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2.1.1 Overview 

To provide the students at Arthur Phillip High School with quality education we are committed to 
promoting learning excellence by maximising student engagement and achievement. We actively model 
and encourage behaviours that support learning in a safe and positive environment. We believe every 
effort must be made to build and maintain an environment that supports the learning and wellbeing of 
all students and staff.   

Principles of positive behaviour support are embedded through our STRIVE values, trauma-informed 
practice, inclusive practice and social emotional learning which underpin our wellbeing culture. High 
expectations for every student are established and maintained through effective role modelling, explicit 
teaching, feedback, and planned systems and protocols.  

To achieve our goal and commitment to students’ wellbeing and engagement, key approaches and 
programs prioritised and valued by the school are: 

●​ STRIVE Values  
●​ Restorative Practice 
●​ APHS Learning Modes 
●​ Best Classroom Practice (SD2) – Explicit Teaching strategies 
●​ Respectful relationships – PDHPE 

 
These programs prioritise social and emotional learning which supports mental health, positive 
relationships and supports prevention of bullying. Restorative practice is a whole school teaching and 
learning approach that encourages behaviour that is supportive and respectful. A restorative approach 
focuses on building, maintaining and restoring positive relationships, particularly when incidents that 
involve interpersonal conflict or wrongdoing occur. 

Arthur Phillip High School rejects all forms of bullying behaviours, including online (or cyber) bullying 
by maintaining a commitment to providing a safe, inclusive and respectful learning community that 
promotes student wellbeing. Executive staff are committed to establishing evidence-based approaches 
and strategies that promote respect and positive relationships and school climate to support the 
prevention of bullying. 

Cultural Perspective 

Arthur Phillip High school consults with the school community and the Aboriginal Education team, 
Aboriginal student voice team, schools' local Aboriginal community members and Aboriginal team 
around the school to incorporate local culture perspectives and practices to ensure a culturally safe 
learning environment for the Parramatta community. 

The NSW Aboriginal Education Consultative Group Inc (NSW AECG) and the NSW Department of 
Education (the department) agree to use our best endeavours to ensure that every Aboriginal 
child and young person in NSW achieves their potential through education. 
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2.1.2 Partnership with parents/carers 

Parents and carers play an important role in the school community. The School Community Charter 
outlines the responsibilities of parents, carers and school staff in NSW public schools to ensure our 
learning environments are collaborative, supportive and cohesive. 

Arthur Phillip High School will provide parents, carers and school community with opportunities for 
increased education for topics of interest and areas relevant to school’s context.  This will include 
parent/carer/teacher interviews, educational information nights and promotion of external services 
relevant to the school’s context and student learning outcomes. 

Student wellbeing team will work with parents and carers through multi-tier of supports and provide 
community connected services with internal and external agencies. 
 
Arthur Phillip High School will partner with parents/carers in establishing expectations for parent 
engagement in developing and implementing student behaviour management strategies, including for 
bullying and/or cyberbullying behaviour by:  

●​ Inviting families and student feedback through formal and informal means, for example through 
Tell Them from Me Surveys, school surveys, student orientation, parent teacher interviews and 
consulting with the school’s local AECG. 

●​ using concerns raised through community complaints procedures to review school systems, data 
and practices in line with Department policy.  

Arthur Phillip High School will communicate these expectations to parents/carers by 

●​ Email 
●​ Newsletter  
●​ Social media and school website  
●​ Placed on school noticeboard and placed prominently around the school  
●​ Orientation and Transitions days  
●​ Phone calls 
●​ Face to face meetings 

2.1.3 Promoting and reinforcing positive student behaviour and school-wide expectations 

We cultivate initiatives that celebrate and embrace our diverse community underpinned by our STRIVE 
values: Respect, Success and Responsibility. 

 

RESPECT: 
To be polite and courteous to others and show respect to all members of the school community. 
  
