reports or records for students involved
•Make sure you can answer who, what, where, when and how
•Clarify information with student and check on their wellbeing

Day 3: 
Discuss

•Evaluate the information to determine if it meets the definition of bullying (see above)
•Make a time to meet with the student to discuss next steps
•Ask the student what they believe will help address the situation
•Engage the student as part of the solution
•Provide the student and parent with information about student support network
•Agree to a plan of action and timeline for the student, parent and yourself

Day 4: 
Implement

•Document the plan of action in Sentral 
•Complete all actions agreed with student and parent within agreed timeframes
•Monitor student and check in regularly on their wellbeing
•Seek assistance from student support network if needed

Day 5: 
Review

•Meet with the student to review situation
•Discuss what has changed, improved or worsened 
•Explore other options for strengthening student wellbeing or safety
•Report back to parent
•Record outcomes in Sentral 

Ongoing 
follow-up

•Continue to check in with student on regular basis until concerns have been mitigated
•Record notes of follow-up meetings in Sentral
•Refer matter to the Learning and Support Team within 48 hours if the situation is not resolved
•Look for opportunities to improve school wellbeing for all students
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Anti-Discrimination  

Cammeraygal has an Anti Slur Procedures document that covers school 
expectations and processes regarding all community members’ responsibility in 
creating a culturally safe and inclusive environment.  
 
At Cammeraygal, we advocate cultural inclusivity in class, peer groups and in 
whole school approaches. We make it clear to students that we do not support 
incidents of 'racial abuse, harassment and discrimination'. 
 
Our teaching and learning strategies are implemented so as to combat indirect 
racism as well. We ensure that all staff implement cultural diversity in some part 
of the teaching programs and discussion about the reasons and inadequacies of 
stereotypes, bias and prejudice feature in a range of key learning areas. 
 
Students who may attempt to engage in racially-biased discussions are actively 
encouraged to employ the school values to their approach to others; in this way, 
teachers work to challenge any instances of prejudiced attitudes and to direct 
students to their superficial reasons for stereotyping. 
 
Students/Staff who vilify or discriminate on the basis of culture or race are 
referred to the ARCO (Anti-Racism Contact Officer). The ARCO assists parents, 
staff and students by talking to the complainant about the complaint, seeking 
an informal resolution, if appropriate, and explaining how the complaint will be 
dealt with using the Complaint Handling Policy Guidelines. Formal complaints 
should also be referred to the principal. 
 
Students who continue to display instances of discrimination will also be subject 
to disciplinary measures having breached the school's code of conduct. 
 

Attendance  

We believe it is only possible to take full advantage of the learning opportunities 
available at school when students attend regularly as is required by law. We 
recognise students who regularly attend school and reward them through the 
merit system. 
 
In accordance with the NSW Department of Education School Attendance Policy, 
parents are legally responsible for the regular attendance of their child and 
teachers are responsible for the care and monitoring of students whilst at school. 
Parents are required to explain the absences of their children from school 
promptly and within seven days to the school.  An explanation for absence must 
be provided to the school within 7 days of the first day of any period of absence. 
 
The Deputy Principal, Year Adviser and Grade Head Teacher monitor attendance 
and lateness and interview students who show consistently poor attendance 
and/or punctuality. Parent contact will be made for students who are persistently 

https://cammeraygal-h.schools.nsw.gov.au/about-our-school/rules-and-policies.html
https://education.nsw.gov.au/policy-library/policies/pd-2002-0051
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late or absent. Any absence or late arrival must be justified. Students who are 
persistently late without justification (ie, a letter from their parents/carers) will be 
placed on Wednesday afternoon after school detention. 
 
If a student is found to be truanting, they will be counselled by the Year Adviser 
but they will also be required to follow the consequences as outlined in the 
support level system. A student who is truanting is immediately placed on Level 
Two and is required to attend an afternoon detention. 
 
Attendance at school and in class is essential for a student to demonstrate 
commitment to the school and to participate in their own learning process. 
 
Lateness to School 
School attendance from the start of the school day is an essential component in 
student academic success and wellbeing. When a student arrives late there is a 
negative impact on the student, their teacher and their classmates. 
Student are expected to 
 
Arrive at school at or before 8:45 am 

• Bring a note from your parents/carers explaining the reason for their 
lateness 

• Report to the late room if they arrive between the start of roll call and 
period 1 

• Report to the front office if they arrive after the start of period 1 to sign in 
and receive a late slip 

• If they have signed in late at the front office they are to go straight to class, 
knock on the door, present the teacher with their late slip and enter quietly 

 

Partnership with parents/carers  

Cammeraygal High School will partner with parents/carers in establishing 
expectations for parent engagement in developing and implementing student 
behaviour management strategies, including for bullying behaviour by: 

• inviting families and student feedback through formal and inform means, 
for example, through Tell Them From Me Surveys, school surveys, 
consulting with the school’s P&C and local AECG  

• using concerns raised through complaints procedures to review school 
systems, data and practices. 

