
Cammeraygal High School 

Anti-slur Procedures 
 

 

We acknowledge the many diverse Aboriginal and Torres Strait Islander Nations of Australia, and pay 

respect to the Custodians of the Land and Waters of these Nations on which we live, learn and work, 

the Cammeraygal people, and to the many Ancestors who shaped and nurtured Country. 

Elders, parents, families and communities are the first educators of their children and we pay our 

respect to them as ongoing teachers of knowledge, songlines and stories. We recognise and value the 

learning that Aboriginal and/or Torres Strait Islander children, colleagues and community bring into 

our schools. We recognise all Aboriginal and Torres Strait Islander peoples and their ongoing strength 

and resilience. We acknowledge the important role that Aboriginal and Torres Strait Islander young 

people have as leaders across Australia. 

We celebrate and respect the oldest continuing culture and recognise the central importance of 

education in truth telling, equity and justice. 

Statement of Purpose 

At CHS, we are committed to fostering an inclusive and respectful environment for all individuals, 

regardless of their race, ethnicity, nationality, religion, gender, sexual orientation, disability or any 

other characteristic. Thes anti-slur procedures aim to prevent the use of offensive slurs or derogatory 

language, ensuring that everyone feels valued, respected and safe. These procedures, shaped by student 

voices, outlines CHS’s stance against the use of slurs and derogatory language, which can perpetuate 

harm, discrimination, and exclusion. At Cammeraygal High School, we value and promote respectful 

relationships by modelling consistent, fair and high expectations for all students and enacting 

practices which include all students and celebrate prejudice-free, anti-discriminatory 

behaviour. We expect all students and stakeholders to adhere to these procedures and contribute 

to a safe and inclusive school community. Moreover, students are encouraged to act with integrity and 

be an upstander for anti-bigotry, including use of affirmative language.  

Background Information   

Schools play a vital role in supporting students to develop informed opinions about contemporary 

Australian issues as well as contributing to the development of a society that is free of discrimination. 

 

Understanding and promoting anti-discrimination requires schools, parents, teachers, students and 

our community to: 

• recognise the complex and multi-faceted nature of discrimination 

• recognise how and when it occurs 

• know how to respond to it 

• know how to talk about it 
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Impact of Bigotry 

 
Experiencing bigotry can be devastating to targeted individuals and groups. It can impact their 

identity, self-esteem, safety and have long term impacts on mental health. It also impacts the 

community and wider society which places everyone’s safety at risk. When slurs and bigotry are 

used in conversations and is displayed in gestures, it could lead to this behaviour becoming 

normalised. This can jeopardise social cohesion, belonging, peace as well as our democratic values. 

 
Procedures Statement 

Definition of Slurs: Slurs are derogatory terms or language that demean, degrade, insult or 

discriminate against individuals or groups based on their race, ethnicity, nationality, religion, gender, 

sexual orientation, disability or any other protected characteristic. A slur can include verbal 

communication, written communication, stories, drawings, pictures, body language or gestures. This 

includes both explicit slurs, derogatory language and any language intended to discriminate or 

marginalise others. Slurs can be expressed through images, actions and messages, and have an impact 

even when there is no intention to discriminate. 

 

1. Prohibited Conduct: The use of slurs or derogatory language, whether spoken, written or 

expressed through gestures or symbols, is strictly prohibited within the school and any 

interactions related to school activities. 

 

2. Education and Awareness: CHS will provide education and resources to raise awareness 

about slurs, their impact, and the importance of inclusive language. This includes educating all 

stakeholders about the potential harm caused by slurs and promoting understanding and 

empathy towards diverse perspectives and promote a culture of inclusion and equality. These 

education strategies will be school and/or cohort wide, responsive to needs and 

developmental stages, as well as individualised education initiatives.  

 

3. Reporting: Individuals who experience or witness incidents involving slurs or derogatory 

language are encouraged to report them promptly to ARCOs, Year Advisors, Grade Head 

Teachers, Deputy Principals, Principals and trusted school staff.  

 

4. Investigation and Consequences: All reported incidents will be thoroughly and promptly 

investigated in a fair and impartial manner. Non-compliance with the CHS Anti-slur 

procedures may result in disciplinary action, resulting in consequences including verbal 

cautions, formal written cautions and suspension, supported by communication with parents.  

 

5. Procedures Review: The CHS Anti-Slur procedures will be periodically reviewed to ensure 

its effectiveness and alignment with evolving standards and best practices. Necessary updates 

will be made to maintain its relevance and comprehensiveness.  

 

6. Conclusion: CHS believes that by promoting understanding, empathy, and the use of inclusive 

language, we can foster a diverse and harmonious school community where all students and 

stakeholders feel valued, respected, and safe. 
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Anti-slur Procedures: Inclusivity in Action 

 

When encountering incidents of bigotry or slur, all stakeholders should use one of the 

following tools to be an upstander for inclusion: 
 

Interrupt Question Educate  Echo 

Speak up against 

every biased 

remark - every 

time, in the 

moment, without 

exception.  

Ask simple 

questions in 

response to hateful 

remarks to find out 

why the speaker 

made the offensive 

comment. 

Explain why a term 

or phrase is 

offensive.  

If someone else 

speaks up against 

hate, thank them 

and reiterate their 

anti-bias message. 

One person’s voice 

is a powerful start. 

Many voices 

together create 

change.   

Try saying:  

 

“That phrase is 

hurtful.” 

“Those words have a 

really dark history.” 

“That phrase is 

dehumanising.” 

“That is really 

inappropriate / 

ignorant.” 

Try saying: 

 

“Why do you say 

that?” 

“What do you mean 

by that?” 

Try saying: 

 

“Do you know the 

history of that word?” 

Try saying: 

 

“Thanks for speaking 

up. I agree that word 

is offensive.” 

 

If you are feeling uncomfortable or unsafe in speaking up against a slur or bigotry, always 

report it to a trusted adult.  