​​SUCCESS:   
​​To learn, participate and realise my potential  
 
RESPONSIBILITY: 
To recognise and understand my obligations as a member of the Arthur Phillip High School community  
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Respect Success Responsibility 
Recognise and follow behaviour 
expectations and rules 

Be prepared for school every day by 
engaging productively in my learning  

Take responsibility for my own 
learning actions 

Be respectful of others and their 
property/school property 

Participate in all school homework, 
course work, assessments and 
assignments to the best of my ability 

Demonstrate a commitment to my 
learning by following the schools 
learning and behaviour expectations 

Demonstrate an acceptance of 
individual differences 

Encourage my peers to connect with 
others to enhance learning 

Acknowledge that my behaviour must 
reflect the APHS values while at 
school and in the community 

Accept differences Accept challenge and demonstrate 
resilience  

Behaviour Code for Students  

NSW Public schools are committed to providing a safe, supportive and responsive learning 
environments for everyone. We teach and model behaviours, the behaviours we value in our students. 

The Behaviour Code for Students can be found at: Behaviour code for students. 

At Arthur Phillip High School high expectations for student behaviour are established and maintained 
through effective role modelling, explicit teaching and planned responses. 

Inclusive Education 

The NSW Department of Education is committed to building a more inclusive education system. 
An education system where every student is known, valued, and cared for and all students are 
learning to their fullest capability. 

1. Student agency and self-determination 

2. Parent and carer inclusion 

3. Social and cultural inclusion 

4. Curriculum inclusion 

5. Workforce capability for inclusion 

6. System inclusion. 

https://education.nsw.gov.au/content/dam/main-education/teaching-and-learning/disability-lear
ning-and-support/our-disability-strategy/inclusive-education/Inclusive-Education-Statement.pdf 

https://education.nsw.gov.au/about-us/strategies-and-reports/our-disability-inclusion-action-pla
n-2021-2025/projects/disability-standards-course-for-leaders 
 

2.1.4 Whole school approaches across the care continuum 

Our school embeds student wellbeing and positive behaviour approaches and strategies across the care 
continuum and responds to behaviours of concern, including bullying and cyberbullying behaviour.  
Behaviours that do not constitute bullying include mutual disagreements or isolated incidents. 
 
These approaches and strategies are built on a foundation of evidence-based effective classroom 
practices that set the tone for engagement with learning and respectful relationships. These practices 
include: 
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●​ explicitly teaching classroom expectations 

●​ establishing predictable routines and procedures that are communicated clearly to students 

●​ encouraging expected behaviour with positive feedback and reinforcement 

●​ discouraging inappropriate behaviour 

●​ actively supervising students 

●​ maximising opportunities for active engagement with learning 

●​ providing carefully sequenced engaging lessons that provide options for student choice 

●​ differentiating learning content and tasks to meet the needs of all learners. 

APHS provides professional learning that is evidence-based to build staff capacity which can be 
targeted or as required, to encourage, understand and teach positive social emotional wellbeing and 
discourage, prevent, identify and respond effectively to student behaviours and learning environments. 

●​ Early career teacher mentoring to support behaviour management strategies 

●​ APHS Learning Modes 

●​ Care Continuum PL 

●​ VISI – verbal intervention/safety intervention 

●​ TIP – trauma informed practice 

●​ Mandatory Training including Anti-racism Policy Training 
 

APHS Learning & Support Team and Wellbeing Team 
 
Students demonstrating consistent behaviours of concern or behaviours of serious concern are referred 
to the Learning and Support Team and/or the Wellbeing Team to ascertain if there is an underlying 
cause influencing the concerning behaviour.   
Meetings are held regularly and comprise of LST team, wellbeing team and key stakeholders which may 
include consultation with the Team Around a School’s, Learning and Wellbeing Officer (LWO) to embed 
strategies and programs that align with the multi-tiered systems of support from both internal and 
external networks to ensure ongoing support is delivered to students and staff, for example, Individual 
Education Plans, Personalised Learning Pathways. 
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Programs and 

Strategies 
Description Prevention Early Int. Targeted Individual Audience 

Classroom 

Management 

Strong teacher/student relationships 

& highly visible classroom rules. 
X X X X All students,  

STRIVE 

Assemblies 

Year assemblies twice a term 

focused on STRIVE values 
X X   

All students 

Year 7-12 
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Programs and 

Strategies 
Description Prevention Early Int. Targeted Individual Audience 

PDHPE 

Programs 

Focusing on social and emotional 

skills 
X X X X 

All students 

Year 7-12 

Zones of 

regulation  

Students check in to identify and 

manage emotions 
 X X X 

Support class 

students 

Backflips 

against bullying 

Anti-bullying performance that 

engages students through parkour 

and acrobatics. Runs in Term 1 as part 

of student orientation 

X X   Year 7 

Peer Support 

Universal approach to mentoring and 

wellbeing. Mentoring younger 

students in structured weekly 

sessions in Term 1. Once a term 

check-in events thereafter. 