 
Cammeraygal High School will communicate these expectations to 
parents/carers through parent meetings, phone calls and emails, newsletter 
articles and presentations.  
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School Procedures Documents  
• Cammeraygal School Learning and Support Procedures  
• Cammeraygal Mobile Phone Procedures 
• Cammeraygal Anti Slur Procedures  

 
Department Policy Documents  

• Anti Racism Policy   
• Student Behaviour Policy 
• Wellbeing Framework for Schools 
• Behaviour code for students 
• Detention and Timeout Procedures 
• Suspension and expulsion Procedures 
• School Attendance  
• Uniforms at school procedures 
• Inclusive education for students with disability  

 

Wellbeing Support Resources for Parents and Carers  
• Cammeraygal SchoolTV- SchoolTV is a wellbeing resource that can support 

you in the challenges relating to modern-day parenting. There are 
resources, reports and videos on topics such as drugs, alcohol, mental 
health, cyber safety and more.  

• Mental Health and Wellbeing Support in Schools- Department of 
Education 

• Student Wellbeing Hub for Parents and Carers - The parent area of the Hub 
provides a guide to the Australian Student Wellbeing Framework and 
information and resources about important topics. The parent area offers 
advice and strategies for helping to make children’s experience at school a 
safe and positive one.   

• E-Safety Commissioner- eSafety is Australia's independent regulator for 
online safety. We educate Australians about online safety risks and help to 
remove harmful content such as cyberbullying of children, adult cyber 
abuse and intimate images or videos shared without consent. 

• ReachOut For Parents and Carers- A free online service provides 
information, tools and resources to help parents and carers support the 12-
18 year olds in their family. It provides evidence-based practical support and 
tips that encourage effective communication and relationships between 
parents and young people. 

• Head Space- headspace is Australia’s National Youth Mental Health 
Foundation, providing early intervention mental health services to 12-25 
year olds. 

• Butterfly Foundation- Butterfly Foundation is the national charity for 
anyone in Australia impacted by eating disorders and body image issues, 
as well as the families, friends and communities who support them. 

• KYDS- KYDS is a community-based non-profit that has provided free, 
accessible mental health support to countless young people and their 
families 

https://cammeraygal-h.schools.nsw.gov.au/about-our-school/rules-and-policies.html
https://cammeraygal-h.schools.nsw.gov.au/about-our-school/rules-and-policies.html
https://cammeraygal-h.schools.nsw.gov.au/about-our-school/rules-and-policies.html
https://cammeraygal-h.schools.nsw.gov.au/about-our-school/rules-and-policies.html
https://education.nsw.gov.au/policy-library/policies/pd-2005-0235
https://education.nsw.gov.au/policy-library/policies/pd-2006-0316
https://education.nsw.gov.au/schooling/school-community/wellbeing-framework-for-schools
https://education.nsw.gov.au/policy-library/policies/pd-2006-0316-01
https://education.nsw.gov.au/policy-library/policies/pd-2006-0316-04
https://education.nsw.gov.au/policy-library/policies/pd-2006-0316-06
https://education.nsw.gov.au/policy-library/policies/pd-2005-0259
https://education.nsw.gov.au/policy-library/policies/pd-2004-0034-08
https://education.nsw.gov.au/policy-library/policies/pd-2005-0243
https://cammeraygal-h-schools.nsw.schooltv.me/
https://education.nsw.gov.au/schooling/parents-and-carers/health-and-physical-care/mental-health-and-wellbeing
https://education.nsw.gov.au/schooling/parents-and-carers/health-and-physical-care/mental-health-and-wellbeing
https://studentwellbeinghub.edu.au/parents/
https://www.esafety.gov.au/
https://parents.au.reachout.com/
https://headspace.org.au/
https://butterfly.org.au/
https://www.kyds.org.au/who-we-are/
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Acronyms and Definitions 

Acronym Definition/Term 

APLaS Assistant Principal Learning and Support  

ARCO Anti Racism Contact Officer  

AR  Access request- The online form used to apply for specific 
Department of Education settings and supports 

BSP   Behaviour Support Plan   

CWU   Child Wellbeing Unit   

DP Deputy Principal   

EAL/D English as an additional language or dialect 

ERN Enrolment registration number 

HPGE high potential and gifted education 

HSLO home school liaison officers work with school communities 
to encourage all students to attend school regularly. 

HT Head Teacher  

ICT information and communication technologies 

IFS  
Integration Funding Support- Funding provided through the 
Department of Education to assist students with a disability 
in the school setting.  
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Acronym Definition/Term 

LaST 
learning and support teacher. A learning and support teacher 
helps students with disability or additional learning and 
support needs. 

Learning and support 
team 

School staff who meet regularly and work together to further 
support students with additional learning needs. 

LWO Learning and Wellbeing Officer  

NESA 

NSW Education Standards Authority. NESA is responsible for 
setting the curriculum for all students in NSW – Kindergarten 
to Year 12. They also monitor teacher accreditation, school 
registration and home schooling. 

PL Professional Learning  

PLSP Personalised Learning and Support Plan  

P&C 

local P&C associations are made up of parents, carers and 
community members. A school’s P&C meets regularly to 
participate in decision-making, developing policies and 
management plans, as well as fundraising. 

SLSO Student learning support officer 

 
 
 