X X X X 

Year 7 

students 

mentored by 

Year 10 

students 

Reconciliation 

Week 

Activities around Indigenous history 

and culture embedded across school. 

Promoting inclusion and respect. 

X X X X 
Students 

Years 7 to 10 

Multicultural 

Day 

Activities around multiculturalism 

and diversity embedded across 

school and in a celebratory day. 

Promoting inclusion, diversity and 

respect. 

X X X X 
Students 

Years 7 to 12 

Mental Health/ 

Resilience 

Workshops  

Provide strategies to build resilience, 

especially with overwhelming 

academic demands  

X X  X All students 

Boys and Girls 

workshops 

Tailored workshops for the needs of 

boys and girls run separately 
X X X X 

Year 9-11 

students 

Digital 

thumbprint  
Digital Safety  X X   

Year 7-9 

students 
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Programs and 

Strategies 
Description Prevention Early Int. Targeted Individual Audience 

Life Ready & 

B-Street- smart 

Focus on Mental Health and 

Wellbeing  
 X X X Year 11 

Love Bites Respectful relationship programs  X X X X 
Year 11 

students 

PCYC 

Mentoring  

Fit For Life – early intervention 

program for students to promote 

positive social engagement 

 X X X 

Identified 

students Year 

7 to 10 

Drumming  

Drumming program to promote focus, 

emotional regulation, resilience, 

confidence, teamwork. Runs once per 

week for the year for 15 students 

(SSO)  

  X X 

Refugee 

background 

and identified 

students in 

Year 8/9 

SAFEMINDS 

training  

Staff trained in whole school 

approach to identifying and 

supporting student mental health. 

Provided with a toolkit of resources 

X X X X All staff 

STARS Training 

Empowering the staff with 

knowledge to support students from 

a refugee background 

X X X X All staff 

Creating 

Chances 

Supporting disengaged students who 

are at-risk of suspensions through 

sport 

  X X 

At-risk 

students who 

meet certain 

criteria  

Fast Forward  

Partnership with WSU for students 

experiencing disadvantage and 

disengagement. 

  X X 

80 students 

from Year 9 to 

12 attend 2 

events/excursi

ons 
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Programs and 

Strategies 
Description Prevention Early Int. Targeted Individual Audience 

Blue Tack  

Social skills and positive 

engagement. 4-week program for 8 

students per group (SSO) 

 X X X 

Selected 

students Year 

7/8 

School 

Counsellor  

Providing psychological counselling, 

assessments, reports and 

intervention service  

 X X X 

Students and 

families/carer

s 

WHIN 

(Wellbeing 

Health In-Reach 

Nurse) 

Providing access to health services 

for students and families who may 

have barriers to health 

 X X X 

Students and 

families/ 

carers 

Individual 

Education Plans 

Individual Education Plans for 

students with a disability and/or 

behavioural needs 

X X X X 

Identified 

students and 

families/carer

s 

Personalised 

Learning 

Pathway (PLP) 

Providing support for wellbeing, 

academia, behaviour and 

engagement of students who identify 

as Aboriginal and/or Torres Strait 

Islander 

X X X X 

Identified 

ATSI 7-12 

students 

Identified ATSI 

7-12 students 
Identified ATSI 7-12 students X X X X 7-12 students 

Learning 

Support Team 

Review student referred for support 

& provide recommendations 
 X X X 

All students 

and 

families/carer

s  

Team Around a 

School 

Providing specialist support to staff, 

students and families for students 

with complex needs 

 X X X 

Students, 

teachers and 

families/carer

s  



 

 

2.1.5 Planned responses to positive appropriate behaviour, inappropriate behaviour, and behaviours of 
concern, including bullying and cyber-bullying 

Arthur Phillip High School implements teaching and learning approaches across a range of settings to 
support the development of skills needed by students to meet our high standards for respectful, safe 
and engaged behaviour promoting our values of respect, success and responsibility. Student wellbeing, 
respectful relationships and positive behaviour approaches across the care continuum are embedded in 
our daily practices.  Students are recognised for positive behaviour in the following ways: 

●​ STRIVE assemblies 
●​ Merit awards including structured progression of additional awards 
●​ Wellbeing incursions, guest speakers, whole cohort presentations 
●​ Reward excursions/incursions 

A behaviour of concern is challenging behaviour that disrupts agreed school rules, but at a level that is 
not considered unsafe, and can be addressed promptly. Persistent challenging behaviour of this nature 
may be viewed as serious if interventions summarised below do not result in a change in the behaviour. 

Corrective responses by teachers may include:  
●​ rule/STRIVE values reminder 
●​ APHS learning modes redirection 
●​ re-direct, offer choice or error correction 
●​ seating plan 
●​ detention at break (use of either blue reflection or incident form) 
●​ behaviour reflection and restorative practices 
●​ meeting with student and/or parent/carer 
●​ Head Teacher escalation if appropriate 
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Programs and 

Strategies 
Description Prevention Early Int. Targeted Individual Audience 

Specialist 

Allied Health 

Services  

Support from other stakeholders  X X X X 
Identified 7-12 

students  

ARCO 

Anti-Racism 

Contact Officer 

Aim is to enhance practice in 

anti-racism education improving 

student learning and wellbeing 

outcomes. Conducted as necessary 

to support students when there have 

been incidents of racism 

X X X X 

Identified 7-12 

students and 

staff 

STRIVE for 

Success 

Interviews 

Deputy, parent and student 

interviews to plan for success in 

senior schooling 

X X X X 
Year 11, 

parents 



 

2.1.5 Responses to serious behaviours of concern 

A serious behaviour of concern is challenging, complex or unsafe behaviour that requires more 
persistent and intensive interventions. A serious behaviour of concern does not include low-level 
inappropriate or developmentally appropriate behaviour. 

Staff are informed through regular Professional Learning on behaviour expectations, how to recognise 
bullying (including cyber-bullying) and staff responses (refer to flow chart in Appendix, definitions of 
behaviours of concern/serious behaviours of concern) 
 
Responses for serious behaviours of concern, including students who display bullying behaviour, are 
recorded on Sentral. These are addressed by Executive or Senior Executive. These may include: 
 

●​ review and document incident 
●​ interview student/s involved with incident report written 
●​ determine appropriate response/s, including supports for staff or other students impacted 
●​ refer/monitor the student through the school learning and support, wellbeing teams, counsellor, 

WHIN as appropriate 
●​ develop or review an Individual Behaviour Support Plan, including teaching positive replacement 

behaviour and making learning and environmental adjustments 
●​ reflection and restorative practices 
●​ liaise with Team Around a School for additional support or advice 
●​ communication and collaboration with parents/carers (phone, email, meeting) 
●​ formal caution to suspend, suspension or expulsion. 

 
The NSW Department of Education Student Behaviour policy and Suspension and expulsion procedures 
apply to all NSW public schools  
 
The Arthur Phillip High School behaviour response flow-chart is to be consulted for consistency of 
response to student behaviours. 

All behaviour responses are delivered in accordance with the care continuum, where the response will 
be dictated by behaviour exhibited as seen below: 
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Responses to all behaviours of concern apply to student behaviour that occurs:  

●​ at school   
●​ on the way to and from school   
●​ on school-endorsed activities that are off-site  
●​ outside school hours and off school premises where there is a clear and close connection 

between the school and students’ conduct  
●​ when using social media, mobile devices and/or other technology involving another student or 

staff member, where there is a clear and close connection between the school and students’ 
conduct.  
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2.1.5 Reporting and recording behaviours of concern 

Students or parents can report bullying to any staff member. NSW public school principals have the 
authority to take disciplinary action to address student behaviours that occur outside of school hours or 
school grounds, including cyberbullying. Students who have been bullied will be offered appropriate 
support, for example through their year advisor or school counselling service.  

Staff will comply with reporting and responding processes outlined in the Incident Notification and 
Response policy; Incident Notification and Response Procedures; Student Behaviour policy and 
Suspension and expulsion procedures 

Students and/or parents/carers can report cyberbullying to the eSafety Commissioner and reporting 
links for most sites, games and apps can be found at the eSafety Guide. 

2.1.6 Reflection and Restorative practices 

Action When and how long? Who coordinates? How are these 
recorded? 

Mediation 
Conducted as necessary when perceived or actual 

conflict has occurred between students, the teacher 
mediator guides this supportive process.  

Year Advisor/SSO Sentral  

Class Reflection  
Recess/Lunch. This will only be half the break to give 

students the opportunity to still have a break from the 
classroom. 

Classroom Teacher  Sentral  

Faculty 
Reflection  

A student who has demonstrated a pattern of sustained 
minor disobedience in a faculty; Playground/class 

withdrawal; Contact home 
Head Teacher  

Sentral. A letter is 
generated and sent 

home  

Monitoring 
Booklet  

Yellow contract booklet for attendance/truancy concern; 
Pink contract booklet as a Learning and Behaviour 

contract. Students remain on these for 10 days, signed 
nightly by parents & monitored by the Deputy Principal.  

Year Advisor  
Deputy Principal  

Sentral. A letter is 
generated and sent 

home 

ARCO 
Anti-Racism 

Contact Officer 

Aim is to enhance practice in anti-racism education 
improving student learning and wellbeing outcomes. 

Conducted as necessary to support students when there 
have been incidents of racism. 

ARCO 
Head Teacher 

wellbeing 
Sentral 

 

3.1 Policy requirements and School Behaviour Support and Management Plan (SBSMP) consultation 

This School Behaviour Support and Management Plan (SBSMP) has been written and implemented by Arthur 
Phillip High School as part of the Student Behaviour policy. Our plan has been developed in consultation 
with key stakeholders and will be reviewed annually. This document will be published on our school website 
at: https://arthurphil-h.schools.nsw.gov.au/.   

​​ 4. Evaluate, Reviewing and strengthen annually 

Last review date: December 2024. A review of this plan will be conducted in Term 4 2025 and will 
include consultation with key stakeholders. 
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Appendix 

1.​ APHS Definitions of Behaviours of Concern and Serious Behaviours of Concern 

2.​ APHS Flowchart for behaviour response and escalation 
3.​ Responsibilities summary: 
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Responsibilities Details ACTION 

 
Students have the 
responsibility to: 

●​ fully understand what “bullying” is, 

●​ be inclusive and respect other students, their 
teachers, school staff, and community 
members, and to not bully, harass, intimidate, 
or discriminate against anyone in our schools, 

●​ understand, engage and follow the school 
values and expectations. 

●​ monitor their own behaviour so that it does 
not result in anyone experiencing racism, or 
any form of marginalisation. 

●​ abide by the Behaviour Code for Students 

●​ behave appropriately, respecting all 
members of the school community and 
their differences and backgrounds, 

●​ report incidents of bullying, racism, 
harassment, intimidation and/or 
discrimination when they occur, 

●​ behave responsibly when using digital 
devices and online services, including 
social media platforms, 

 

 
Parents and 
Caregivers have a 
responsibility to: 

●​ work in partnership with the school to 
implement the SBSMP, supporting their child 
to abide by the Behaviour Code for Students, 
resolving issues about their child’s behaviour, 
and communicating with school staff and the 
school community respectfully and 
collaboratively consistent with the School 
Community Charter, 

●​ work collaboratively with the school to 
resolve challenging behaviours or incidents 
of bullying when they occur. 

●​ adhere to the Department’s Digital Devices 
and Online Services for Students Policy and 
Students’ Use of Mobile Phones in Schools 
policy, 

●​ demonstrate respect for the cultural, 
linguistic and religious backgrounds of 
others and behave in ways that promote 
acceptance and harmony in the school 
environment. 

●​ be involved in consultation with the 
school during the development, 
monitoring and review of the SBSMP, as 
appropriate, 

●​ support their children to become 
responsible citizens and to develop 
responsible behaviour, 

●​ support the school with challenging or 
bullying behaviour, 

●​ support their children in developing 
positive responses to incidents of 
challenging behaviour or bullying, 

●​ ensure that no student, employee, parent, 
caregiver or community member should 
experience racism within the school 
environment. 

 
School executives 
and teachers have 
a responsibility to: 

 

●​ lead the school community in developing, 
implementing and monitoring the SBSMP, 

●​ support the school in maintaining a safe, 
inclusive and supportive learning environment 
by implement the processes and strategies 
within the SBSMP, 

●​ promote a school culture where 
inappropriate behaviour and bullying is not 
acceptable, 

●​ identify patterns of challenging behaviour 
and bullying behaviour and initiate a focused 

●​ conduct an annual review of the plan 
SBSMP, 

●​ implement the processes and strategies 
within the SBSMP, 

●​ model and promote appropriate 
relationships and behaviours, 

●​ teach students to identify, report and 
respond to bullying at school and online, 

●​ log appropriate incidents as evidence 
with descriptive content in a timely 

https://docs.google.com/document/d/1VU1DDSzhDFu4DvfN2KXU38TZ569FglXw/edit
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and targeted response, 

●​ manage reports of incidents, unproductive 
behaviours and bullying, and escalate matters 
to the principal (or delegate) when necessary, 
in accordance with intervention strategies 
guide. 

●​ encourage high levels of parental and 
community involvement in the school to 
improve student attendance, engagement, 
learning and behaviour, in consultation with 
the Team within the School and or the Team 
Around a School (TAaS), 

●​ monitor and ensure all staff, parents and 
carers, and students are aware of the 
Department’s Digital Devices and Online 
Services for Students Policy and Students’ 
Use of Mobile Phones in Schools policy, 

●​ complete the department's mandatory 
Anti-Racism policy training and appropriately 
respond to incidents of racism. 

manner and log calls to the incident and 
support hotline (where applicable), 

●​ work in partnership with key stakeholders 
as part of individual intervention, learning 
support, or as a shared initiative to design 
plans or pathways. 

●​ follow the objectives of the Student Use 
of Mobile Phones in Schools Management 
Plan and monitor and respond to 
inappropriate usage, 

●​ address racism, promote cultural safety 
and intercultural understanding, 
encourage mutual respect and implement 
programs and practices that are 
culturally inclusive and 
non-discriminatory. 

●​ from data, refer students to the Learning 
and Support Team to action structured 
and effective strategies, 

 

Non-teaching staff 
have a 
responsibility to 

 

●​ contribute to the development, monitoring 
and review of the SBSMP, as appropriate, 

●​ support the school in maintaining a safe, 
inclusive and supportive learning environment, 

●​ report behaviours of concern to a teacher or 
supervisor, 

●​ complete the department's mandatory 
Anti-Racism policy training and appropriately 
respond to incidents of racism. 

●​ implement the processes and strategies 
within the SBSMP, 

●​ model and promote appropriate 
relationships and behaviours, 

●​ Refer any incident to school-based staff 
for reporting 

 
Principals (or their 
delegate) have the 
responsibility to: 

●​ ensure consultation with the school 
community, including school staff, students, 
parents or carers, in the development, 
implementation, and review of the SBSMP, as 
appropriate, 

●​ maintain a positive school climate that 
includes respectful relationships, 

●​ manage complaints about challenging 
behaviour and bullying in accordance with the 
Complaints Handling Policy, 

●​ ensure all staff are provided with the 
opportunity to improve their skills in behaviour 
management or responding to incidents, 

●​ work in partnership with parents and carers to 
address any concerns about student 
behaviour and establish support mechanisms 
that promote positive behaviours. 

●​ review any students that have a medical, 
learning or wellbeing need that requires an 
exemption to the mobile phone plan, 

●​ review Sentral Data and respond to 
matters in a timely manner, 

●​ extract relevant data from Sentral and 
where necessary engage internal support 
and/or TAaS, 

●​ provide teachers and other school staff 
with wellbeing support and professional 
development to discourage, prevent, 
identify and respond to challenging and 
bullying behaviour from students, 

●​ work in partnership with key stakeholders 
as part of individual intervention and 
learning support to design plans or 
pathways, 

●​ ensure all staff are aware of mobile 
phone exemption(s) for students 

●​ ensure that at least one member of staff 
has completed the Anti-Racism Policy 
Training course to increase staff 
understanding of racism, familiarise staff 
with the revised policy and increase staff 

https://education.nsw.gov.au/policy-library/policies/pd-2020-0471
https://education.nsw.gov.au/policy-library/policies/pd-2020-0471
https://education.nsw.gov.au/policy-library/policies/pd-2023-0480
https://education.nsw.gov.au/policy-library/policies/pd-2023-0480
https://education.nsw.gov.au/teaching-and-learning/multicultural-education/anti-racism-education/arcos
https://education.nsw.gov.au/teaching-and-learning/multicultural-education/anti-racism-education/arcos
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●​ have a trained Anti-Racism Contact Officer 
who assists the principal to lead anti-racism 
education and address incidents of racism. 

understanding of their responsibilities in 
implementing the policy. 
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